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ABSTRACT

The general business problem is that private sector project managers continue to
deliver IT megaprojects that fail to meet the desired outcomes. The specific business
problem is that private sector project managers have been unable to deliver federal
government financial system megaprojects on time, within budget, and within scope,
which delays the expected benefits from these megaprojects. The gap in practice is
the lack of proven project portfolio management practices used to deliver financial
systems megaprojects on time, within budget, and within scope.

The scope of the capstone project was the exploration of perspectives of private
sector project management practitioners regarding the successful strategies used to
deliver financial systems megaprojects to the executive branch of the US federal
government on time, within budget, and within scope. The data collection method
consisted of semistructured interviews using open-ended interview questions. The
interviews were conducted using the Zoom platform with private sector project
managers who delivered financial systems for executive branch agencies of the
federal government from January 2016 to December 2021. Nine participants were
able to participate during the interview process.

Five sets of results emerged from the analysis of interview data. Forty-two PPM
standards and three themes emerged from the interview question focusing on
recommended PPM standards. Forty roles and three themes emerged from the
interview question focusing on recommended PPM roles. Thirty-one PPM
tools/technologies and three themes emerged from the interview question focusing on
recommended PPM tools/technologies. Thirty-six PPM skills/competencies and two
themes emerged from the interview question focusing on recommended PPM
skills/competencies. Twenty-nine additional PPM practices and four themes emerged
from the interview question focusing on additional PPM practices.
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SECTION 1. BUSINESS PROBLEM AND PROJECT SCOPE

1.1. Introduction

The delivery of information technology (IT) megaprojects is costly and
time-consuming for the private and public sectors (Bloch et al., 2020; Zurong &
Feng, 2018). CIO Magazine reported in 2019 that 70% of IT megaprojects were
either late, over budget, or failed to meet their customer’s requirements (Sisco, 2019).
Megaprojects are defined as those project activities that span over several years that
cost over $1B (Flyvbjerg, 2014; Larson & Gray, 2018). The technology used and how
information technology systems are implemented are similar in the private and public
sectors (Wood, 2017). The common theme of project delays includes cost overruns
and scope creep that resulted from the lack of proper project portfolio management
techniques (Hines & Carrington, n.d.; Oostuizen et al., 2018; Pratt, 2021).

The risk for failing to deliver information technology (IT) projects to the
federal government on time, within budget, and within scope remains high (Adams,
2016; Clark, 2013; Mares, 2020). Marinaro (2019) revealed that over 50% of federal
government IT projects were deemed medium or high risk. A government report in
2019 noted that  $87.8B was spent on information technology (Office of Management
and Budget, n.d.-b). The risk for failure led the General Accountability Office to
evaluate over 100 IT projects to identify high-profile projects that needed to be
watched closely (Boyd, 2020). One focus area of high-profile IT projects was the
delays, cost overruns, and scope creep with financial system projects (General
Accountability Office, 2018, 2020; Office of Management and Budget, 2013).
Financial systems projects involve the modernization of systems used to process
accounting, budget, payroll, and purchasing transactions, mandated by the CFO Act
(General Accountability Office, 2005). Miller (2021) noted that 56 federal financial
systems are nearly the end of their useful life; thus, the pressure to modernize is high.

The need for effective project portfolio management revealed a more
significant problem.  The program/project managers were not using proper project
portfolio management techniques in managing their megaprojects (Project
Management Institute, 2017). Since 2013, research conducted by the Project
Management Institute (PMI), the leading global project management association,
provided similar results in the private and public sectors. PMI noted in its 2013 Pulse
of the Profession that for every $1B spent on projects, $135M is lost and not
recoverable (Project Management Institute, 2013). The 2015 Pulse of the Profession
survey from PMI revealed that 34% of projects, in general, failed to reach their goals
(Project Management Institute, 2015). The 2016 Pulse of the Profession survey noted
that over 30% of government strategic initiatives failed to achieve their goals while
wasting $101M for every $1B spent on projects and programs (Langley, 2016). PMI
reported in 2018 that project managers identified over $99M in losses for every $1B
per the use of poor project management techniques and tools (Project Management
Institute, 2018). The surveys from PMI  showed that IT megaprojects have similar
problems in the private and public sectors. Burtseva et al. (2019) noted that project
managers and sponsors need to pay close attention to risks, especially financial ones.
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1.2. Capstone Topic

This project is being completed as part of the Capella University Doctorate in
Business Administration (DBA) program specialization project management. The
project topic explores the perspectives of private sector project managers in the
Mid-Atlantic region of the United States regarding the successful project portfolio
management practices used to deliver financial systems megaprojects to executive
branch agencies of the federal government time, within budget, and within scope.

The DBA project management specialization at Capella University allowed
learners to advance their project portfolio management background by exploring
current and emerging methodologies, techniques, theories, and practices, to solve
real-life project portfolio management problems (Capella University, n.d.-b). Learners
can improve their knowledge and skills, develop new tools, and techniques to
research and evaluate project portfolio management improvement practices. The
DBA project management specialization improves learners' abilities to effectively
lead programs and portfolios and infuse knowledge about project portfolio
management missing in the business world.

The proposed project aligned with the DBA project management
specialization, where learners research and evaluate project portfolio management
practices to solve general/specific business problems via a series of course projects
(Capella University, n.d.-a). The first two specialization classes, BMGT8430 and
BMGT432, focused on the phases of a project. Marinaro (2019) noted that failed
projects do not start correctly, which indicates a lack of understanding regarding what
is needed to plan and initiate the project. BMGT8434 focused on the risks with
projects, while BMGT8436 examined the dynamics with project portfolio
management. The proposed project fell within one of the perspective areas for
applied/practitioner research (Capella University, 2021). The capstone project
explored the successful project portfolio management practices used by private sector
project managers to deliver financial systems megaprojects to executive branch
agencies of the federal government on time, within budget, and within scope.

The private sector has been a leader in project portfolio management for many
years (Mares, 2020). Institutions like the Project Management Institute (PMI) and
Gartner (Gartner, n.d.-b) continue to provide insights into proven project portfolio
management practices for consumption and adoption by all. PMI is the leading
authority group for the project management profession that practitioners and scholars
rely on (Project Management Institute, n.d.-a). Gartner is one of the world’s leading
IT research and advisory services firm (Fortune, n.d.; Gartner, n.d.-a; Hoover’s Inc.,
2021; Market Line, 2021). Private sector firms like Booz Allen, IBM, and others
involved in project portfolio management practices with the federal government will
be a valuable source of information for federal agencies to meet the mandate of the
Program Management Improvement and Accountability Act (PMIAA) to improve the
management of programs and projects within the federal government to improve
desired outcomes (U.S. Congress, 2016; Weiss, 2019).
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1.2.1. Problem of Practice

The general business problem is that private sector project managers continue
to deliver IT megaprojects that fail to meet the desired outcomes (Boulton, 2021;
General Accountability Office, 2018; Langley, 2016). CIO Magazine reported in 2019
that 70% of IT projects were either late, over budget, or failed to meet their
customer’s requirements (Sisco, 2019). The Project Management Institute noted that
between 2013 and 2014, over $244M was lost for every $2B invested in projects
(Project Management Institute, 2013, 2014). From 2016 to 2018, organizations lost
$318M for every $3B invested in projects (Project Management Institute, 2016, 2017,
2018). Abu-Hussein et al. (2016) noted that tight timelines and broad project scope,
typical in project management, will lead to difficulty reaching expected and desired
results. Managing projects is already a difficult task, so adding the challenges of tight
lines and broad scope will lead to mistakes being made (Wysocki, 2019). The
challenges will lead to project managers skipping proven project management
strategies deemed critical, such as post-project phase reviews (Doskočil & Lacko,
2018). Ignoring proven strategies, such as phase reviews, will trigger project delays,
unfilled objectives, and cost overruns. 

The specific business problem is that private sector project managers have
been unable to deliver federal government financial system megaprojects on time,
within budget, and within scope, which delays the expected benefits from these
megaprojects (Burmistrov et al., 2018; Hines & Carrington, n.d.; Weigelt, 2010). The
classic example of this was the failure of the Healthcare.gov deployment, which led
to delays in consumers registering for healthcare coverage (Thibodeau, 2013). While
managers may possess general management practices, they lack vital project portfolio
management best practices in planning and managing megaprojects (Project
Management Institute, 2017b; Welde & Odeck, 2017). Several project portfolio
management areas from the PMI Body of Knowledge (PMBOK), such as project
communications management, project human resource management, project time
management, and project risk management, are overlooked by managers (Project
Management Institute, 2017a). These areas are critical to effective project portfolio
management. The literature shows that effective project portfolio management can
only occur when resources are equipped with the right skills, such as project
management (Project Management Institute, 2017b; Shinde & Govender, 2017;
Whitby et al., 2020.). 

The evidence supported the general and specific business problems as found
in scholarly research and practitioner-based analysis. Burmistrov et al. (2018)
concluded that many project managers lack the necessary financial and project
management skills to initiate and plan programs and portfolios. The inability to
initiate and plan will impact the execution, monitoring/controlling, and closure
phases. Organizations rely on inefficient strategies, such as relying on schedule and
cost variances for measuring program and portfolio performance, which led to
programs that were not effective (Jugdev et al., 2013). The selection of inefficient
strategies was developed from a lack of skills that contributed to an inability to
measure success (Project Management Institute, 2017).
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Weiss (2019) noted that organizations should take no one-size-fits-all project
portfolio management methodology, for the methodology should be one that the
organization can embrace and benefit. The Boston Consulting Group noted the
importance of project portfolio management processes and tools and the involvement
of leadership and sponsorship in any project portfolio management methodology
(Keenan et al., 2021). Gartner (n.d.-b) noted that organizations must reinvent the
project portfolio management processes to support the change of a digital world.
Gartner is one of the world’s leading IT research and advisory services firm (Fortune,
n.d.; Hoover’s Inc., 2021; Market Line, 2021).

1.3. Purpose of the Project

The purpose of this qualitative inquiry project was to explore the perspectives
of private sector project managers in the Mid-Atlantic region of the United States
regarding the successful strategies used to deliver financial systems to executive
branch agencies federal government agencies on time, within budget, and within
scope.

1.3.1. Project Need

Industry project managers need to understand how to improve the delivery of
financial systems megaprojects to the federal government (Langley, 2016).
Organizations continue to assign managers to lead and manage megaprojects without
clear expectations of project portfolio management roles and responsibilities (Nijhuis
et al., 2018). Senior leaders may not be involved in project portfolio management, for
they delegate management responsibilities and oversight to others within the firm
who lack project portfolio management knowledge (Blair, 2015). The lack of
expectations and senior management involvement has added more burden to
managers (Zwikael & Meredith, 2018). For example, megaproject managers may not
have full ownership over obtaining funding for their programs. While still responsible
for managing the funding, project managers may need to rely on senior leaders as
stakeholders, such as CFOs and budget managers, to locate the financing of their
programs (Breese et al., 2020; Eskerod et al., 2015). The lack of project funding has
contributed to the issues of general and specific business problems.

The federal government attempted to address the general and specific business
problems posed in the project. First, Congress passed the Program Management
Improvement and Accountability Act (PMIAA) to address the general and business
problem noted above (U.S. Congress, 2016). Another action taken by Congress was
the passage of the Federal Information Technology Acquisition Reform Act
(FITARA) of 2017, which required each agency to review and approve all IT project
expenditures and performance (U.S. Congress, 2017). The White House followed this
action by updating the President's Management Agenda (PMA) to include a new goal
to improve the management of government programs (White House, 2018a). The
PMA serves as the foundation for improving the business of government.
Government agencies are measured by their ability to meet the goals established by
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the PMA. The Office of Personnel Management followed this attempt by updating its
five-year strategic plan to implement PMIAA with the federal government (Office of
Personnel Management, 2019). These attempts are a small start to address the general
and specific business problems, but the pressing question remains unanswered.

These practices can be used to improve project portfolio management
practices for cabinet-level agencies, like the Department of Justice. The Department
of Justice, a law-enforcement agency within the federal government, is responsible
for over $3 billion in information technology programs and portfolios (Justice
Department, n.d.-b; Office of Management and Budget, n.d.-a). Another beneficiary
of this project will be government agencies responsible for complying with the
PMIAA mandate covering project portfolio management practices (Office of
Personnel Management, 2019; White House, 2018b).

The project was very feasible. First, I have over 20 years of project portfolio
management with public sector and private sector organizations that deliver financial
systems megaprojects. Second, my current role as a financial systems program
manager for an executive branch agency afforded me insight into understanding
financial systems megaprojects' challenges. My position allowed me to contact other
executive branch agencies who recommended participants (private sector project
managers that they work with) for this project.  The contacts in these agencies were
informed that I needed private sector project managers who shared their perspectives
of successful project portfolio management practices for this project. The qualitative
inquiry project technique provided me with the data from interviews that revealed
successful project portfolio management practices. The collection of perspectives
regarding successful project portfolio management practices regarding the delivery of
financial system projects may address the proposed project question once analyzed.
The presentation produced from the analysis included outcomes, findings, and
recommendations regarding the delivery of financial system projects by private sector
project managers that may be useful to others. Finally, I and the participants
understood that we could not disclose non-public government information for this
project (Federal Acquisition Regulations, n.d.; Justice Department, n.d.-a; U.S. Office
of Government Ethics, 2017).

1.3.2. Project question

What are the perspectives of private sector project managers regarding the
successful strategies used to deliver financial systems megaprojects to executive
branch federal government agencies on time, within budget, and within scope?

1.3.3. Project Justification

The gap in practice is the lack of proven project portfolio management
practices used to deliver financial systems megaprojects on time, within budget, and
within scope (General Accountability Office, 2018; Hines & Carrington, n.d.; Project
Management Institute, 2018). Koppmann et al. (2017) and Pettey (2019) noted that
historically, program management offices (PMOs) were responsible for overseeing
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programs and portfolios, but they have not updated their standards or tools to reflect
the profession's changes. Nijhuis et al. (2018) conducted a study where participants
believed that project management and management skills were the same, but they
were not. PMI developed a guide on project management competencies but is not
widely referred to (Project Management Institute, 2017b). In general, managers rely
on too much what they have been done in the past to manage their programs (Allahar,
2019). Project managers continue to over-rely on past techniques, such as earned
value management. Past techniques need to be updated to improve the delivery and
management of complex programs.

Effective program and portfolio management occur when project managers
are equipped with the right tools and standards to reduce waste (Project Management
Institute, 2018). Selecting the correct project management tools and project
management standards will lead to continuous improvement. Continuous
improvement will provide program and project managers with the dynamic capability
to ensure that their programs and projects achieve their organizational goals and
objectives while dealing with time and cost constraints (Galeazzo et al., 2017). The
outcome and improvements can only be achieved by equipping managers with the
proper project portfolio management best practices to be the best stewards of their
organizational resources for their company or industry.

The justification for this qualitative inquiry project promoted project portfolio
management's desired state, where project managers rely on technology and project
standards. Computer simulation, combined with organizational strategy and
performance information, can improve project portfolio management (Vacik et al.,
2018). PMI has produced standards, such as the Standard for Program Management
(Project Management Institute, 2017d) and the Standard for Portfolio Management
(Project Management Institute, 2017b), to provide project portfolio management
guidance. Adopting technology and standards may address managers’ gaps in project
portfolio management (Langley, 2016).

The belief is that a one-size-fits-all approach taken by organizations
contributes to the gap in practice (Abdelmoniem, 2016). Project portfolio
management managers continue to rely too much on past practices to manage their
programs and portfolios (Allahar, 2019). An example of this is the over-reliance on
earned value management (EVM) tools. Research has been conducted that resulted in
pinpoints using tools like that EVM only provides an analytical view of project
performance for management (Rajagopalan & Srivastava, 2018; Vacik et al., 2018).

Private sector IT project managers lack prescribed, mandated project portfolio
management practices to deliver financial systems projects to the federal government
(Alexander, 2017; Blair, 2015; General Accountability Office, 2020). The lack of
guidelines leads to confusion regarding the roles and responsibilities of project
resources, such as managers and sponsors, in their use of project portfolio
management (Breese et al., 2020; Kloppenborg et al., 2014). The result establishes a
current state of project portfolio management usage that has contributed to programs
and portfolios not achieving their desired goals via project portfolio management.

1.3.4.  Project Context: Company or Industry
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The context of this project is CFO Act agencies, who are required to maintain
updated financial systems (General Accountability Office, 2005). The delivery of
these systems by private sector project managers continued to be delayed,
over-budgeted, and experienced scope creep. In 2010, the Office of Management and
Budget (OMB) suspended the deployment of financial system projects until they had
reassurances from agencies for successful project delivery (Weigelt, 2010). Later,
OMB issued a memo that directed agencies needing new financial systems to
consider migrating to a shared services center operated by the public and private
sectors (Office of Management and Budget, 2013). Quantitative data from the Office
of Management and Budget’s Information Technology Dashboard (Office of
Management and Budget, n.d.-b) and the Department of Treasury’s Data
Accountability and Transparency Act dashboard (Treasury Department, n.d.-b; U.S.
Congress, 2014) provides schedule and cost data regarding financial system
megaprojects. Unfortunately, the General Accountability Office continues to issue
reports highlighting delivery issues (schedule, scope, and costs) with financial system
projects (General Accountability Office, 2017, 2018, 2021b).

Delivery issues with IT projects have relied on the traditional measurement
tool of earned value management (Jugdev et al., 2013). Earned value management is a
performance indicator that measures a project’s performance via its value of work
performed in terms of dollars earned or lost (Wysocki, 2019). Earned value
management is a series of metrics (e.g., actual costs, cost variance, schedule variance)
available to project managers for managing performance (Larson & Gray, 2018).
While these are the minimum set of metrics for measuring performance, the Federal
Government has narrowed its view of the performance of portfolios to cost and
schedule variances (Office of Management and Budget, n.d.-b). The decision to
narrow the use of performance measures, combined with constraints of shrinking
resources, increased mandates, and technology changes, has led to the need for
improvement in project portfolio management. The General Accountability Office
(2017, 2018) noted that these portfolios are expensive. More emphasis must be placed
on project portfolio management to reduce mistake that impacts success (Larson &
Gray, 2018; Wysocki, 2019).

The capstone project supported the federal government's mandate for project
portfolio management oversight and management of projects, programs, and
portfolios per the passing of the Program Management Improvement and
Accountability Act (Office of Management and Budget, n.d.-b). Within each
cabinet-level agency, the Chief Information Officer (OCIO) serves as the primary
program management office (PMO) for the project portfolio management of IT
activities (Office of Management and Budget, n.d.-b). Tshuma et al. (2018) noted that
a PMO function serves as a medium for sharing and exchanging information that will
benefit the management of projects, programs, and portfolios. A review of publicly
accessible documents shows that updates are needed in the areas of project portfolio
management standards, competencies, and best practices (Justice Department, 2018,
2019).
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1.3.5. Terms and Definitions

Actual costs (AC). Actual costs are defined as the actual money that has been
spent on a project to date (Larson & Gray, 2018).

Budget at Completion (BAC). Budget at completion is defined as the project's
cost when the project was planned (Wysocki, 2019).

Cost Variance (CV). Cost variance is defined as the difference between
Earned Value and Actual Cost,  where a positive cost variance means the project is
spending more money than planned (Wysocki, 2019).

Earned Value (PV). Earned value is defined as the value in terms of costs that
should have been earned during the work that has been completed on the project
(Larson & Gray, 2018).

Earned Value Management (EVM). Earned value management (EVM) is
defined as the performance indicator that measures a project’s performance via its
value of work performed in terms of dollars earned or lost (Wysocki, 2019).

Estimate at Completion (EAC). Estimate at completion is defined as the
estimated cost of the project at completion, based upon current progress (Larson &
Gray, 2018).

Estimate to Complete (ETC). The estimate to complete the remaining work of
the project is defined as the amount of money it will take to complete the project from
a given point in time (Wysocki, 2019).

Financial Systems. Financial systems are IT systems that handle the
collection and processing of financial management transactions for the federal
government (General Accountability Office, 2005)

Megaprojects. Megaprojects are project management activities with technical
and organizational complexities (Deng et al., 2021; Larson & Gray, 2018).

Planned Value (PV). Planned value is defined as the costs that should have
been spent on a project to date, based on the project’s budget and what should have
been completed (Larson & Gray, 2018).

Project Management Body of Knowledge (PMBOK). The Project
Management Body of Knowledge (PMBOK) is defined as the set of standards,
practices, and procedures used in the project management profession, as defined by
the Project Management Institute (Project Management Institute, 2017a).

Schedule Variance (SV). Schedule variance is the difference between Earned
Value and Planned Value, where a positive schedule variance means the project is
ahead of schedule (Larson & Gray, 2018).

Victim Compensation Fund (VCF). Congress established the 9/11 Victim
Compensation Fund to compensate individuals or representatives of a deceased
individual injured or killed due to the 9/11 attacks, including those who removed
debris from those attacks. The fund will accept and process claims through December
31, 2020 (Victim Compensation Fund, n.d.).

1.4. Doctor of Business Project Specifications
The project met the core specifications for a capstone project in the Doctor of

Business program. Exploring successful perspectives from private practitioners is
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important to evaluating project portfolio management practices. The qualitative
inquiry collected the necessary data to support the project.

1.4.1. Importance of the Project

The importance of this project was to explore the perspectives of private
sector project managers in the MidAtlantic region of the United States regarding the
successful strategies used to deliver financial systems megaprojects to executive
branch federal government agencies on time, within budget, and within scope (Project
Management Institute, n.d.-a, 2017b, 2018). These project portfolio management
practices were not limited to the technical aspects of project portfolio management,
for they alone cannot address the general and specific business problem presented
(Alexander, 2020; Shinde & Govender, 2017; Takey & Carvalho, 2015). Once the
practices are established, they can serve as a starting point for identifying project
portfolio management best practices that will improve the delivery of financial
systems projects. These practices must be able to overcome the challenges faced by
managers.

The project technique used for this capstone project was the qualitative
inquiry technique. Qualitative inquiry allowed learners to make recommendations for
improvement based on exploring knowledge from experts regarding successful and
unsuccessful practices from the past (Capella University, 20202; Hughes et al., 2007).
Other project techniques (consulting, critical incident, modified Delphi, and
quantitative) do not support this focus because of the need to explore successful
practices from participants that will be used to improve performance (Schindler,
2019).).

Despite the efforts of private sector project managers, the gap in practice of
using proven project portfolio management practices for delivering financial systems
megaprojects on time, within budget, and within scope exists (General Accountability
Office, 2018; Hines & Carrington, n.d.; Project Management Institute, 2018). PMI
has taken a few actions to address the gap in practice. The PMI Talent Triangle and
Project Manager Competency Development Framework identifies the necessary skills
(e.g., leadership, technical project management, strategic/business management)
expected in resources involved in project portfolio management (Cartwright &
Yinger, 2007; Project Management Institute, n.d.-c). PMI updated its standards in
2017 to reflect changes to address problems in program and portfolio management
(Project Management Institute, n.d.-b, 2017c, 2017d). In 2017, PMI updated its
competency framework that focused on core competencies for managers leading and
managing programs and portfolios (Project Management Institute, 2017b). PMI
released a new set of standards to improve program and portfolio delivery and
management (DePrisco, 2020; Project Management Institute, 2021b).

The private sector has improved project portfolio management practices by
embracing the need for change, while the public sector has not (Picciotto, 2020).
Practically, every private sector firm has created its project portfolio management
methodology that takes advantage of the latest changes to PMBOK and other
frameworks. The federal government is looking to its Program Management
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Improvement and Accountability Act (PMIAA) as a way to establish standards and
policies that govern program/project management practices in the federal government
by relying on best and proven practices from the private sector (Adams, 2016;
Alexander, 2017; Tereso et al., 2019).

The Federal Government continues to trail the private sector in improving
project portfolio management practices (Clark, 2013; Wood, 2017). Proven practices,
such as agile project management, were slow to be used across the federal
government while widely adopted and used by the private sector for several years
(Jarvis, 2018). Government agencies, such as the U.S Department of Energy, have
been cited by the General Accountability Office for failing to provide adequate
training in the areas of program management while private sector firms have been
encouraging training for years (General Accountability Office, 2017; Langley, 2017;
Overby, 2006). In their empirical study, Bueno and Gallego (2017) noted that training
and communications are the foundation for successful project delivery. While
Congress has mandated agencies comply with PMIAA no later than 2023, there is no
roadmap to meet this mandate. An example of this is seen where OMB and OPM
have deferred the implementation of PMIAA to the Program Management Policy
Council (National Academy of Public Administration, 2017). The Program
Management Policy Council is part of the General Services Administration that
works with the Office of Management and Budget and other federal agencies
regarding matters related to PMIAA (General Services Administration, n.d.).

1.4.1.1. Challenges. The project was essential to address the project portfolio
management challenges of shrinking resources, increased mandates, and technology
that led to the general and specific business problems with delivering IT projects to
the federal government (Allahar, 2019; Koppmann et al., 2017). These challenges,
combined with the core project portfolio management challenge in dealing with triple
constraints, demand more focus on competencies and best practices in project
portfolio management (Larson & Gray, 2018). The lack of focus will significantly
impact managers' ability to deliver and manage IT projects according to budget,
scope, and cost expectations (Wysocki, 2019).

1.4.1.2. Practices. The project was important to address the lack of proven
project portfolio management practices. In the past, the preferred project portfolio
management tool for success or failure has been via earned value management
(Jugdev et al., 2013). Robinson et al. (2007) recommended a three-phase approach to
identify and develop competencies needed in the future to meet upcoming needs.
Government agencies have minimal standards related to project portfolio
management oversight. An example can be seen as the Federal Government has
focused its performance review on costing and scheduling variances of projects and
programs within portfolios (Office of Management and Budget, n.d.-b).

1.4.2. Approach for the Project
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The approach used for this project is the qualitative inquiry technique to
collect and analyze data to formulate recommendations to address the project
questions (Capella University, n.d.-a). The data collected via interviews focused on
successful project portfolio management practices. The project was limited to private
sector project managers who deliver financial systems to the US federal government
executive branch agencies. These resources had insight into successful practices since
they served in lead roles regarding financial systems megaprojects. The use of
non-public government information was prohibited for this project (Federal
Acquisition Regulations, n.d.; Justice Department, n.d.-a; U.S. Office of Government
Ethics, 2017). Other project techniques, such as consulting, critical incident, modified
Delphi, and quantitative techniques, were not appropriate for this project because of
the need to develop themes based upon successful experiences various data types that
can be collected to recommend improvements (Capella University, 2020).

1.4.2.1. Sources of Data. The primary data sources used in the project were
qualitative data related to the general and specific business problems. Qualitative data
were obtained from interviews with private sector practitioners who provide project
portfolio management services to the federal government regarding the delivery of
financial systems. The data collected was based on the participants’ perspectives
(Merriam & Tisdell, 2016). The experiences covered successful project portfolio
management practices used in delivering financial systems.

1.4.2.2. Sample Size. The sample size for this qualitative inquiry is planned
for seven to ten while recruiting 12 to 15 participants to account for attrition (Mayan,
2016). The participants were private sector program/project managers who delivered
financial systems projects to the federal government. The participants were limited to
managers who worked performed this service for executive branch agencies of the US
federal government. The plan solicited participants who have completed financial
systems projects within the last five years. A 5-year window allowed exploring
project portfolio management practices perspectives before and after the PPMIA
mandate. The final pool of nine participants met the requirements to provide a
sufficient number of perspectives (Mayan, 2016).

1.4.2.3. Data Collection Techniques. The data collection was manageable
over 10 weeks because of access. First, the interviews were tailored to collect
successful practices. The interview was semistructured that contained nine
open-ended questions. Two Capella professors reviewed the interview questions to
align with the project questions and the proposed applied framework. A test run of the
interview questions was performed to ensure the interview could be done in the
allotted amount of time and ensure that the right amount of data can be collected for
analysis (Capella University, 20202; Gray, 2016). The interview was set for a
60-minute time limit to allow in-depth exploration regarding these experiences.
Secondly, the transcripts from interviews were analyzed to identify initial codes,
which were further refined via Goodall’s Verbal Exchange Coding method to classify
the codes as practices (Saldaña, 2016). The themes were later developed from the
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codes. The result addressed the project question (successful project portfolio
management practices regarding the delivery of financial system megaprojects) and
concepts presented in the proposed P2MI applied framework (Leech & Onwuegbuzie,
2011; Merriam & Tisdell, 2016).

SECTION 2. LITERATURE REVIEW AND PROJECT PLAN

2.1. Introduction
The partnership between the Federal Government and the private sector is

strong in technology. The Federal Government spends billions on contracts with the
private sector for IT projects (Gianfortune & Butler, 2021). Extensive technology
projects such as the international space station rely upon a strong partnership from
private sector firms like Boeing (Boeing, n.d.; National Aeronautics Space
Administration, n.d.). Another example of relying on the private sector is being
played out as agencies modernize their financial systems against the backdrop of new
Department of Treasury initiatives, such as G-Invoicing. The G-Invoicing mandate
will require agencies to modernize their financial systems to improve the process of
buying goods and services between government agencies (Treasury Department,
n.d.-a). A key reason for partnering with the private sector is that the federal
government can move the risk to the private sector since they have already invested in
proven technologies (Ahmadi-Javid et al., 2019; Wood, 2019).

Despite this partnership, problems exist in the delivery of IT megaprojects.
CIO Magazine reported in 2019 that 70% of IT projects were either late, over budget,
or failed to meet their customer’s requirements (Sisco, 2019). Since 2013, PMI has
conducted surveys to solicit feedback on this pressing issue. PMI noted in the 2013
Pulse of the Profession that for every $1B spent on projects, $135M is lost and not
recoverable (Project Management Institute, 2015). The 2015 Pulse of the Profession
survey from PMI revealed that 34% of projects, in general, failed to reach their goals
(Project Management Institute, 2015). In 2018, a survey of project managers
identified over $99M in losses for every $1B per the use of poor project management
techniques and tools (Project Management Institute, 2018). In 2016, PMI noted that
over 30 percent of government strategic initiatives failed to achieve their goals while
wasting $101 million for every $1 billion spent on projects and programs (Langley,
2016). The underlying problem is that private sector project managers have been
pressured to increase the costs and the time it takes to deliver IT megaprojects
(General Accountability Office, 2017, 2018; Langley, 2016; Project Management
Institute, 2017, 2018).

The best way to address the problem was to work with the private sector.
History has shown that the private sector can be a problem-solver for the federal
government (Bain, 2009; GNC Staff, 2005; Nisar, 2007; Wood, 2019). From forming
the space program to developing a vaccine for COVID-19, the private sector has been
counted on to solve some of the government’s most significant problems (General
Accountability Office, 2021a; History Channel, n.d.). The purpose of this capstone
was to explore the project portfolio management practices of private sector project
managers in the Mid-Atlantic region of the United States who deliver financial
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system megaprojects to executive branch agencies of the federal government on time,
within budget, and within scope. Other project techniques (critical incident, modified
Delphi, quantitative, and consulting) did not support this focus because of the need to
explore successful practices from participants to improve performance.

The need for this project is great. It has been noted that the federal
government continues to lag the private sector in developing standards and training its
workforce regarding program/project management (Brantley, 2017, 2019). In their
empirical study, Bueno and Gallego (2017) noted that training and communications
are the foundation for projects. By considering the perspectives, whether they are
good or bad, information can be shared with the federal government to assist it with
its plans from the private sector. The start of this plan begins with the formation of an
applied framework.

2.1.1. Applied Framework

The purpose of an applied framework is to develop an argument that links
business problems and gaps in practices with core concepts that will be used to
address the project questions. The arguments presented served as the basis to justify
the project. The justification was clear and straightforward enough to understand that
it can be defended as support for the project. The concepts explored in the project
must relate to the problem, gap in practice, and project questions. Lastly, an applied
framework must link all the elements together to form a cohesive project. The applied
framework is similar to a theoretical framework where it is essential; they have the
right blueprint for constructing your framework (Osanloo & Grant, 2016).

2.1.1.1. Developing an Applied Framework. The choice for developing an
applied framework is quite simple. First, locating an existing applied framework to
solve the business problem is rare. Existing frameworks like the 7S McKenzie
framework or the Project Manager Competency framework are great but may not
fully apply to the problem. Other reasons for developing an applied framework are
that theoretical and conceptual theories do not help solve specific business problems.
Yamauchi et al. (2016) noted that theoretical frameworks focus on theories that have
already been tested, while conceptual frameworks focus on examining the
progression of a phenomenon. In the case of existing applied frameworks, theoretical
frameworks, or conceptual frameworks, they are not specific enough to solve a
specific business problem. East and Peters (2019) noted how important selecting the
proper framework is to support your research; thus, developing a unique framework is
the best course of action.

2.1.1.2. Proposed Applied Framework. The proposed framework for this
capstone project was project portfolio management improvement (P2MI). The P2MI
framework, as seen in Figure 1, focuses on the need to address the project question
related to the delivery of financial systems megaprojects by private sector project
managers. The framework starts with the problem where private sector project
managers cannot deliver financial system megaprojects on time, within budget, and
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within scope. The specific business problem fed the gap in practice in using proven
project portfolio management practices by private sector project managers for
delivering financial systems megaprojects on time, within budget, and within scope
(General Accountability Office, 2018; Hines & Carrington, n.d.; Project Management
Institute, 2018). The results from this project answered the project question.
Figure 1. The Framework for Project Portfolio Management Improvement

Note. Based partially on the research conducted and discussed in Section 2.1.1.5 (Costantino et al.,
2015; GSA, n.d.; Project Management Institute, n.d.-c, 2017b; see also Kock & Gemunden, 2021;
Seelhofer & Graf, 2018).

The proposed applied framework was developed partially based on the
research I conducted regarding frameworks, models, and theories involving project
portfolio management as discussed in Section 2.1.1.5 since no existing framework
could cover the specific business problem, gaps in practice, and project questions.
Traditional project management life cycles (PMLCs)  helped frame the specific
business problem where PMLCs do not guarantee that cost overruns and delays will
not occur. Project management practitioners such as Larson and Gray (2018) and
Kerzner (2017) identified five phases (initiation, planning, execution, monitoring/
controlling, and closeout) that every project follows. I found that the PMI Talent
Triangle and the Project Manager Competency helped identify some relevant
concepts (standards, skills, competencies) that are part of the proposed framework
(Project Management Institute, n.d.-c, 2017b). The Artificial Neural Network was
used to identify the skills and competencies construct of the framework (Costantino et
al., 2015). The M3 Framework, Innovation Project Portfolio Management
Framework, and National Project Maturity Model provided additional concepts
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(standards, roles, tools) in finalizing the framework (GSA, n.d.; Kock & Gemunden,
2021; Seelhofer & Graf, 2018).

At the top of the framework is the project question. The project question
focused on the perspectives of private sector project managers in the Mid-Atlantic
region of the United States regarding the successful project portfolio management
practices used to deliver financial systems megaprojects to executive branch agencies
of the federal government on time, within budget, and within scope. The General
Accountability Office (2017) recommended that the government look towards the
private sector for guidance as improving how best to address the requirements of
PMIAA. One of the reasons for consulting the private sector is the variety of PPM
expertise they can provide. The question follows the model that supports the
qualitative inquiry project technique where it is focused on collecting perspectives
from participants regarding their lived experiences as private sector project managers.

The specific business problem is highlighted on the right side of the
framework. The specific business problem is how private sector project managers
cannot deliver financial system megaprojects on time, within budget, and within
scope (Burmistrov et al., 2018; Hines & Carrington, n.d.; Langley, 2016). Doskočil
and Lacko (2018) noted that when pressed to deliver their projects, project managers
will skip activities that can contribute to cost overruns and schedule delays, leading to
unfilled objectives and cost overruns. The specific business problem is caused by the
gap in practice

The gap in practice is highlighted on the right side of the framework. The gap
in practice exists in using proven project portfolio management practices by private
sector project managers for delivering financial system megaprojects on time, within
budget, and within scope to the federal government. The gap may be related to the
lack of core competencies, as noted by PMI (2017b).

2.1.1.3. Relevant Concepts. There are four relevant project portfolio
management concepts presented in the P2MI framework that anchored this project:
standards, roles, and responsibilities; skills and competencies; and tools and
technologies. While each concept is separate and distinct, they provided the construct
for the framework. The first concept, project portfolio management standards,
explored academic/practitioner project portfolio management standards that may be
useful for improving the delivery of financial systems megaprojects. One set of
standards will include proposed updates to the PMBOK in 2021 and the proposed
standards by the Program Management Improvement & Accountability Act
(DePrisco, 2020). The second concept, project portfolio management
roles/responsibilities, examined critical roles and responsibilities desired in project
management resources to improve the delivery of megaprojects. Project roles and
responsibilities must be clearly defined initially; otherwise, problems will arise and
not contribute to bringing value and improving delivery (Chandler & Thomas, 2015).
The third concept, project portfolio management skills/competencies, was important
for the lack of skills and competencies feeds the gaps in practice in delivering
megaprojects (Joslin & Muller, 2016; Kock & Gemunden, 2021). Robinson et al.
(2007) recommended a three-phase approach to identify and develop competencies
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needed in the future to meet upcoming needs. The final concept is project portfolio
management tools/technologies. In their study, Khumalo and Mearns (2019) noted
that such tools like Microsoft Project could improve the sharing of knowledge to
improve program management when integrated with project management practices.

2.1.1.4. Relevance to Project. The P2MI framework was relevant to this
capstone project for it provided a roadmap that shaped how the rest of the project
unfolded. The framework provided a mechanism to identify key concepts that drove
the literature search for the project. In this case, the P2MI framework helped me
identify core PPM that deliver IT megaprojects and core concepts related to PMIAA.

The literature search allowed me to determine trends related to the business
problem and what was done to address the problem. In this case, I focused my search
on scholarly and practitioner-based literature covering my general/specific business
problem and gap in practice. Some of the sources that I used include the Project
Management Journal. Lastly, the framework established the game plan for collecting
and analyzing the data to support the project. As identified above, my project
technique used the qualitative inquiry project technique. This technique explored
success and unsuccess perspectives from private sector IT project managers.

2.1.1.5. Review of Existing Theories, Models, and Frameworks. As part of
the P2MI Applied Framework development, several existing models, theories, and
frameworks were reviewed. Over ten theories, models, and frameworks were found
during a framework discovery session, and the final list of candidates was narrowed
down to five. Three candidates were models/theories/frameworks developed by
researchers, while practitioners developed the rest. The proposed candidates are
discussed below.

2.1.1.5.1. The Artificial Neural Network (ANN) Model. Costantino et al.
(2015) developed a theoretical model that relies on an artificial neural network model
that uses critical success factors as a mechanism for assessing and measuring projects.
Critical success factors would be developed to drive project selection, initiation, and
planning activities. The study showed how this would lead to poor delivery and
management of projects. Reitsma and Hilletofth (2018) noted the importance of
user-centric critical success factors (CSFs) to improve project delivery and
management. The foundation of the ANN model is that if by selecting the right
projects initially, success will more likely happen. The backbone of the model looks
at components of project portfolio management to develop a selection model.

The ANN model was not selected as a framework for this capstone project.
First, the model was theoretically based; thus, it was not considered. Second, the
model is quantitative; thus, it does not align with the qualitative inquiry project
technique. While the model is very logical, it does not address the gap in practice or
problem-solving. Unfortunately, the model only covers the initiation and planning
phases of a project, limiting the perspectives that could be explored.

Despite its flaws, the ANN model provided insights into the need for project
portfolio management standards and tools that would compromise a proposed
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framework. First, the model provides invaluable information on concepts, such as key
performance indicators (KPIs) and critical success factors (CSFs), that should be
considered for measuring project performance. A study completed by Abdelmoniem
(2016) concluded that when managers rely on the right critical success factors
(CSFs), their organization’s value will increase. Second, the model definition of
project success expands on the focus of project success for the capstone. Costantino et
al. (2015) looked beyond completing a project’s budget/schedule to include factors
such as quality and stakeholder satisfaction. The inclusion of other factors is an
essential consideration since cost and schedule information provides only an
analytical view of performance where management needs to look at more than just
analytics (Rajagopalan & Srivastava, 2018).

Lastly, the ANN model identified ten factors attributed to measuring project
performance that will help me develop the probing questions. One of the factors
Costantino et al. (2015) identified, personnel, is an essential aspect of project
performance in terms of cost and schedule, but the model’s focus was on the selection
and training of personnel involved in initiating planning projects. This factor falls in
line with the competencies construct of the P2MI framework (Skills &
Competencies). It will be interesting to hear perspectives from private sector project
managers in this area.

2.1.1.5.2. The General Services Administration (GSA) M3 Framework. In
2016, the General Services Administration developed the Moderation and Migration
Management (M3) framework to assist private sector project managers involved with
IT modernization projects, such as financial systems projects, for the federal
government (GSA, n.d.). The M3 framework provides a step-by-step approach for
delivering IT projects in the federal government. The M3 framework consists of 6
phases, starting with the assessment phase of a project to the project's delivery phase.
The M3 framework includes tools and templates to help project managers deliver IT
projects within the federal government. These tools and templates were based on
recommendations from government agencies and private sector firms (Wood, 2019).

The M3 framework was not selected for this capstone project. While the
framework is applied-based, only one of the framework’s phases (engagement) covers
project costs and schedule, and it is limited to finalizing the costs and schedule. The
challenge is having the correct information to correctly estimate the cost and duration
of a given project in the beginning. Once the project manager has the correct
information, they can move forward with the proper financial control of the project
(Tervala et al., 2017). The M3 framework does address the financial control of
projects. While the model is very logical, it does not address the gap in practice or the
specific business problem that needs to be solved.

Despite its flaws, the M3 framework does provide much value for this project.
First, the M3 framework comes with templates that can be considered tools for the
P2Mi framework. Second, the M3 framework is the only government-wide
framework available for delivering IT projects. Each private sector firm that delivers
IT projects for the federal government has its firm-based framework, and many have
updated theirs to incorporate features of the M3 framework. Lastly, three of the four
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M3’s focus areas (program management, workforce, and technology) align with the
fundamental concepts of the P2MI framework.

2.1.1.5.3. The Innovation Project Portfolio Management Framework. Kock
and Gemunden (2021) developed a conceptual framework model that measures the
success of projects based upon the ability to screen, select, and prioritize projects and
allocate resources based upon their prioritization. Confido et al. (2018) emphasized
the need for a developing selection method that will aid in choosing the right set of
initiatives that bring the most value to the organizations. The foundation for this
model is taking an entrepreneurial view toward measuring project performance where
performance is linked toward the ability to create competitive advantage through the
firm’s purpose and vision and ensuring that purpose and vision are intertwined into
the project. The basis for this model is that higher priority projects will be given the
necessary resources to ensure success. The challenge lies in determining the various
factors in a selection method.

The Kock framework was not selected as a framework for this capstone
project. First, the model is conceptually based; thus, it is not considered. Second, a
model is quantitative; thus, it does not align with the qualitative inquiry technique.
More importantly, the framework focuses on project portfolios and not individual
projects. Measuring the success of a portfolio will leave out the ability to isolate
underperforming projects. For example, if a portfolio has ten projects and eight
perform well in delivering on time and within budget, the underperforming projects
may not be securitized. Lastly, the framework focuses more on the initiation and
planning phases of a portfolio, limiting the perspectives that could be explored.

Despite its flaws, the model does provide some value for this capstone project.
First, the model provides invaluable information on PPM's roles and responsibilities.
One example was the role and responsibility of stakeholders and executives in
delivering projects. Kock and Gemunden (2021) concluded that higher stakeholder
involvement translates to better performance. The rationale for this is that project
managers will perform better when stakeholders are involved (Eskerod et al., 2015).
Another area of discussion that I found interesting was the influence of risk
management on project performance. Kock and Gemunden (2021) noted that risk
management positively influenced performance. Burtseva et al. (2019) noted that
project managers and sponsors need to pay close attention to risks, especially
financial ones.

2.1.1.5.4. The National Project Maturity Model (NPMM). Seelhofer and
Graf (2018) developed a conceptual framework for measuring project performance.
The National Project Maturity Model (NPMM) framework consolidates several
organizational project maturity models, such as PMI’s Organizational Project
Management Maturity (OPM3) model and Humphrey's Capability Maturity Model
Integration (CMMI) model, into a 3-dimensional model. The National Project
Maturity Model has three core domains: project maturity levels, project maturity
drivers, and perspectives. The model identified ten key performance indicators that
can predict project performance in terms of schedule and cost. Dolata (2019)
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proposed that when the skills needed to manage project costs are improved, an
increase in the maturity level of management will occur, which will improve project
delivery.

The National Project Maturity Model was not selected as a framework for this
capstone project. First, the model is conceptually based; thus, it is not being
considered. Second, the model is a mixture of qualitative and quantitative; thus, it
does not align with the qualitative inquiry technique. While the model is very logical,
it does not address the gap in practice or the problem to be solved. The
three-dimensional model makes it challenging for alignment.

Despite its flaws, the model does provide some value to me as part of this
capstone project. First, the model’s perspectives and drivers link the learners to the
core concepts being explored. Each of the perspectives and drivers will align itself
with one or more concept areas. For example, Seelhofer and Graf (2018) identified a
KPI regarding the number of projects completed on time and within budget under its
Resource Management perspective. This KPI is the foundation of the project.

Another example can be seen with the model’s application support driver in
evaluating government initiatives to identify and mitigate risks (Seelhofer & Graf,
2018). Doskočil and Lacko (2018) developed a RIsk PRoject ANalysis (RIPAN)
empirical model for managing risks. There is an additional need to see how it can be
adopted as a best practice by the PMIAA and the project management profession.
Secondly, and just as important, the model provides a framework for developing
probing questions. For example, when engaging with private sector project managers
regarding their perspectives on successful practices, the influence of stakeholder
involvement can be probed. Seelhofer and Graf (2018) noted that it is vital to know
the stakeholder’s influences and contributions to a project and see how that impacts
performance.

2.1.1.5.5. Project Management Institute Standards and Frameworks. The
Project Management Institute has many standards and frameworks to use regarding
the delivery of IT projects. PMI’s Project Management Body of Knowledge is
considered the bible for all things project management (Project Management Institute,
2017a). PMI has even created supplement guides for PMBOK that focus on program
management, portfolio management, and competencies. The Standard for
Organizational Project Management provides a framework that aligns organization
strategy with PPM practices (Project Management Institute, n.d.-b). The Standard for
Program Management focuses on program management activities, while the Standard
for Portfolio Management focuses on portfolio management practices (Project
Management Institute, 2017d.). The Project Manager Competency Development
Framework focuses on the skills and competencies needed for project managers
(Project Management Institute, 2017b). The Governance of Portfolios, Programs and
Projects focuses on core governance aspects of portfolios, programs, and projects
(Project Management Institute, n.d.-b).

The decision not to use any of the frameworks available via PMI was quite
simple. First, none of the frameworks cover everything needed to address the problem
and gap in practice. Second, a consolidation of components from the various
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standards and guidelines would create a complex framework that would explain the
framework difficult.

2.2. Method for Discovering Literature

The method for discovering literature, including using Cappella-based and
non-Cappella resources, focused on project portfolio management. Some resources,
such as the ACM Digital Library, were excluded due to their limited focus on project
management. An iterative search strategy was used to find the most significant
number of resources that could be used for this study. I will discuss the inclusion and
exclusion strategies utilized.

2.2.1. Inclusion and Exclusion Criteria
The inclusion criteria used for the capstone project included

scholarly/practitioner articles and material from the Project Management Institute,
government websites, and academic textbooks. References were selected that focused
on various portfolio project management topics that cover the gaps in practice while
supporting the general/specific business problems to answer the project questions.
The date used for inclusion ranged from 2007 to 2021 to ensure that historical and
current trends could be identified

In terms of scholarly and practitioner articles, the primary focus was to select
peer-reviewed ones. Peer-reviewed articles undergo a review and acceptance process
to provide credibility (Gray, 2016). Two of the most used journals were the
International Journal of Project Management and the Project Management Journal.
The International Journal of Project Management works with the Association of
Project Management and the Internal Project Management Association to promote
research in leading trends in Project Management (Science Direct, n.d.). The Project
Management Journal is the academic research group within the Project Management
Institute that focuses on techniques, trends, theories, and applications in the project
management field (Sage Journals, n.d.).

The criteria for excluding articles focused on several areas. First, articles older
than December 2000 were excluded for they were too old to cover the
general/specific business problems and gaps in practice. Second, articles that were
focused on narrow project management concepts such as risk management that were
not relevant concepts related to the framework were excluded. The exclusion of these
articles will not support the literature review needed for this capstone project.

2.2.2. Search Strategy
The search strategy for locating articles involved repetitive searches using

various keywords. The primary keywords for searching for articles included project
portfolio management, project management, and megaproject. Additional keywords
included frameworks, models, theories, megaproject, ERP, and financial systems were
used to locate articles. Table 1 provides a breakdown of each of the keywords and
how they were used to search for articles.

Table 1. Keywords Usage
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Keywords Usage of keywords

Project management

Project portfolio management

Framework, models, theories

Megaprojects

ERP, Financial systems

Narrow search criteria for articles that cover
the specialization for the capstone

Narrow search criteria for articles that cover
an area of research for the project
management specialization

Narrow search criteria for articles that cover
project management and/or project portfolio
management frameworks, models, and
theories

Narrow search criteria for articles that cover
megaprojects involving project management
and/or project portfolio management

Narrow search criteria for articles that cover
ERP and/or financial systems involving
project management and/or project portfolio
management

Note. The table provides an overview of how each keyword was used to locate potential articles. Table
developed by J. Pullen, 2021.

Several databases and search engines were used to develop a listing of
potential articles. The initial database used was the Summons database. Summons
was used to provide a general listing of sources that were to be considered. In order to
perform a more focused search, the following databases were used Business Source
Complete, Google Scholar, and Sage Journal Online. These databases allowed me to
perform more precise searches, but more importantly, they provided the best scholarly
and practitioner sources. Some of the best sources I found were the Project
Management Journal and the International Journal of Project Management. These two
journals provided focused topics around project management. In terms of practitioner
resources, information from websites such as CIO and PMI provided valuable insight.

An example of this was using the keywords project portfolio management,
which revealed a potential framework resource that was used. Another example was
using the keywords of project portfolio management, and best practices provided me
with resources on best practices as stated by Kharat and Naik (2018). This article
provided insight into the best practices and benefits of using project portfolio
management practices.

2.3. Review of Scholarly and Practitioner Literature

The search strategy used for this project provided scholarly and practitioner
literature that provided evidence to support the general and specific business problem
that has been prevalent for more than 5 years. The literature highlighted trends that

21



reinforced the problems and gaps in practice. The trends discussed will fall into PPM
standards, competencies, tools, and roles.

2.3.1. Historic and Current Business Problem Trends
Since 2006, scholars and practitioners have authored project delays, cost

overruns, and scope creep. While the articles generally cover the project management
profession, they apply to financial system megaprojects. Megaprojects are defined as
those project activities that span for several years that cost over $1B (Flyvbjerg, 2014;
Larson & Gray, 2018). Financial systems projects involve the modernization of
systems used to process accounting, budget, payroll, and purchasing transactions,
mandated by the CFO Act (General Accountability Office, 2005). Miller (2021) noted
that 56 federal financial systems are nearly the end of their useful life; thus, the
pressure to modernize is high. This pressure has led to a renewed focus on delays,
cost overruns, and scope creep with financial system projects (General Accountability
Office, 2018, 2020; Office of Management and Budget, 2013)

2.3.1.1. Trends From Practitioners. Since 2013, practitioners from PMI,
LinkedIn, and Forbes have quantified the impact of project delays, cost overruns, and
scope creep. PMI has conducted yearly surveys to solicit feedback on this pressing
issue. PMI noted in its 2013 Pulse of the Profession that for every $1B spent on
projects, $135M is lost and not recoverable (Project Management Institute, 2013).
The trend continued with the 2014 Pulse of the Profession survey, where another
$109M was lost (Project Management Institute, 2014). The 2015 Pulse of the
Profession survey from PMI revealed that 34% of projects, in general, failed to reach
their goals (Project Management Institute, 2015). In 2016, PMI noted that over 30%
of government strategic initiatives failed to achieve their goals while wasting $101M
for every $1B spent on projects and programs (Langley, 2016). Marr (2016) noted
that most projects fail (e.g., not delivered on time) because of poor management
during the same year. Between 2017 and 2018, a survey of project managers
identified over $98M in losses for every $1B per the use of poor project management
techniques and tools (Project Management Institute, 2017, 2018). Mishra (2017) and
Nieto-Rodriguez (2017) reported several high-profile project failures. Sisco (2019)
reported that 70% of IT projects were late, over budget, or failed to meet their
customer’s requirements (Sisco, 2019). The underlying problem is that this is a failure
of people, processes, and communications to address the threats of problem failure
(Discenza & Forman, 2007). The result is that private sector project managers have
been pressured to increase the costs and the time it takes to deliver IT megaprojects
(Langley, 2016; Project Management Institute, 2017, 2018).

Since 2009, the federal government has been concerned about delivering
financial systems projects. In 2009, OMB created the Information Technology
Dashboard, which tracks information technology spending across the government
(Office of Management and Budget, n.d.-b.). In 2010, OMB suspended financial
system modernization projects across the federal government so that a review of
projects could be performed (Weigelt, 2010). Later, OMB reported that $1.6B in
savings was realized in the delay, postponement, or cancellation of modernization
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projects (General Accountability Office, 2012; Tuutti, 2012). An external review of
the OMB mandate conducted by the GAO highlights key contributors to project
delays: lack of funding, lack of standards, and lack of management oversight (General
Accountability Office, 2012). Congress later passed the Digital Accountability and
Transparency Act to provide insight into federal spending on contract activities (U.S.
Congress, 2014). To address the lack of standards and management oversight,
Congress passed the Program Management Improvement and Accountability Act
(PMIAA) (U.S. Congress, 2016). Another action taken by Congress was the passage
of the Federal Information Technology Acquisition Reform Act (FITARA) of 2017,
which required each agency to review and approve all IT project expenditures and
performance (U.S. Congress, 2017). The White House followed this action by
updating the President's Management Agenda (PMA) to include a new goal to
improve the management of government programs (White House, 2018a). None of
the actions dealt with the core problem of the ability of private sector project
management to deliver financial system projects on time, on budget, and within
scope.

2.3.1.2. Problems Reported by Scholars. The research that I conducted
revealed various factors that have contributed to the problem of delivering financial
systems projects on time, on budget, and within scope. The factors discussed below
fall into various gaps in practices that support the four relevant concepts (standards,
roles, competencies, and tools) of the P2MI framework. The factors may fall into
more than one concept.

2.3.1.2.1. Skills. Scholars have differing opinions regarding the right set of
skills and competencies needed in project portfolio management (Suikki et al., 2006;
Welde & Odeck, 2017). Suikki et al. (2006) noted that project managers need to
adjust from the ‘old world’ of managing projects to the ‘new world.’ Nijhuis et al.
(2018) conducted a study where participants believed that project portfolio
management and management skills were the same, but they were not. The study
completed by Welde and Odeck (2017) confirmed that project managers lack the
skills in planning and managing project costs. Cost overruns will occur when the
estimates are too low (Langley, 2016). Sang et al. (2018) concluded that while project
managers may possess core technical program management skills, they lack other
important competencies such as leadership, financial management, and emotional
intelligence needed for monitoring, controlling, and executing the successful delivery
and management of projects.

2.3.1.2.2. Project Approvals. Scholars have discussed cases where project
approvals were granted when they should not have been. Confido et al. (2018)
discussed how some projects were approved and should have been disapproved
because of financial considerations. A study completed by Vacik et al. (2018)
revealed a lack of automated tools to review and approve projects. Allahar (2019)
promoted the use of innovation in the approval process. Traditionally, the proposed
selection process follows traditional processes that began with listing projects for
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consideration and selecting the optimal projects that align with the firm (Milosevic &
Srivannaboon, 2006). Guest et al. (2013) recommended inductive probing as a
method where the additional questions regarding the specifics of projects will result
in a more incredible richness of data to serve as a basis for validation. The problem is
that related projects that bring the most value to the organizations should be approved
together; thus, related projects that do not bring the most value will be disapproved
together

2.3.1.2.3. Managing Costs. The inability to manage project costs during the
project life cycle remains a concern. Welde and Odeck (2017) conducted a study
where there were signs of cost overruns missed in the early stages. Ali and Miller
(2017) detailed the challenges with managing costs involving ERP projects where
technology changes and new mandates are constraints. These constraints are also
present in financial systems projects undertaken by the federal government in order to
modernize them (Office of Management and Budget, 2019). Dolata (2019) and
Galeazzo et al. (2017) noted that a key component of managing projects involves
managing project costs. Project delays and scope creep will occur when project costs
are not effectively managed.

2.3.1.2.4. Project Roles. The success or failure does not rely solely on the
project manager. Breese et al. (2020) noted that the project sponsor role is an essential
factor regarding the success or failure of projects. While the project manager is
responsible for managing the project, the project sponsor has significant influence
over a project. The sponsor provides financial resources for the project, and they must
be appropriately managed (Breese et al., 2020; Clarke, 2010; Ilin et al., 2018; Zwikael
& Meredith, 2018). The project sponsor provides guidance and support to the project
manager and the team (Breese et al., 2020). The role and expectations of the project
manager, project sponsor, and other roles need to be clearly defined at the beginning
of the project so that everyone feels empowered (Jonas, 2010). The key is making
sure that the project manager and project sponsor has the right competencies to
succeed in all phases of the project (Breese et al., 2020; Kloppenborg et al., 2014;
Suikki et al., 2006).

2.3.1.2.5. Critical Success Factors. The traditional measurement of project
success has been via earned value management and other general tools, which does
not address the need for critical success factors (Hartman & Ashrafi, 2002; Jugdev et
al., 2013). Reitsma and Hilletofth (2018) proposed that project managers should
consider identifying critical success factors that are more user-centric instead of
technical-centric or project-centric. Even when using critical success factors, project
managers may not perform a proper risk assessment of which factors should be used
or excluded (Jenko & Roblek, 2016). The choice of success factors would be an
innovative way to identify and manage critical success factors (Gunduz &
Almuajebh, 2020; Hartman & Ashrafi, 2002). Some notable missing factors included
the involvement of top management and the importance of change management.
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2.3.1.2.6. Impact of Culture. Liu et al. (2015) concluded that culture has a
definite impact on a contractor’s ability to manage risks to projects. Risks are
identified, assessed, managed, and controlled differently when dealing with cultural
differences. Cultural differences will be impacted by political, economic, cultural,
technological, legislative, and environmental (PESTLE) factors (Hussey et al., 2017;
Rodríguez‐Rivero et al., 2018). These factors can affect the delivery of financial
system projects if the project manager does not understand the client's culture
beforehand; thus, managers may not know how to address the differences.

2.3.1.2.7. Importance of Risk Management. While risk management is one of
the ten knowledge areas, many project managers consider this activity a simple
exercise that underestimates risks for projects (Doskočil & Lacko, 2018; Shishodia et
al., 2018). Traditionally, project managers would identify risks at the beginning of a
project and manage them as they come up. Burtseva et al. (2019) noted that project
managers and sponsors need to pay close attention to risks, especially those with a
financial nature. Doskočil and Lacko (2018) noted how risk management activities
were not being done at the end of each project phase or even using advanced risk
management techniques. The use of reviews at each phase of the project may provide
crucial information that can be shared with that team or across similar projects that
span a portfolio, which will reduce risks, as noted by Tshuma et al. (2018). The goal
is to provide timely data so that decisions can be made promptly to reduce risk
(Romano, 2017).
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2.3.2. Previous Efforts to Address the Problem
Scholars and practitioners have provided recommendations to address the

problems with project delays, cost overruns, and scope creep (Eskerod et al., 2015;
Williams et al., 2012; Wysocki, 2019). Their recommendations have generated mixed
results. PMI noted in its 2013 Pulse of the Profession that for every $1B spent on
projects, $135M is lost and not recoverable; however, the losses dropped to $98M in
2018 (Project Management Institute, 2013). The following sections summarize some
of the recommendations that may apply to improving the delivery of financial
systems projects by private sector project managers.

2.3.2.1. Early Warning Systems. Resources responsible for managing
complex financial system programs/projects must quickly determine when their
program/project is in trouble. If they react too slowly, the program/project will
become distressed. Wysocki (2019) defines a distress project or program as
performing outside nominal values. One of the easiest ways to look at nominal values
is assessing values related to earned value management, such as schedule or cost
variances (Williams et al., 2012). These values will indicate a high degree that the
project will never achieve its purpose.

The early warning system must be established in the beginning phase of a
project (Williams et al., 2012). Once the system is in place, managers must use it on a
routine basis. Williams et al. (2012) proposed that an early warning system consists of
conducting project reviews, performing project health checks, establishing
benchmarks, implementing project audits, and performing evaluations of a project
once they are completed. The proposed early warning systems will help managers
limit project crises but provide a playbook for managing and resolving the crises if
they do arise.

2.3.2.2. Project Portfolio Management Governance. Governance is an
especially important aspect of managing programs and portfolios with my firms. Most
programs/portfolios will have two sets of governance models: one that is
financial-based and one that the project management-based. These governance
models will report to different executives who have a different focus. The
financial-based model may report to a CEO, COO, CFO, or Controller, while the
project management based-model will report to a CIO or PMO group. Each group
will require some sort of status of the program and portfolio; thus, the information
presented will vary. The consolidated information does paint a clear picture of the
program/portfolio; however, the information presented varied by the audience.

Establishing the right governance model is a recommended best practice. As
noted above, portfolio managers must respond to financial and non-financial
pressures for performance. The portfolio manager is required to design a governance
structure that can respond appropriately to these pressures while keeping all their
stakeholders updated (Eskerod et al., 2015). When this is done, Lehnert et al. (2016)
and Milosevic and Srivannaboon (2006) emphasized that improvement to
organizational performance can be linked to improvement in business processes.
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2.3.2.3. Innovative Metrics. Program/project managers need a different way
to measure success or failure. Traditionally, project performance dictated if a project
was successful or not. The traditional measurement of project success has been via
earned value management and other general tools (Jugdev et al., 2013). Innovative
metrics, such as the project health index, as Rajagopalan and Srivastava (2018)
proposed, should be used as a performance measurement for projects. These metrics
must go beyond factoring in the triple constraint. Abu-Hussein et al. (2016) noted
how important it is to consider the triple constraints as part of planning for a project;
therefore, a metric like this will be required as part of a project's initiation and
planning phase.

Innovative metrics, such as the project health index, are imperative for
managing portfolios. Managers will be able to use innovative metrics to identify
access to the performance of their portfolios. Innovative metrics can be used as an
early warning system in this manner. From an organizational viewpoint, the firm must
be prepared to take the necessary action when performance is not optimal (Ward &
Chapman, 2011). Organizations that embrace using metrics to address performance
will increase their overall value. The challenge is reducing the barriers to using them,
as Dandage et al. (2018) noted.

2.3.2.4. Project/Risk Management Lifecycle Selection. The choice of a
project (PMLC) and risk (RMLC) management life cycle must withstand the
challenge of project delays and failures. Burmistrov et al. (2018) noted that 25% of all
projects fall within 10% of their stated deadlines. While most projects are
well-defined, some projects are not. The lack of a well-defined PMLC / RMLC leads
to managers dealing with many aspects of uncertainty. The selection of the right
PMLC / RMLC will provide program and project managers with the dynamic
capability to ensure that their programs and projects achieve their organizational goals
and objectives while dealing with time and cost constraints (Galeazzo et al., 2017).

Wysocki (2019) proposed five PMLCs that can be used by project and
program managers. The traditional/linear PMLC is the classical waterfall model that
has been used for years and serves as the conventional model for project
management. A variation of the traditional/linear model, the traditional/iterative
model, was devised to account for supporting a phase/increment deployment of
projects. The agile/iterative and agile/adaptive was born out of the need to consider
deploying projects via an agile flavor that focuses on cycles or iterations. The final
PMLC, the extreme PMLC, takes the best from both the agile and traditional PMLC
models. Each of these PMLCs has its strengths and weakness. The successful project
manager will know which PMLC is best for their project (Laufer et al., 2015).

Two RMLC models would be used within a PMLC. The first RMLC model,
the Performance Uncertainty Management Process (PUMP), assigns responsibility
via their ‘clarify ownership’ activity (Ward & Chapman, 2011). The second RMLC
model, the Project Management Institute’s Risk Management Process (RMP),
identifies responsibilities within the Project Management Body of Knowledge and the
Standard for Risk Management in Portfolios, Programs, and Projects (Project
Management Institute, 2017a, 2017b).
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2.5. Recruitment
The recruitment of participants for this qualitative inquiry study focused on

identifying and selecting private sector project managers who have delivered financial
systems projects for executive branch agencies of the federal government from
January 2016 to the present. There were several reasons for focusing on executive
branch agencies. First, all executive branch agencies (e.g., Department of Justice,
Department of State) must comply with the CFO Act. CFO Act agencies must keep
their financial systems updated to handle federal financial management reporting
requirements (Jones & McCaffery, 1992). Secondly, my role as a financial systems
program manager will afford me easy access to candidates for interviews. These
candidates will share perspectives regarding successful deliveries of financial system
megaprojects. Lastly, these agencies are located in the Mid-Atlantic region of the
United States, which makes it easier to contact participants.

The process for recruiting potential participants was the purposeful sampling
method. The method relied on recruiting candidates who know the area of interest
related to the study who are able and willing to participate (Gray, 2016; Schindler,
2019). First, I have a working relationship with the various CFOs and CIOs within the
federal government. Instead of sending them a message to ask for assistance, I will
contact them via phone. During the call, I will explain to them the purpose of my
project and if they know of any private sectors project managers in their organization
who may be candidates to help me with my project.  If they have referrals,  I will ask
them to contact the referrals in advance of me contacting them via email. Once I
confirm a possible participant, a recruitment message (see Appendix B) with the
corresponding consent form (see Appendix G) will be provided to them. I will have a
follow-up phone call with each participant to gauge their interest and to confirm their
eligibility. All participants' eligibility will be determined via completing an eligibility
checker during a phone call with prospective candidates (see Appendix H). During
the phone call, eligible participants would be requested to send the completed form to
me via email; otherwise, they would be requested to delete the form simply. At the
end of the call, I will ask them if they know of additional private sector project
managers interested or eligible to refer them to me via email.

The purposeful sampling method provided a reduced population that was used
to establish an appropriate sample size. Study participants met the eligibility criteria.
All study participants were information technology private sector project managers
who had delivered at least two financial systems projects for a US federal government
executive branch agency. Participants who did not meet this criterion were excluded.
The key is getting experienced project managers who can share their perspectives.
The targeted sample included seven to 10 private sector project managers who have
delivered financial systems projects for executive branch agencies within the US
federal government.

2.6. Project Study Protocol
The importance of this project was to explore the perspectives of private

sector project managers in the Mid-Atlantic region of the United States regarding the
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successful project portfolio management practices for delivering financial systems
megaprojects on time, within budget, and within scope to executive branch agencies
of the federal government (Project Management Institute, n.d.-a, 2017b, 2018). The
protocol that I followed for this project was to explore project portfolio management
practices presented by approved participants that addressed the general and specific
business problems with delivering IT projects to the federal government (Alexander,
2020; Shinde & Govender, 2017; Takey & Carvalho, 2015). Once the practices are
established, they can serve as a starting point for identifying project portfolio
management best practices that will improve the delivery of financial systems
projects. These practices must be able to overcome the challenges faced by managers.

The foundation for collecting, analyzing, and presenting the data for this
qualitative inquiry study was based upon thematic analysis using an inductive
approach. Thematic analysis is standard in qualitative inquiry studies, for it helps in
identifying and interpreting themes from data provided by participants (Gray, 2016;
Merriam & Tisdell, 2016)]. The inductive approach focused on a bottom-up approach
that reviewed the data to see what patterns can be used to confirm the constructs of
the applied framework, gaps in practice, and answers to the project question.

The inductive analysis answered these questions, which fell into the four
constructs of the proposed applied framework, the Framework for Project Portfolio
Management Improvements. The constructs for this applied framework included
project management standards, competencies, tools and techniques, and skills.

The data collection requirements were solid to support answering the project
questions. The project questions focused on exploring the perspectives of participants.
The requirements to support this were broken down by the who, what, when, and
how. The who requirement required identifying and using participants who can
answer the project questions. The what requirement involved developing an interview
guide that guided the interviewer to get the participants to share their perspectives.
The how requirement was the actual interview, a semistructured interview that
allowed probing questions to the done. The when requirement focused on when the
interview will be done.

2.6.1. Data Sources

The qualitative inquiry project technique required that interviews of
participants be conducted to explore the project questions being addressed. The
interviews served as a basis to establish a preliminary set of data analyzed to report
findings. An interview guide was developed to guide the interview to ensure that the
necessary data was collected. Tests of the interview guides were performed before
any final interviews were conducted.

2.6.1.1. Preliminary Sources of Data Expected. There were two preliminary
data sources used for this project. The first data sources were practitioner and
scholarly articles used in Sections 1 and 2 of this project. These articles were
important to develop the general/specific business problems, gaps in practice, and
project questions (Langley, 2016; Sang et al., 2018; Weigelt, 2010). Once this was
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done, additional articles were used to develop the proposed applied framework and
literature review (Gunduz & Almuajebh, 2020; Hartman & Ashrafi, 2002; Jenko &
Roblek, 2016). Additional articles were used to support the recruitment of
participants and other aspects of this project (Gray, 2016; Merriam & Tisdell, 2016;
Schindler, 2019). The foundation of this capstone project would not exist without
these articles. The second set of data sources came via semistructured virtual
interviews via Zoom. Zoom allowed me to collect data from participants safely and
efficiently. First, due to the current state of COVID-19, neither the participants nor I
needed to be in the room to conduct the interview. Second, the use of Zoom captured
the commentary of the interview so that I could focus on the tasks of answering
questions. Finally, Zoom provided a record of the interview that the participants could
review to ensure the accuracy of their comments.

An interview guide (see Appendix E) was created to list the questions asked
during the interview. A series of questions was posed to the participants to solicit
their perspective of project portfolio management practices used to deliver financial
system megaprojects per the triple constraint. The questions supported the applied
framework exploring participants’ perspectives related to successful project portfolio
management practices (Merriam & Tisdell, 2016). The data collected during the
interview was analyzed and presented per the data collection and presentation plan
presented in Section 2.6.

2.6.1.2. Instrumentation and Data Collection Tools. The essential tools to
collect data were the interview guide and an audio conference call tool (Zoom). The
interview guide provided the questions asked of each participant. The conference call
tool (Zoom) recorded and transcribed each interview.

2.6.1.2.1. Interview Guide. The interview guide focused on the core project
questions. The questions supported the need for collecting participants’ perspectives
related to their field of expertise (Gray, 2016; Merriam & Tisdell, 2016). The first
three questions will focus on the demographics of the participants. These questions
will allow the researcher to analyze the data collected by years of experience,
professional/academic background, and the number of projects led as a manager. A
series of four pinpointed questions solicited from the participants their perspectives
regarding successful project portfolio management practices used to deliver financial
system megaprojects. The pinpointed questions were supported by probing questions
that may reveal additional details regarding the practices. In the end, the participant
was asked if they had any additional information to share and final reminders
regarding the interview. The interview guide is provided in Appendix E.

2.6.1.2.2. Audio Conference Call Tool. The interview was conducted via Zoom
online audio conference call tool to capture the interviews. Zoom is a leader in
cloud-based audio/video conference calls. Zoom is used in many Fortune 500 firms
and within the federal government. The platform is very secure as the Biden
administration uses it for some of its cabinet meetings. Also, Capella University
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provides free use of Zoom for all its learners. The IRB approved my use of Zoom as
long as an audio recording was done.

Zoom allows the interviewer to record the interview and automatically
transcribe the content or transfer the recording to another tool for transcribing. The
transcribed content can be exported to a file loaded into other tools, such as Nvivo or
Microsoft Excel, to code the data. These tools allowed me to analyze the data to
present findings.

2.6.1.2.3. Expert Review. Expert reviews were necessary for interview guides
to ensure that the interviews will be credible (Capella University, 2020). In order to
perform an expert review of an interview guide, feedback from experts was needed.
The use of experts to review the interview guide will bring credibility to the research,
plus much more. Expert reviewers from Capella University’s School of Business,
Technology, and Health Care Administration were used. Experts ensured a direct
alignment between the interview, interview questions, project questions, and research
problems to ensure that they were unambiguous. The interview was semistructured.

The expert review process began with the selection of two expert reviewers.
Once the reviewers were selected, they were sent the Expert Panel Participant Form
(see Appendix L) to review and complete. The reviewers were provided no more than
two weeks to complete the form. Based on the expert review feedback, consultation
with my mentor determined what changes would be made. The expert review was
completed on August 16, 2021, and August 19, 2021. The feedback from their
reviews was discussed with my mentor, and a few changes were required.

2.6.1.2.4. Test Run. Conducting a test run allowed me to test the interview
questions before conducting the study (Capella University, 2020; Gray, 2016). There
were several benefits and risks to performing a test run. The first benefit was to
practice interviewing to ensure plenty of time was allotted to the interview. It is
essential to ensure that the respondents have sufficient time to answer the question.
The second benefit was to collect the right amount of data per question. The questions
cannot be so narrow that insufficient data is being collected. The first risk with a field
test is that it takes time to coordinate and complete the interview. A second risk with
the test run is getting people to participate. A final risk with a test run is the desire for
perfection. It may be necessary to tweak the questions and conduct another test run.
In general, a test run takes time and effort. It is important to maximize the benefits of
performing a test run while reducing the risks.

The test run was conducted with one participant. The participant was a private
sector project manager responsible for managing IT projects with the federal
government. The participant was prescreened to ensure that they had the background
for answering the questions.

The test run will be conducted no differently than the actual data collection
process. The protocol would ask all of the questions listed in the interview guide (see
Appendix L). The interview would be recorded. Once the test was done, the recording
and the interview transcript were sent to the mentor for review. The test run was
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evaluated by completing the test run form by my mentor and I to evaluate the
interview (see Appendix F). If the mentor approves the field test, I can proceed with
actual interviews; otherwise, the process is repeated until a successful test run has
been done.

2.6.2. Data Collection

The first phase of data collection involved preparing for the interview. No
interviews were performed until IRB approval had been obtained and a successful test
run of the data collection protocol. Section 2.5 described the recruitment process that
was followed to obtain the seven to 10 participants. The date and time for the
interview were during the participants’ non-working hours. Once an agreement had
been made, the interview was scheduled in Zoom using a calendar invite via Google
Calendar. The calendar invitation, which contained the link to the interview, was sent
to each participant. Each interview contained a passcode for security purposes. Zoom
generated the passcode that the participant and I know. The interview was set to be
recorded to the cloud until they were removed for safekeeping. Recording the
interviews to the cloud will reduce space and technical problems if recorded on a PC.
Zoom has many protocols in place to ensure the security of these recordings (Zoom,
n.d.)

The second phase of data collection was the interview. The participants and I
needed to understand the expectations of the interview.  Before the Zoom interview
was conducted, both the interviewer and the participants tested their internet / mobile
connection with Zoom to reduce the possibility of technical problems. The Zoom
interview session was expected to last 60 minutes and may last longer or shorter
based on the conversations. When it was time to begin the interview, the participant
and I clicked on the link provided in the calendar invitation. Only the participant and
interviewer were present online in Zoom during the interview. The interview was
recorded via Zoom; however, if the participant wanted to say something that should
not be recorded, the recording was paused. The interview proceeded using questions
from the interview guide. Finally, after the interview was conducted, the participants
were offered a recording transcript to confirm what was said. I reviewed the recording
to ensure that the audio quality was clear and that the transcript was readable.
Participants who wanted an audio recording were given 5 business days to review the
transcript. A non-response from the participants will mean that the participants have
no feedback to the transcript, and the transcript was used as-is for analysis. None of
the participants requested a copy of the recording or transcript.

2.6.3. Data Analysis Plan and Presentation

The proposed data analysis plan and presentation for this qualitative inquiry
study were to address the proposed project questions. The data analysis plan and
presentation were broken down into two segments to achieve this goal. The first
segment focused on how the data will be analyzed. Since the preliminary data source
came via interviews, the data was transcribed before being analyzed. The second
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segment of the data analysis and presentation involved describing how the data will
be presented. Tables were the primary method of presenting the data. The use of
tables served as the foundation for developing the narrative finding. The findings may
be valuable to practitioners interested in the perspectives of private sector project
managers who deliver financial systems projects for the federal government.

2.6.3.1. Data Analysis Plan. The first step of the data analysis plan involved
becoming familiarized with the data. Once the data was transcribed, I performed
several transcript reviews to make sure I understood what was said during the
interview. I may need to make some edits based upon the quality of the transcription
but will note any edits via tracked changes. Also, I recorded some initial notes during
the review as comments. These comments will be noted as ‘author notes’ to ensure
that they are separate from other notes.

The second step of the data analysis plan involved the generation of initial
codes. As I browsed through the transcript, I highlighted portions of the transcript that
were of value/importance to the study and assigned a code to them. The highlighting
was done via the Comments features in MS Word and assigning an appropriate code
to the text. The challenge was deciding what phrase would represent the text to
consolidate codes.

The third step of the data analysis plan involved using Goodall’s Verbal
Exchange Coding method to assign a descriptive to those initial codes that are either
practice-based or cultural-based performed (Saldaña, 2016). The method involves
categorizing codes as routine, surprises; risk-taking; crises; or rites of passage. Codes
categorized as routine would be project management practices one would expect to
experience/perform in the project management profession. In some cases, codes that
are generally not experienced as practices in the project management profession will
be classified as surprises. The third and fourth categorizations of codes would be
classified as risk-taking or crisis management practices experienced/performed in the
project management profession. The fifth categorization would be classifying codes
as practices that could be considered as rites of passage where they could advance the
project management profession.

The final step of the data analysis plan involved an initial development of
themes based upon the initial codes. During this step, similar or related codes were
grouped together to form an initial theme. As I go through this process, I may develop
major and minor themes. The formation of major and minor themes may help present
the data as part of my data presentation plan. Themes were formed via the constant
comparison data analysis method to determine themes applicable to the project
question (successful project portfolio management practices regarding the delivery of
financial system megaprojects) and the proposed P2MI applied framework (Leech &
Onwuegbuzie, 2011; Merriam & Tisdell, 2016).

2.6.3.2. Data Analysis Presentation. The analysis of data involving a
qualitative inquiry study required a presentation that can present outcomes, findings,
and recommendations. Since the preliminary data were recordings from interviews,
the data was coded in a format that allowed the ability to generate outcomes, findings,
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and recommendations linked to the project questions. Determining the format for the
outcomes, findings, recommendations was a challenge because I did not know what
could be presented until I had conducted the proper analysis.

Bazeley and Jackson (2013) provided a three-phase approach for presenting
qualitative data: describe, compare, and relate. The description phase involved
looking at the significant themes that arise from the data and seeing what similarities
and differences were presented by the participants. During the description phase, it
will be essential to see what themes are more significant than others. The compare
phase will involve presenting the data based on some of the established demographics
that are presented in the interview guide. In this case, a comparison can be made
based upon years of experience, the number of projects delivered, academic and
professional background. The relate phase involves looking at the themes and seeing
what additional questions could be posed. An example of this would be how can the
same theme be present in successful deliveries of financial system projects. The goal
would be to link the themes to the constructs of the P2MI applied framework.

Tables served as the primary measure for presenting summary data from the
analysis that has been completed. Tables were in a particular format that supported
the narrative analysis required. In general, the narrative analysis and the
corresponding tables were linked together so that an accurate picture was painted for
the readers of the study. The challenge here was that generating too many tables may
distort the presentation of outcomes, findings, and recommendations.

2.6.4. Trustworthiness

The use of the qualitative inquiry project technique for exploring the
perspectives of private sector project managers requires that the information provided
is trustworthy, dependable, credible, confirmable, and transferable. Trustworthiness
occurs when the information is sensed as honest and truthful (Gray, 2016; Smith,
2017). Dependability occurs when the findings from this study will be seen in future
studies (Gray, 2016; Smith, 2017). Credibility exists when the author and readers of
the study have confidence in the results and the process (Gray, 2016; Smith, 2017).
The findings must be confirmed by the author, the participants, and others who
review the study.

Trustworthiness occurs when others have confidence in how a study was
completed (Connelly, 2016; Polit & Beck, 2014). The confidence level will determine
how well the findings will be accepted. Carcary (2009) recommended having an audit
trail to support your findings. One way to accomplish both would be to record all of
your interviews and a detailed, repeatable process that interviews contents into
findings. As participants explain their perspectives of project portfolio management
practices, they must be accurate.

Dependability will be seen when the data collected/analyzed stands over time
(Connelly, 2016; Polit & Beck, 2014). Like trustworthiness, the use of audit trails will
improve dependability. The best audit trail occurs when proper care and handling of
the data from the studies. Capella’s IRB provides guidelines for proper care and
handling of the data.
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Credibility occurs when others have the highest confidence in the study's
findings beyond any other factor (Connelly, 2016; Polit & Beck, 2014). One way to
ensure credibility can be done via the selection of participants for the study. Baxter
and Eyles (1997) recommend the use of purposeful sampling as a way to ensure
credibility among the participants. Purposeful sampling will be used in this study to
select participants. Another method for ensuring credibility is completing expert
reviews and a test run. The completion of these activities will provide the readers of
this report with confidence in the perspectives of the project managers regarding the
delivery of financial systems megaprojects. Credibility is also improved through
transcription verification.

Confirmability is seen when the study is objective; thus, future studies can
duplicate the finding. Transparency has to exist with the data in order to enforce
confirmability. Baxter and Eyles (1997) recommended using audit trails to support
confirmability. This will allow readers to link the findings to the literature and the
project questions. A detailed interview guide provided the linkage.

Transferability occurs when the study's findings can be applied to other
studies different from the current study (Connelly, 2016; Polit & Beck, 2014).
Carcary (2009) noted that sufficient details regarding the project are provided to
establish transferability. The details include but not limited to project questions,
sample size, data collection techniques, and data analysis plans are documented. With
the exploration of project portfolio management practices regarding financial system
projects, transferability will occur if the practices are applied to other types of
projects, including but not limited to IT and construction projects.

The combination of trustworthiness, dependability, credibility, confirmability,
and transferability are essential to presenting findings that will be acceptable to the
audience of a project. The challenge to making the results acceptable to a reader will
be dependent on the data collection instrument, the analysis of the data, and the
generation of the results. The instruments will be designed to ensure that the
participants' perspectives are adequately collected. The data analysis has to be done to
facilitate the generation of findings that can be produced.

2.6.5. Ethical Considerations

The exploration of perspectives of private sector project managers will pose
ethical challenges that must be managed. Challenges in privacy, confidentiality, and
data security may risk the validity of the project. The challenge will be present
because of the nature of the project technique used. The qualitative inquiry technique
requires participants to express their perspectives regarding situations that they have
experienced. All participants in this study will be required to complete the informed
consent form as provided in Appendix G. Informed consent provides potential
participants with information about the project to decide whether to participate or not
(Crow et al., 2006; Gray, 2016). When participants complete the informed consent
form, they have agreed to participate in the interview and agree to the risks associated
with the interview and the measures to protect their privacy and confidentiality. The
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informed consent form must be completed and returned via email. The informed
consent forms will be stored on a secured flash drive for seven years.

The privacy and confidentiality of the participants; the organizations that they
work for; and the projects discussed must be protected. The use of the qualitative
inquiry will allow participants to discuss their perspectives regarding the delivery of
financial system projects to the federal government. The use of non-public
government information is prohibited for this project (Federal Acquisition
Regulations, n.d.; Justice Department, n.d.-a; U.S. Office of Government Ethics,
2017). Any disclosure may pose professional and personal harm to them, so measures
need to be taken to protect the participants (Department of Health and Human
Services, n.d.). In order to protect the identity of the participants, crosswalks will be
used to reference participants (see Appendix I), organizations (see Appendix J), and
projects (Appendix K) by codes in the results of the capstone project. The crosswalks
will be stored in a password-protected file on a secured flash derive located in a
fire-proof safe.

All data collected must be adequately secured. Capella requires that data be
protected at least for seven years. Data from Zoom interviews will be stored on
secured flash drives and removed from Zoom within 30 minutes of the interview's
conclusion. All crosswalks’ documents will be stored on secured flash drives. As
noted above, all data will be stored on secured flash drives. The flash drives will be
stored in a fire-proof safe. Once the 7-year period is up, the flash drives will be
broken with a hammer, and the contents disposed to the Charles County Maryland
landfill. These actions will ensure that no one can access the data.

The actions taken here will reduce the threat of privacy, confidentiality, and
data security compromise. While no one method or set of methods is foolproof, the
actions taken are a start. Participants must feel comfortable about sharing their
perspectives without worrying about what they have disclosed being compromised.

SECTION 3. RESULTS, DISCUSSION, AND IMPLICATIONS
3.1. Introduction

The purpose of this qualitative inquiry project is to explore the perspectives of
private sector project managers in the Mid-Atlantic region of the United States
regarding the successful strategies used to deliver financial systems to executive
branch federal government agencies on time, within budget, and within scope. The
completed study supported the proposed applied framework where the gap in practice
feeds the specific business problem. The specific business problem is that private
sector project managers have been unable to deliver federal government financial
system megaprojects on time, within budget, and within scope, which delays the
expected benefits from these megaprojects (Burmistrov et al., 2018; Hines &
Carrington, n.d.; Weigelt, 2010). The gap in practice is the lack of using proven
project portfolio management practices used to deliver financial systems
megaprojects on time, within budget, and within scope (General Accountability
Office, 2018; Hines & Carrington, n.d.; Project Management Institute, 2018).
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The findings of this project were discussed in several sections leading up to
this section. First, a review of the results from the data collected was presented. Next,
an analysis of the data was performed, and the results were presented, including their
contribution to the literature, knowledge base, and theory related to project
management. The discussion concluded with the application of the results to the
profession.

3.2. Data Collection Results

Participants were recruited using the purposeful sampling method that relied
on candidates who have knowledge in delivering financial system megaprojects to the
federal government. The population base for recruitment was based upon my
professional relationship with various CFOs and CIOs within the federal government.
The recruitment process used the recruitment message that was presented in Section
2.5. The recruitment resulted in an initial population of 15 candidates, of which nine
candidates agreed to participate in interviews.

Interviews were conducted with the participants between November 6, 2021,
and December 16, 2021. The date and time for each interview were agreed in advance
by the participants. By spreading the interviews over this period of time allowed me
to spend time reviewing and evaluating the data.

Each interview began with a conversation with the participant thanking them
for their participation and walking them through the interview process. At that point,
the interview recording began with me asking each participant if I had permission to
record the interview, followed by an icebreaker opening statement. After the opening,
four demographical and informational questions were asked. These questions
provided demographic and experience information from each participant. Once this
was done, four interview questions were asked related to the key concepts from the
applied framework. Follow-up questions were asked when necessary. The interview
concluded with a question to see if the participant wanted to add anything else and a
closing statement. The questions asked are the same as noted in the interview guide
from Appendix E.

There were no issues encountered during the interviews.  In order to protect
the identity of the participants, only an audio recording of the interview was
performed. Once the interview was concluded, the Zoom audio recording was
downloaded to my computer for evaluation. The quality of the audio recording and
transcription of the interview was clear.

Each interview was transcribed separately by Otter AI. After the audio files
were transcribed, I updated each transcript to correctly identify each speaker;
assigned each participant and any organization/project references by their own code
as referenced by the codes in Appendix I, J, and K to maintain privacy. The
transcription performed by Otter AI took anywhere from 15 to 20 minutes, depending
on the size of the audio recording. After this, Otter AI created a text-based version of
the transcription, which was imported in Microsoft Excel to review and support the
generation of tables for reporting. Each transcript was reviewed to ensure that the
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transcription was done correctly. The Excel document was saved and was used to
serve as a source for coding purposes.

3.2.1. Interview Results

The interviews were scheduled for a 60-minute time limit. None of the
interviews exceeded the time limit. The interview varied from 25 minutes to 58
minutes, with an average interview length of 37 minutes. Every question from the
interview guide was asked during the interview, and the participants provided detailed
responses to the questions asked. Table 2 summarizes the interviews that were
conducted and when they were transcribed.

Table 2. Interview Summary
Participant
Code

Date of
Interview

Length of
Interview

Date of Otter AI
Transcription

PM#1 November 6, 2021 25 November 8, 2021

PM#2 November 20, 2021 42 November 25, 2021

PM#3 November 20, 2021 25 November 26, 2021

PM#4 November 20, 2021 43 November 27 2021

PM#5 December 1, 2021 39 December 3, 2021

PM#6 December 1, 2021 36 December 5, 2021

PM#7 December 4, 2021 42 December 8, 2021

PM#8 December 4, 2021 20 December 9, 2021

PM#9 December 16, 2021 58 December 17, 2021
Note. The table represents the dates that interviews and transcriptions were done. Table developed J.
Pullen, 2022.

3.2.1.1. Demographics Results. The demographics of the participants were
pretty divided. The sample includes participants from six organizations. Forty-four
percent of the participants were either female or minorities.  These numbers are
higher than what is reported by Zippia (2021) that 30% of project managers were
either minorities or were female. Table 3 provides a demographical summary of the
participants.

Table 3. Demographical Summary
Participant
Code

Race Sex Organization
Code

PM#1 Black F Org#1
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Participant
Code

Race Sex Organization
Code

PM#2 White M Org#2

PM#3 White M Org#2

PM#4 White M Org#3

PM#5 White M Org#4

PM#6 White F Org#5

PM#7 Black F Org#6

PM#8 Black F Org#4

PM#9 White M Org#5
Note. The table represents a demographical recap of the interview participants. Table developed J.
Pullen, 2022.

3.2.1.2. Experience Results. The experience of the participants varied but
experienced. Thirty-three percent of the sample held a master’s degree. Fifty-six
percent of the sample had more than 20 years of experience. The sample's average
number of years of experience was 23 years, which is higher than the 2021 study
from PMI (Project Management Institute, 2021b). Seventy-eight percent of the
sample hold an active project management certification from PMI. Forty-four percent
of the sample led twenty or more financial systems projects during their professional
career. Table 4 provides a summary of the participants’ experiences.

Table 4. Experience Summary

Participant
Code

Degree
Code

Years of
Experience

PM
Certification

Number of
Projects Led

PM#1 BS 18 Y 35

PM#2 BS 18 N 5

PM#3 BS 40 Y 50

PM#4 MBA 26 Y 20

PM#5 MS 30 Y 20

PM#6 BA 20 Y 5

PM#7 BS 22 Y 5

PM#8 MA 13 N 5
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Participant
Code

Degree
Code

Years of
Experience

PM
Certification

Number of
Projects Led

PM#9 MS 18 Y 16
Note. The table represents a summary of the participant’s PM experience. Table developed J. Pullen,

2022.

3.3. Data Analysis
The purpose of this qualitative inquiry project was to explore the perspectives

of private sector project managers in the Mid-Atlantic region of the United States
regarding the successful strategies used to deliver financial systems to executive
branch agencies federal government agencies on time, within budget, and within
scope. The specific business problem is that private sector project managers have
been unable to deliver federal government financial system megaprojects on time,
within budget, and within scope, which delays the expected benefits from these
megaprojects (Burmistrov et al., 2018; Hines & Carrington, n.d.; Weigelt, 2010). The
need for effective project portfolio management revealed a more significant problem
that program/project managers were not using proper project portfolio management
techniques in managing their megaprojects (Project Management Institute, 2017).

The approach to analyzing the data from the interviews involved a four-step
approach. The first step of the data analysis plan involves becoming familiarized with
the data through reviews and editing of each transcript. The second step of the data
analysis plan involved the generation of initial codes by highlighting portions of the
transcript that are of value/importance to the study and assigning a code to them. The
third step involved using Goodall’s Verbal Exchange Coding method to assign a
descriptive perspective (routine, surprises; risk-taking; crises; or rites of passage) to
each code (Saldaña, 2016). The final step involved the development of themes based
upon related codes. Themes will be formed via the constant comparison data analysis
method to determine themes applicable to the project question (successful project
portfolio management practices regarding the delivery of financial system
megaprojects) and the proposed P2MI applied framework (Leech & Onwuegbuzie,
2011; Merriam & Tisdell, 2016).

3.3.1. Familiarization with the Data
The first step of familiarizing myself with the data was a review of the actual

audio recording. After each interview, the recordings were downloaded from Zoom
and saved on my laptop. I reviewed each audio recording twice to ensure I had a clear
understanding of the responses from the participants. What I was listening for was to
ensure that participants answered each question and make sure that the recording was
clear. This review took roughly 1-3  hours per interview to complete. There were no
issues with the recording. The recordings were removed from my computer and
stored on a secured flash drive. The flash drive is stored in my home office's
SentrySafe HD4100 Fireproof Safe.
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The second step involved transcribing the audio recording. Each interview
was transcribed separately by Otter AI. After the audio files were transcribed, I
updated each transcript to correctly identify each speaker; assigned each participant
and any organization/project references by their own code as referenced by the codes
in Appendices I, J, and K to maintain privacy. Otter AI took anywhere to 15-20
minutes to perform the transcription. At the conclusion of this, Otter AI created a
text-based version of the transcription, which was imported in Microsoft Excel for
review and to support the generation of tables for reporting. Each transcript was
reviewed to ensure that the transcription was done correctly. There were no
significant errors with the transcription. There was no removal of data per the
transcription. Otter AI transcribed a phrase incorrectly in a few cases, such as
PMBOK (the PMI Project Management Body of Knowledge). There were no cases
where the candidates had their names, their organization’s name, or any other
project-specific names that were not publicly known. The Excel document was saved
and was used to serve as a source for coding purposes. The Excel document will be
stored on the flash drive and moved to the Sentry Safe once I am done with the
capstone project.

3.3.2. Generation of Initial Codes

An inductive probing technique was used to generate an initial set of codes.
Guest et al. (2013) recommended this approach to produce an increase in data
provided by the respondents (Guest et al., 2013). The probing was done to generate
codes that were in alignment with the P2MI applied framework that addressed the
project question of this study.

3.3.2.1. Coding for Project Portfolio Management Standards. The first set of
coding focuses on recommendations for project portfolio management (PPM)
standards to support the delivery of financial system projects on time, on budget, and
within scope. The project management profession lives by many standards, so it was
interesting to evaluate practitioners’ feedback regarding standards. A total of 42 codes
were generated from the analysis of the respondent’s comments to Interview Question
#1. The most frequently recommended standard from the respondents was
establishing a set of robust policies and procedures. Deng et al. (2021) and El Khatib
et al. (2020) recommended using policies and procedures to reduce project risk. Table
5 provides a listing of the project portfolio management (PPM) standards code
assigned, a description of each code, and the number of participants who responded to
each code.

Table 5. Coding of PPM Standards per Interview Question 1
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PPM Standards Coding Description of PPM Standards Coding Number of Respondents

Accurate delivery Setting a standard for accurate
delivery of the project

1

Agile Relying on agile project management
as a standard

2

Change management Incorporating change management to
project portfolio management (PPM)
practices

1

Client Partnership Management
Framework

Contractor processes for managing
and engaging their clients as part of
the PPM practices

1

CMMI Adoption of the Capability Maturity
Model Integration as a standard

2

Communications Ensuring proper communications
(e.g., oral, written) occurs during the
project

1

Comprehensive plans Ensuring that as part of any project,
we have detailed, comprehensive
plans

1

Consistency Ensuring consistency across the
project

1

Contractor standards Relying on private sector contractors
to have standards in place to support
PPM

2

Decide on what is important The project team needs to establish
standards to determine what is
important

3

Deliverables Establishing processes to manage
deliverables related to the project

1

Earned value management Adoption of Earned Value
Management to manage financial
system megaprojects

1

Enterprise Project Portfolio
Management

Adoption of Enterprise Project
Portfolio Management (EPPM)
practices for managing financial
system megaprojects

2

Escalation path The project team needs to establish
standards for escalating issues

1
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PPM Standards Coding Description of PPM Standards Coding Number of Respondents

Evidence-based decision making Updating the decision-making process
to rely more on evidence

1

Functional team Establishing a functional
(non-technical) team to support the
financial system megaproject

1

Government standards Relying on government standards to
support PPM

1

Internal tools and templates Incorporating the use of internal tools
and templates to aid in the creation of
deliverables

1

Leading indicators Relying on the use of key indicators to
support decision making

1

Lessons learn Using feedback from lessons learned
to incorporate improvements for
delivering financial system
megaprojects

1

Managing to an end-date (ribbon
cutting)

Move away from managing the project
from a delivery date

1

Measuring success Establishing criteria success factors
for measuring success

3

Monitoring issues
Establishing standards in place for
monitoring issues 1

Performance metrics Incorporating performance metrics
into managing financial systems
megaprojects

1

Personal experiences Relying on personal experience
1

PMBOK Incorporating Project Management
Body of Knowledge (PMBOK)
standards into managing financial
systems megaprojects

1

Policies and procedures Establishing a set of robust policies
and procedures in place for managing
financial systems megaprojects

5

Project plan Ensuring that a detailed project plan
is developed

3

Quality measures 1
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PPM Standards Coding Description of PPM Standards Coding Number of Respondents

Establishing quality measures into the
process of managing financial system
megaprojects

Requirements management Establishing requirements
management into the process of
managing financial systems
megaprojects

1

Response flexibility Maintaining the ability to respond
timely

1

Responsibility matrix Developing a matrix that identifies
roles and responsibilities

1

Review and approval process Establishing review and approval
process for managing financial
systems megaprojects

1

Risk management Establishing risk review and approval
process for managing financial
systems megaprojects

1

Scope creep Having a process to control scope
creep in the management of financial
system megaprojects

1

Scope determines team
Size

Understanding how scope drives the
size of a team 1

Stakeholder management Ensuring that there is a plan to
identify and manage stakeholders

2

Staying on budget Ensuring that there are standards in
place to manage the budget to ensure
that the financial system will be
delivered within budget

1

Staying on schedule Ensuring that there are standards in
place to manage the schedule to
ensure that the financial system will
be delivered on-time

1

Technical team Establishing a technical
(non-functional) team to support the
financial system megaproject

1

Training Ensuring that proper training is
included as part of any financial
system megaprojects

2
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PPM Standards Coding Description of PPM Standards Coding Number of Respondents

Waterfall methodology Using the standard waterfall
methodology for managing financial
system megaprojects

2

Note. PPM Standards codes were identified from transcribed data collected from interviews. Table
developed J. Pullen, 2022.

3.3.2.2. Coding for Project Portfolio Management Roles. The second set of
coding focuses on recommendations for project portfolio management (PPM) roles to
support the delivery of financial system projects on time, on budget, and within
scope. Many roles are needed to successfully deliver projects on time, on schedule,
and within scope. The practitioners who were interviewed discussed a variety of
roles. A total of 40 codes were generated from the respondent’s comments. As
expected, the project manager role was the most frequently recommended, while the
testing lead role was the next most recommended. Wilkin and Chenhall (2020)
emphasized the importance of project management roles concerning the governance
of information technology activities. Kashiwagi (2018) noted how testing could
reduce organizational resistance. Table 6 provides a listing of the project portfolio
management (PPM) roles code assigned, a description of each code, and the number
of participants who provided responses for each code.

Table 6. Coding of PPM Roles per Interview Question 2
PPM Roles Coding Description of PPM Roles Coding Number of Respondents

Analysts Analysts are used to provide analysis
support to the project team that is
responsible for delivering financial
system projects

1

CAM Manager Control Account Manager (CAM) tracks
the budget on behalf of the
project/program manager

1

Central person to press the button
The person, either on the government
or contract side, who is considered the
point person for all issues

1

Client Relationship Management Client Relationship Management (CRM)
is a process in which the contractor
uses to manage his government client

1

Cloud Lead Cloud Lead is the lead technical person
involving any cloud-based project

1

Communication Staff Communications staff supports the
projects by handling all internal and

1
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PPM Roles Coding Description of PPM Roles Coding Number of Respondents

external communications on behalf of
the project team

Configuration Lead Configuration Lead is the lead technical
person who controls the configuration
of the financial system

4

Configuration Staff The Configuration Staff are responsible
for configuring the financial system

1

Conversion Lead The Conversion Lead is the lead
technical person who is responsible for
all data conversion activities

2

Coordinator The Coordinator works with the
Project/Program Manager to
coordinate meetings and other
activities

1

Data Architect The Data Architect is the lead technical
resource who is responsible for
developing the data architecture of the
proposed financial system

1

Data Scientists Data Scientists are technical resources
who analyze data patterns in existing
systems that will be helpful in the
development of a new financial system

1

Delivery Manager The Delivery Manager is an oversight
role that provides support to the
Project/Program Manager by engaging
corporate resources in support of the
financial system project

1

Deputy Program Manager The Deputy Program Manager is the
right-hand person who supports the
Program Manager and will serve as the
de facto Program Manager when the
Program Manager is not available

2

Designers Designers are technical resources who
work with technical and functional staff
in designing the proposed financial
system

1

Development Lead The Development Lead is the lead
technical person responsible for any
software development changes needed
to support the financial system project

3
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PPM Roles Coding Description of PPM Roles Coding Number of Respondents

Development Staff The Development Staff are technical
resources who work under the
guidance of the Development Lead in
addressing software changes to support
the financial system project

1

Engagement Manager The Engagement Manager is an
oversight role that provides support to
the Project/Program Manager by
engaging corporate resources in
support of the financial system project

1

Executive Management Executive Management are leaders
from the Government and Contract
teams who provide executive support
to the financial systems project team

4

Financial Manager Lead The Financials Manager Lead is
responsible for tracking and managing
all of the financials related to the
financial system project

1

Functional Lead The Functional Lead is the lead
functional resource who oversees all of
functional (non-technical) activities
related to the financial systems project

3

Functional Staff The Functional Staff are resources who
perform functional activities (e.g.,
training) related to the financial
systems project

1

Implementation Lead The Implementation Lead is a resource
who is responsible for the
implementation of a financial systems
project

1

Leadership team The Leadership team are leaders from
the Government and Contract teams
who provide executive support to the
financial systems project team

1

Program/Project Management Office The Program/Project Management
Office (PMO) is a group of resources
that provide program/project
management oversight.

1

Product Owner
The Product Owner is the person who
oversees the functionality changes in
agile projects related to financial
systems project

1
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PPM Roles Coding Description of PPM Roles Coding Number of Respondents

Program Manager The Program Manager is the lead
resource who oversees the
program-related activities regarding
the financial systems project

1

Project Manager The Project Manager is the lead
resource who oversees the
project-related activities regarding the
financial systems project

8

Project Scheduler The Project Scheduler works with the
Program/Project Manager in
developing the project schedule

3

Quality Assurance Staff The Quality Assurance Staff are
resources that review project
deliverables and artifacts to ensure that
they meet the quality standards
required by the Government and
Contractor

1

Scrum Master The Scrum Master is the de facto
project manager for agile-related
activities involving financial system
projects

1

Scrum Team The Scrum Team are project resources
who are using agile project
management techniques in financial
system projects

1

Sprint Teams The Sprint Team are project resources
who are assigned to a sprint as part of
their financial system project. A sprint
involves a set of focused activities to be
completed over a specific period of
time.

1

System Administrators System Administrators are resources
who oversee the administration (e.g.,
account management) functions in a
financial system project.

1

System Architecture
System Architecture resources are
responsible for developing the
information system architecture
needed to support financial systems

1

Technical Lead
Technical leads are resources who are
responsible for managing the technical 4
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PPM Roles Coding Description of PPM Roles Coding Number of Respondents

aspects (e.g., development, testing) of a
financial system project

Testers Testers are technical and functional
resources who will validate the various
functions and features of a financial
system

1

Testing Lead The testing lead is responsible for
leading a set of testers who will validate
the various functions and features of a
financial system

5

Training Team The Training Team are functional
resources responsible for training
end-users in their use of a financial
system. They are also responsible for
developing the materials used in
training classes.

3

Training Lead The Training Lead is responsible for
leading the training team to develop
training materials and deliver training
end-users using a financial system.

4

Note. PPM Roles codes were identified from transcribed data collected from interviews. Table
developed J. Pullen, 2022.

3.3.2.3. Coding for Project Portfolio Management Tools and Technologies.
The third set of coding focused on recommendations for portfolio management
(PPM) tools and technologies needed project roles to support the delivery of financial
system projects on time, on budget, and within scope. The interviewed practitioners
identified a variety of tools and technologies besides the Microsoft Project. A total of
31 codes were generated from the respondent’s comments. The profession relies on a
core set of tools, namely Microsoft Project and Primavera (Pellerin & Perrier, 2019).
Table 7 provides a listing of the project portfolio management (PPM)
tools/technologies assigned, a description of each code, and the number of
participants who responded to each code.

Table 7. Coding of PPM Tools/Technologies per Interview Question 3
PPM Tools and Technologies
Coding

Description of PPM Tools and Technologies Coding Number of Respondents

Action item list Action Item Lists are used to track financial system
project issues.

2
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PPM Tools and Technologies
Coding

Description of PPM Tools and Technologies Coding Number of Respondents

Adobe Captivate Adobe Captivate is a tool to develop computer-based
training materials used in financial system projects.

1

Checklists Checklists are used to track and manage financial
system project issues.

1

Confluence Confluence is a JIRA tool used by teams to
collaborate and share documents regarding a
financial system project.

2

Deliverables Deliverables are formal project artifacts generated by
the financial system project team and
reviewed/approved by the customer.

1

Design documents Design documents are deliverables focused on the
design of the proposed financial system.

1

Earned Value Management
(EVM)

Earned Value Management (EVM) is a tool to
measure financial system project performance in
terms of costs and schedule.

1

JIRA JIRA is a software tool that supports agile
development for financial system projects.

4

Kanban Kanban is a software tool that supports agile
development for financial system projects.

1

Lector Software Lector Software is a software tool used to develop
computer-based training materials for financial
systems.

1

MS Office MS Office is a suite of office automation tools that
includes Access, Excel, Outlook, PowerPoint, and
Word used to develop financial system project
deliverables and artifacts.

9

MS Project MS Project is the leading project management tool
used to manage financial system projects.

8

MS SharePoint MS SharePoint is a document
management/collaboration tool used in financial
system projects.

5

MS Visio MS Visio is a software tool used to develop business
processes and systems flows for financial system
projects.

2

Mural Mural is a software tool used to develop business
processes in a graphical mode for financial systems.

1
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PPM Tools and Technologies
Coding

Description of PPM Tools and Technologies Coding Number of Respondents

Primavera
Primavera is a project management system used for
complex financial system projects. 2

Project Server
Project Server is a server-based project management
system used with MS Project for complex financial
system projects.

1

Rational Rational is an application suite that includes tools for
managing the configuration of a financial system and
testing a financial system

3

Remedy Remedy is an application tool (e.g., incident tracking)
used to track and manage issues in a financial
system.

1

Requirements Traceability
Matrix (RTM)

Requirements Traceability Matrix (RTM) is used to
track and manage system requirements associated
with a financial system.

1

Review boards Review Boards are used to review and approve
financial system requirements

1

Risk logs Risk Logs are simplified versions of risk registers to
track and manage financial system program/project
risks

1

Risk register Risk Register is a tool to track and manage financial
system program/project risks

1

ServiceNow Service Now develops cloud-based products that
focus on workflows to improve financial system
operations.

1

Survey Monkey Survey Monkey is a web-based tool used to develop
and collect survey data.

1

Tableau Tableau is a data analysis software product used by
the project team.

1

Team calendars Team calendars are used to track critical dates
associated with team (e.g., training team, functional
team, technical team) activities.

2

Tool awareness Tool awareness is vital in program/project
management, for the more familiar the team is with
tools being used in a project, the more effective they
will be.

1

Training logs Training logs are used to track comments, issues,
decisions, etc., that occurred during a training class.

1
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PPM Tools and Technologies
Coding

Description of PPM Tools and Technologies Coding Number of Respondents

Training materials Training materials are developed to train users in
their use (e.g., step-by-step process) of a financial
system.

1

WebSphere WebSphere is a cloud-based solution that supports
the development of web-based applications.

1

Note. PPM Tools and Technologies codes were identified from transcribed interview data. Table
developed J. Pullen, 2022.

3.3.2.4. Coding for Project Portfolio Management Skills and Competencies.
The next set of coding focused on recommendations for skills in portfolio
management (PPM) to support the delivery of financial system projects on time, on
budget, and within scope. The practitioners who were interviewed identified a variety
of preferred skills needed. A total of 36 codes were generated from the respondent’s
comments. The respondents' communication skills were the most frequently
recommended skill set, followed by people management skills. Obwegeser et al.
(2019) recommended various skills needed in ERP projects, including
communications and people management. Table 8 provides a listing of the project
portfolio management (PPM) skills/competencies code assigned, a description of each
code, and the number of participants who provided responses for each code.

Table 8. Coding of PPM Skills/Competencies per Interview Question 4
PPM Skills and Competencies Coding Description of PPM Skills and

Competencies Coding
Number of Respondents

Ability to sift through things The ability to sift through things occurs
when the project team can sort through
many things and remain focused.

1

Active listening

Active listening occurs when the
financial system project team is engaged
in listening with their customer. 1

Adaptive to technology advances The financial system project team and
its customer needs to be open to
technological advances that will benefit
both sides.

1
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PPM Skills and Competencies Coding Description of PPM Skills and
Competencies Coding

Number of Respondents

Agile training Agile training is required for any
financial system project team that plans
to use agile project management
methodologies in the delivery of
financial system projects.

1

Attention to detail Attention to detail requires that the
financial system project team focus on
details to ensure the proper delivery of
financial system projects.

3

Backup plan Financial system project managers need
to have alternative plans in case the
primary plan has issues.

1

Certifications Certifications, such as the Project
Management Professional, are
important to hold. Certifications show
that the license holders have the
requisite knowledge to plan, manage,
and deliver projects.

1

Change management The project team needs to be effective in
handling change management as part of
the financial system project.

3

Collaboration skills Collaboration skills allow the project
team and the customer to work together
to ensure that they will deliver the
financial system project on time, on
budget, and within scope.

1

Committed to outcomes Committed to outcomes require the
financial system project team and its
customer to be focused on the same
outcomes, which eventually leads to the
successful delivery of the financial
system for the customer.

1

Communication skills Communication skills include the
project team's oral and written
communication skills in their
interactions with their customer.

9

Conflict management skills Conflict management skills are used to
reduce conflict that arises in many
projects. One example of a conflict
management skill is using tradeoffs to
move forward.

1
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PPM Skills and Competencies Coding Description of PPM Skills and
Competencies Coding

Number of Respondents

Corrective actions Correction actions involve the project
team taking actions to ensure the
successful delivery of the financial
system project.

1

Customer focus The focus of the financial system project
needs to be on the customer, the
ultimate user of the system that will be
delivered for them.

1

Do not expect perfection The financial system project team and
its customer needs to understand that
issues will come up that were not
foreseen, so do not expect perfection.be
open to technological advances that will
benefit both sides.

1

Do not expect things to be static The successful delivery of a financial
system project will evolve, so the
financial system project team and its
customer should not expect things to be
static

1

Federal financial management The financial management concepts for
financial systems in the federal
government are much different from the
private sector; thus, the financial system
project team needs to understand
concepts related to federal financial
management.

3

Federal government regulations Operating in the public (federal
government) sector is different from
operating in the private sector; thus, the
financial system project team needs to
understand the regulations associated
with the federal government.

1

Flexibility Flexibility is important for the financial
system project team has to be flexible
for things will come up that must be
addressed

1

Follow-through Project members, including project
leaders and customers, must follow
through on what they say that they will
do. Stay the course regarding their
guiding principles.

1

Functional skills 1
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PPM Skills and Competencies Coding Description of PPM Skills and
Competencies Coding

Number of Respondents

Functional skills, such as
communications, are important skills
needed to successfully deliver financial
system projects.

I/T background A background in information
technology is needed since this involves
an information system.

1

Managing risks It is important to have a process for
managing the risks related to financial
systems megaprojects

1

Middle management involvement In order to successfully deliver financial
systems, it requires the involvement of
all levels of management. Sometimes we
are more focused on senior
management involvement, but middle
management involvement is just as
important.

1

People management People are the cornerstone of a project;
thus, the ability to manage people is
crucial

4

Resource allocation Resource allocation involves allocating
human and non-human resources
appropriately so that the team can
deliver the financial system project on
time, on budget, and within budget.

1

Skills transferability There will be times when the skills of
one set
of resources assigned to a set of tasks
will need to be transferred to other
tasks in the project to address the needs
of the financial system project.

1

Stakeholder management Stakeholder management occurs when
the project team has identified key
stakeholders and has a process for
managing them.

1

Strategic thinkers
Strategic thinkers tend to focus on the
medium and long-range goals of the
financial system project.

1

System development life cycle The tasks to complete the delivery of a
financial system will follow a system
development life cycle that begins with

1
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PPM Skills and Competencies Coding Description of PPM Skills and
Competencies Coding

Number of Respondents

planning activities that conclude with
deployment activities

Tactical thinkers Tactical thinkers tend to focus on the
short-range goals of the financial
system project.

1

Technical skills Technical skills involve skills in such
areas as information systems needed
for a financial systems project.

1

Time management Time management skills allow the
financial system project team to handle
multiple priorities simultaneously and
be able to deliver them.

1

Trust Trust occurs when the project team
and/or customers trust each other to do
their part to ensure project success.

1

Visionary The successful delivery of financial
systems requires the key leaders on the
project team to be visionary

1

Work experience The work experience that the financial
system project team must include
experience supporting the public sector,
namely, the federal government so that
they understand the unique needs of
the federal government as it relates to
financial systems.

1

Note. PPM Skills/Competencies codes were identified from transcribed interview data. Table
developed J. Pullen, 2022.

3.3.2.5. Coding for Additional Project Portfolio Management Practices. The
final set of coding focused on additional project portfolio management practices from
the respondents to support the delivery of financial system projects on time, on
budget, and within scope. A total of 29 codes were generated from the respondent’s
comments. Constant communications, partnerships, and the use of program/project
management methods were the highly recommended additional practices. Table 9
provides a listing of the additional project portfolio management (PPM) practices
code assigned, a description of each code, and the number of participants who
responded to each code.
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Table 9. Coding of Additional PPM Practices per Interview Question 5
Additional PPM Practices Coding Description of Additional PPM

Practices Coding
Number of Respondents

Achieving milestones In order to stay on schedule, within
scope, and on budget, the financial
systems project team must not only
establish milestones (e.g., key
deadlines) but meet them
consistently.

1

Agile coaching The Agile coach is a key member of
the agile project management team
who guides the team on agile
concepts and methodologies.

1

Being true to your standards
Project members, including project
leaders and customers, must stay the
course regarding their guiding
principles.

1

Change management usage
The project team needs to be
effective in handling change
management as part of the financial
system project.

1

Constant communications
You must have ongoing and constant
communication within the project
team as well as outside of your
project team with your customers
and stakeholders

3

Corrective actions The project team needs to have a way
to take corrective actions to keep the
financial system project on time, on
budget, and within scope.

2

Do not make assumptions Do not make assumptions regarding
things you do not have knowledge of

1

Expecting things to go well Things will not go well during a
financial system project, so do not
expect everything to go well.

1

Focus on success outcomes By focusing on successful outcomes,
the team will focus on the key
outcomes that the customer is
focused on.

2
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Additional PPM Practices Coding Description of Additional PPM
Practices Coding

Number of Respondents

Get to the end-users The project team needs to focus on
the end-user, who is the ultimate user
of the financial system.

1

Hybrid approach of agile and waterfall A proposed method for delivering
financial system projects involves an
approach that includes agile and
waterfall project management
methodologies.

1

Keep it under budget One of the key aspects to the
successful delivery of financial
system projects is the ability to
deliver the project under budget.

1

Legal skillset Due to the complexity of financial
system projects, the project team
needs to add resources that have
some legal skillset to support
legal-related matters.

1

Manage the activities Managing project activities (tasks) is
especially important to ensure that
the project team can deliver the
financial system project on time, on
budget, and within budget.

1

Managing the team Managing the team (project
resources) is especially important to
ensure that the project team can
deliver the financial system project
on time, on budget, and within
budget.

1

Managing the schedule Managing the project schedule
(people, activities, and budget) is
especially important to ensure that
the project team can deliver the
financial system project on time, on
budget, and within budget.

1

Nothing perfect The project team and its customers
will strive for perfection but will
realize that nothing is perfect, so
there has to be a realization of this.

1

Paralysis via analysis Do not spend too much time
analyzing issues and problems, for it
will paralyze the team

2
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Additional PPM Practices Coding Description of Additional PPM
Practices Coding

Number of Respondents

Partnership The key ingredient to delivering
financial system projects on time, on
schedule, and within scope requires a
partnership between the project
team, its customers, and its
stakeholders.

3

Policy skillset Due to the complexity of financial
system projects, the project team
needs to add resources with some
policy skillset to support financial
management policy-related matters.

1

Problem-solving Problem-solving skills are needed to
address key issues and problems
during the financial system project.

2

Program and project management
methods

Program and project management
methods are the foundation that
project teams rely on to deliver
financial systems projects
successfully.

3

Realignment The project team needs to have a way
to keep the financial system project
on time, on budget, and within scope.

1

Relying on your processes Relying on your processes requires
the project team to rely on the proven
project management practice it has
experience in.

1

Resource management Resource management (human and
capital resources) is especially
important to ensure that the project
team can deliver the financial system
project on time, on budget, and
within budget.

2

Scope creep Scope creep occurs when the project
team and/or customer fail to identify
those items that are needed to
deliver financial system projects
successfully

1

Stakeholder management Stakeholder management occurs
when the project team has identified
key stakeholders and has a process
for managing them.

2
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Additional PPM Practices Coding Description of Additional PPM
Practices Coding

Number of Respondents

Training For a financial system project to be
successful, the right set and amount
of training have to be provided to the
financial system users.

1

Trust Trust occurs when the project team
and/or customers trust each other to
do their part to ensure project
success.

2

Note. Additional PPM Practices codes were identified from transcribed interview data. Table
developed J. Pullen, 2022.

3.3.3. Transition of Initial Codes to Goodall’s Verbal Exchange Coding
Once codes have been developed, the next step is to assign them a code from

Goodall’s Verbal Exchange Coding scheme. Goodall’s Verbal Exchange Coding
method relies on assigning perspectives as routine, surprises, risk-taking, crises, or
rites of passage (Saldaña, 2016). Perspectives will be categorized as routine project
management practices that one would expect to experience/perform in the project
management profession. In some cases, perspectives that are generally not
experienced as practices in the project management profession will be classified as
‘surprises. Other categories that can be used include risk-taking, crisis management,
or rites of passage.

3.3.3.1. Goodall Coding for Project Portfolio Management Standards. The
first set of Goodall coding was assigned to the initial codes regarding recommended
project portfolio management (PPM) standards. In Section 3.3.2, 42 recommended
PPM standards were identified. These codes were translated into three Goodall codes
(routine, rites of passage, and risk-taking). Thirty of the PPM standards were assigned
the routine coding, which means these PPM standards are expected to be used
routinely in the successful deployment of financial system megaprojects. Table 10
summarizes the Goodall coding related to the PPM standards identified during the
first interview question.

Table 10. Goodall Coding of PPM Standards per Interview Question 1
Goodall
Coding

Description of Coding PPM Standards Coding

Risk-Taki
ng
(3)

Standards used to reduce
risks associated with the
successfully delivery of

Agile
CMMI
Enterprise Project Portfolio Management
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Goodall
Coding

Description of Coding PPM Standards Coding

financial system
megaprojects

Rites of
Passage
(9)

Standards that have evolved
with the successfully
delivery of financial system
megaprojects

Client Partnership Management Framework
Escalation path
Evidence-based decision making
Leading indicators
PMBOK
Requirements Management
Response Flexibility
Responsibility Matrix
Risk management

Routine
(30)

Routine
(30)

Standards that have been
used routinely with the
successfully delivery of
financial system
megaprojects

Standards that have been
used routinely with the
successfully delivery of
financial system
megaprojects

Accurate delivery
Change Management
Communications
Comprehensive plans
Consistency
Contractor Standards
Decide on what is important
Deliverables

Earned value management
Functional team
Government Standards
Internal tools and templates
Lessons learn
Managing to an end-date (ribbon cutting)
Measuring Success
Monitoring issues
Performance metrics
Personal Experiences
Policies and Procedures
Project plan
Quality measures
Review and approval process
Scope creep
Scope determines team size
Stakeholder Management
Staying on budget
Staying on schedule
Technical team
Training
Waterfall Methodology

Note. Goodall codes were identified from coded PPM Standards data. Table developed J. Pullen, 2022.

3.3.3.2. Goodall Coding for Project Portfolio Management Roles.
The second set of Goodall coding was assigned to the initial codes regarding
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recommended project portfolio management (PPM) roles. In Section 3.3.2, 40
recommended PPM roles were identified. These codes were translated into three
Goodall codes (routine, rites of passage, and risk-taking). Twenty-seven of the
recommended PPM roles were assigned the routine coding, which means these PPM
roles are expected to be used routinely in the successful deployment of financial
system megaprojects. Table 11 summarizes the Goodall coding related to the PPM
roles identified during the second interview question.

Table 11. Goodall Coding of PPM Roles per Interview Question 2
Goodall
Coding

Description of Coding PPM Roles Coding

Risk-Taki
ng
(8)

PPM Roles are used in reducing
risks associated with the
successfully delivery of financial
system megaprojects

Coordinator
Data Architect
Data Scientists
Delivery Manager
Designers
Engagement Manager
Leadership team
Scrum Master

Rites of
Passage
(5)

PPM Roles that have evolved
with the successfully delivery of
financial system megaprojects

Cloud Lead
Program Manager
Quality Assurance Staff
Scrum Team
Sprint Teams

Routine
(27)

PPM Roles that have been used
routinely with the successfully
delivery of financial system
megaprojects

Analysts
CAM Manager
Central person to press the button
Client Relationship Management
Communication Staff
Configuration Lead
Configuration Staff
Conversion Lead
Deputy Program Manager
Development Lead
Development Staff
Executive Management
Financial Manager Lead
Functional Lead
Functional Staff
Implementation Lead
Product Owner
Program/Project Management Office
Project Manager
Project Scheduler
System Administrators
System Architecture
Technical Lead
Testers
Testing Lead

62



Goodall
Coding

Description of Coding PPM Roles Coding

Training Lead
Training Team

Note. Goodall codes were identified from coded PPM Roles data. Table developed J. Pullen, 2022.

3.3.3.3. Goodall Coding for Project Portfolio Management Tools and
Technologies. The third set of Goodall coding was assigned to the initial
codes regarding recommended project portfolio management (PPM) tools and
technologies. The initial coding generated 31 recommended PPM tools/technologies
were identified. These codes were translated into three Goodall codes (routine, rites
of passage, and risk-taking). Twenty-six of the recommended PPM tools/technologies
were assigned the routine coding, which means these PPM tools/technologies are
expected to be used routinely in the successful deployment of financial system
megaprojects. Table 12 recaps Goodall coding related to the PPM tools/technologies
identified during the third interview question.

Table 12. Goodall Coding of PPM Tools/Technologies per Interview Question 3

Goodall Coding Description of Coding PPM Tools and
Technologies Coding

Risk-Taking
(1)

PPM Tools and Technologies are used to
reduce risks associated with the successful
delivery of financial system megaprojects.

Confluences

Rites of Passage
(4)

Rites of Passage
(4)

PPM Tools and Technologies usage has
evolved with the successful delivery of
financial system megaprojects.
PPM Tools and Technologies usage has
evolved over time with the successful
delivery of financial system megaprojects.

JIRA
Kanban
MS Visio
Tableau

Routine
(26)

Routine
(26)

PPM Tools and Technologies usage is
routinely used with the successful delivery
of financial system megaprojects.

PPM Tools and Technologies usage is
routinely used with the successful delivery
of financial system megaprojects.

Action Item List
Adobe Captivate
Checklists
Deliverables
Design documents

Earned Value
Management (EVM)
Lector Software
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Goodall Coding Description of Coding PPM Tools and
Technologies Coding

MS Office
MS Project
MS SharePoint
Mural
Primavera
Project Server
Rational
Remedy
Requirements
Traceability Matrix
(RTM)
Review Boards
Risk logs
Risk Register
ServiceNow
Survey Monkey
Team calendars
Tool Awareness
Training Logs
Training materials
WebSphere

Note. Goodall codes were identified from coded PPM Tools/Technologies data. Table developed J.
Pullen, 2022.

3.3.3.4. Goodall Coding for Project Portfolio Management Skills and
Competencies. The fourth set of Goodall coding was assigned to the initial
codes regarding recommended project portfolio management (PPM)
skills/competencies. The initial coding generated 36 recommended PPM
skills/competencies were identified. These codes were translated into two Goodall
codes (routine and rites of passage). Twenty-four of the recommended PPM
skills/competencies were assigned the routine coding, which means these PPM
skills/competencies are expected to be used routinely in the successful deployment of
financial system megaprojects. Table 13 recaps the Goodall coding related to the
PPM skills/competencies identified during the fourth interview question.

Table 13. Goodall Coding of PPM Skills/Competencies per Interview Question 4
Goodall
Coding

Description of Coding PPM Skills and Competencies

Rites of
Passage
(12)

PPM Skills and Competencies that
have evolved over time with the
successfully delivery of financial
system megaprojects

Adaptive to Technology Advances
Agile Training
Certifications
Change Management
Committed to outcomes
Communication Skills
I/T Background
Managing risks
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Goodall
Coding

Description of Coding PPM Skills and Competencies

Strategic Thinkers
System Development Life Cycle
Tactical Thinkers
Technical Skills

Routine
(24)

PPM Skills and Competencies that
are used routinely with the
successfully delivery of financial
system megaprojects

Ability to sift through things
Active Listening
Attention to Detail
Backup Plan
Collaboration Skills
Conflict Management Skills
Corrective Actions
Customer Focus
Do not expect perfection
Do not expect things to be static
Federal Financial Management
Federal Government Regulations
Flexibility
Follow-through
Functional Skills
Middle management involvement
People Management
Resource Allocation
Skills Transferability
Stakeholder Management
Time Management
Trust
Visionary
Work experience

Note. Goodall codes were identified from coded PPM Skills/Competencies data. Table developed J.
Pullen, 2022.

3.3.3.5. Goodall Coding for Additional Project Portfolio Management
Practices. The final set of Goodall coding was assigned to the initial codes regarding
additional recommended project portfolio management (PPM) practices. The initial
coding generated 29 additional recommended PPM practices. These codes were
translated into four Goodall codes (crisis, routine, risk-taking, and rites of passage).
Nineteen of the additional recommended PPM practices were assigned the routine
coding, which means these additional PPM practices are expected to be used
routinely in the successful deployment of financial system megaprojects. Table 14
summarizes the Goodall coding related to additional PPM practices identified during
the fifth interview question.
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Table 14. Goodall Coding of Additional PPM Practices per Interview Question 5
Goodall
Coding

Description of Coding Additional PPM Practices

Crisis
(1)

Additional PPM considerations that are used
in crisis moments with the successfully
delivery of financial system megaprojects

Paralysis via Analysis

Risk-Taki
ng
(3)

Additional PPM considerations that are used
to reduce risks with the successfully delivery
of financial system megaprojects

Agile Coaching
Legal Skillset
Policy Skillset

Rites of
Passage
(6)

Additional PPM considerations that have been
evolved over time with the successfully
delivery of financial system megaprojects Achieving Milestones

Focus on Success Outcomes
Get to the end-users
Hybrid Approach of Agile and Waterfall
Partnership
Program and Project Management Methods

Routine
(19)

Routine
(19)

Additional PPM considerations that are used
routinely with the successfully delivery of
financial system megaprojects

Additional PPM considerations that are used
routinely with the successfully delivery of
financial system megaprojects

Being true to your standards
Change Management Usage
Constant Communications

Corrective Action
Do not make assumptions
Expecting things to go well
Keep it under budget
Manage the activities
Managing the schedule
Managing the team
Nothing Perfect
Problem Solving
Realignment
Relying on your processes
Resource Management
Scope Creep
Stakeholder Management
Training
Trust

Note. Goodall codes were identified from coded Additional PPM Practices data. Table developed J.
Pullen, 2022.

3.3.4. Assignment of Themes
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The next step of the data analysis plan is to use thematic analysis with an
inductive approach to assigning themes to the initial codes generated. Thematic
analysis is standard in qualitative inquiry studies, for it helps in identifying and
interpreting themes from data provided by participants (Gray, 2016; Merriam and
Tisdell, 2016). The inductive approach focuses on a bottom-up approach that will
review the data to see what patterns can be used to confirm the constructs of the
applied framework, gaps in practice, and answers to the project question. Once
themes were assigned to each code, they were consolidated to generate a listing of
themes with similar, related codes.

3.3.4.1. Themes for Project Portfolio Management Standards. The first set
of themes was created against the initial codes assigned from practitioners’ comments
regarding recommended project portfolio management (PPM) standards. The initial
coding generated  42 codes. These codes were translated into four themes. Practical
Project Management Standards was the dominant theme, with twenty-three of the
PPM standards being assigned. Table 15 lists each theme, a general description, and
the associated PPM standards.

Table 15. Thematic Coding of PPM Standards per Interview Question 1
General
Theme

Description of Theme PPM Standards Coding

Management
Standards
(12)

Management Standards are
common practices associated
with the successfully delivery
of financial system
megaprojects

Change management
Communications
Consistency
Decide on what is important
Escalation path
Evidence-based decision making
Measuring success
Monitoring issues
Policies and Procedures
Response Flexibility
Staying on schedule
Training

Other
Standards
(4)

Other Standards are unique
practices associated with the
successfully delivery of
financial system
megaprojects

Client Partnership Management Framework
Contractor standards
Government standards
Personal Experiences

Practical
Project
Management
Standards
(23)

Practical Project
Management Standards are
general project management
practices associated with the
successfully delivery of

Accurate delivery
Agile
Comprehensive plans
Deliverables
Earned value management
Enterprise Project Portfolio Management
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General
Theme

Description of Theme PPM Standards Coding

Practical
Project
Management
Standards
(23)

financial system
megaprojects

Practical Project
Management Standards are
general project management
practices associated with the
successfully delivery of
financial system
megaprojects

Functional team
Internal tools and templates
Leading indicators
Lessons learn
Managing to an end-date (ribbon cutting)
Performance metrics
PMBOK
Project plan
Requirements management

Responsibility matrix
Review and approval process
Risk management
Scope creep
Scope determines team size
Stakeholder management
Staying on budget
Technical team
Waterfall methodology

Quality
Standards
(2)

Quality Standards are
general quality management
practices associated with the
successfully delivery of
financial system
megaprojects

CMMI
Quality measures

Note. Themes were identified from coded PPM Standards data. Table developed J. Pullen, 2022.

3.3.4.2. Themes for Project Portfolio Management Roles. The
second set of themes was created against the initial codes assigned from practitioners’
comments regarding recommended project portfolio management (PPM) role. The
initial coding generated 40 unique codes. These codes were translated into three
themes. Project Management – Leads was the dominant theme, with twenty-two of
the PPM roles being assigned. Table 16 lists each theme, a general description, and
the associated PPM roles.

Table 16. Thematic Coding of PPM Roles per Interview Question 2
General Theme Description of Theme PPM Roles Coding

Project Management – Leads
(22)

Project Management – Leads are roles
that serve as lead/management roles

CAM Manager
Cloud Lead
Configuration Lead
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General Theme Description of Theme PPM Roles Coding

associated with the successful delivery
of financial systems megaprojects.

Conversion Lead
Delivery Manager
Deputy Program Manager
Development Lead
Engagement Manager
Executive Management
Financial Manager Lead
Functional Lead
Implementation Lead
Product Owner
Program Manager
Program/Project Management Office
Project Manager
Project Scheduler
Scrum Team
System Architecture
Technical Lead
Testing Lead
Training Lead

Project Management – Others
(2)

Project Management – Others are
additional roles associated with the
successful delivery of financial systems
megaprojects.

Central person to press the button
Leadership team

Project Management – Staff
(16)

Project Management – Staff is
non-lead/management roles associated
with the successful delivery of financial
systems megaprojects.

Analysts
Client Relationship Management
Communication Staff
Configuration Staff
Coordinator
Data Architect
Data Scientists
Designers
Development Staff
Functional Staff
Quality Assurance Staff
Scrum Master
Sprint Teams
System Administrators
Testers
Training Team

Note. Themes were identified from coded PPM Roles data. Table developed J. Pullen, 2022.

3.3.4.3. Themes for Project Portfolio Management Tools and
Technologies. The third set of themes was created against the initial codes assigned
from practitioners’ comments regarding recommended project portfolio management
(PPM) tools/technologies. The initial coding generated 31 unique codes. These codes
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were translated into three themes. Specific Project Management Tools was the
dominant theme, with twenty of the PPM tools/technologies being assigned. Table 17
provides a listing of each theme, a general description of the theme, and the
associated PPM tools/technologies.

Table 17. Thematic Coding of PPM Tools/Technologies per Interview Question 3
General Theme Description of Theme PPM Tools/Technologies Coding

Office Admin Tools
(3)

Office Admin Tools are general
software programs used to
deliver financial system
megaprojects successfully.

MS Office
MS SharePoint
MS Visio

Other Tools
(8)

Other Tools are specialty
software programs used to
deliver financial system
megaprojects successfully.

Adobe Captivate
Lector Software
Rational
Remedy
Review Boards
ServiceNow
Survey Monkey
Tableau

Specific Project
Management Tools
(20)

Specific Project
Management Tools
(20)

Specific Project Management
Tools are project management
software programs and
practices used to successfully
deliver financial system
megaprojects.

Specific Project Management
Tools are project management
software programs and
practices used to successfully

Action Item List
Checklists
Confluences
Deliverables
Design documents
Earned Value Management (EVM)
JIRA
Kanban
MS Project
Mural
Primavera
Project Server
Requirements Traceability Matrix
(RTM)
Risk logs
Risk Register
Team calendars
Tool Awareness
Training Logs

Training materials
WebSphere
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General Theme Description of Theme PPM Tools/Technologies Coding

deliver financial system
megaprojects.

Note. Themes were identified from coded PPM Tools/Technologies data. Table developed J. Pullen,
2022.

3.3.4.5. Themes for Project Portfolio Management Skills and Competencies.
The fourth set of themes was created against the initial codes assigned from
practitioners’ comments regarding recommended project portfolio management
(PPM) skills/ competencies. The initial coding generated 36 unique codes. These
codes were translated into two themes. Management Skills were the dominant theme,
with twenty-two of the PPM skills/competencies being assigned. Table 18 provides a
listing of each theme, a general description of the theme, and the associated PPM
skills/competencies.

Table 18. Thematic Coding of PPM Skills/Competencies per Interview Question 4
General
Theme

Description of Theme PPM Skills/Competencies Coding

Management
skills
(22)

Management
skills
(22)

Management skills are general skills
and practices used to successfully
deliver financial system
megaprojects.

Management skills are general skills
and practices used to deliver
financial system megaprojects
successfully.

Ability to sift through things
Active listening
Attention to Detail
Backup Plan
Collaboration Skills
Committed to outcomes
Communication skills
Conflict Management skills
Corrective actions
Customer focus
Do not expect perfection

Do not expect things to be static
Flexibility
Follow-through
Managing risks
Middle management involvement
People management
Strategic thinkers
Tactical thinkers
Time management
Trust
Visionary
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General
Theme

Description of Theme PPM Skills/Competencies Coding

Technical
skills
(14)

Technical skills are specialized
skills, including project
management and technology, used
to deliver financial system
megaprojects successfully.

Adaptive to technology advances
Agile training
Certifications
Change management
Federal financial management
Federal government regulations
Functional skills
I/T background
Resource allocation
Skills transferability
Stakeholder management
System development life cycle
Technical skills
Work experience

Note. Themes were identified from coded PPM Skills/Competencies per data. Table developed J.
Pullen, 2022.

3.3.4.5. Themes for Additional Project Portfolio Management
Practices. The final set of themes was created against the initial codes assigned
from practitioners’ comments regarding additional recommended project portfolio
management (PPM) practices. The initial coding generated 29 unique codes. These
codes were translated into four themes. Leadership practices were the dominant
theme, with twelve of the additional PPM practices being assigned. Table 19 lists
each theme, a general description of the theme, and the associated additional PPM
practices.

Table 19. Thematic Coding of Additional PPM Practices per Interview Question 5
General
Theme

Description of Theme Additional PPM Practices Coding

Leadership
Practices
(5)

These are additional leadership
practices used to successfully deliver
financial system megaprojects.

Being true to your standards
Constant Communications
Corrective Action
Nothing Perfect
Trust

Management
Practices
(12)

These are additional management
practices used to successfully deliver
financial system megaprojects.

Change Management Usage
Do not make assumptions
Expecting things to go well
Focus on Success Outcomes
Get to the end-users
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General
Theme

Description of Theme Additional PPM Practices Coding

Keep it under budget
Managing the team
Paralysis via Analysis
Partnership
Problem Solving
Realignment
Relying on your processes
Scope Creep

Other
Practices
(2)

These are additional other practices
used to successfully deliver financial
system megaprojects.

Legal Skillset
Policy Skillset

Technical
Practices
(9)

These are additional technical
practices used to successfully deliver
financial system megaprojects.

Achieving Milestones
Agile Coaching
Hybrid Approach of Agile and
Waterfall
Manage the activities
Managing the schedule
Program and Project Management
Methods
Resource Management
Stakeholder Management
Training

Note. Themes were identified from coded Additional PPM Practices data. Table developed J. Pullen,
2022.
3.4. Contribution to Theory, the Literature, and the Practitioner Knowledge
Base

The framework for project portfolio management improvement (P2MI) was
developed to address the project question of this capstone project. The project
question explored the perspectives of private sector project managers regarding the
successful strategies used to deliver financial systems megaprojects to executive
branch federal government agencies on time, within budget, and within scope through
a series of interview questions. The information shared by private sector practitioners
contributed to the theory, literature, and practitioner knowledge aspect by reinforcing
what is needed to successfully deliver financial system megaprojects on time, within
budget, and within scope.

3.4.1. Contribution to Theory
The findings from the capstone supported the basis of the P2MI applied

framework. The foundation of the P2MI applied framework is based upon identifying
project portfolio management standards, roles, tools/technologies, and skills. PPM
Standards generated the highest number of codes, followed closely by PPM Roles.
Table 20 shows a breakdown of the coding of each of the four relevant concepts.
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Table 20. Summary of Applied Framework Key Concepts Coding
Applied Framework
Key Concept

PPM Coding
Generated

Goodall Coding
Generated

Themes Generated
From PPM Coding

PPM Standards 42 3 3

PPM Roles 40 3 3

PPM Tools and
Technologies

31 3 3

PPM Skill and
Competencies

36 2 2

Note. A summary of the coding (PPM, Goodall, themes) for each applied framework concept. Table
developed J. Pullen, 2022.

On the other hand, the findings extended the P2MI framework to include one
additional key concept/element – Additional Practices. Table 21 shows a breakdown
of the coding derived beyond the four relevant concepts.

Table 21. Summary of Additional Applied Framework Key Concepts Coding
Applied Framework
Key Concept

PPM Coding
Generated

Goodall Coding
Generated

Themes Generated
From PPM Coding

Additional Practices 29 4 4

Note. A summary of the coding (PPM, Goodall, themes) extended the applied framework. Table
developed J. Pullen, 2022.

As you can see, many PPM codes were generated across the core concepts of
the P2MI framework. In general, the average number of PPM codes generated was
36. When applying this against the number of respondents, an average of four unique
codes were generated from each respondent. These 36 codes represented diversity in
what is considered a success factor for successfully ensuring the delivery of financial
system megaprojects.

3.4.2. Contribution to the Literature
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The data collected from the participants supported the literature reviewed for
this study. The literature in this study covered each of the four concepts (standards,
roles, tools/technologies, and skills/competencies) that comprised the applied
framework and the participants’ feedback validated this. The data collected from the
participants was remarkable since participants came from 9 different firms. Each of
these participants brought various perspectives regarding what is needed to
successfully deliver financial system megaprojects on time, within budget, and within
scope.

The first area of contribution can be seen in identifying recommended PPM
standards the findings. Twenty-three of the recommended 42 PPM standards are
related to PMI standards. PMI’s Project Management Body of Knowledge is
considered the bible for all things project management (Project Management Institute,
2017a). PMI has even created supplement guides for PMBOK that focus on program
management, portfolio management, and competencies. The Standard for
Organizational Project Management provides a framework that aligns organization
strategy with PPM practices (Project Management Institute, n.d.-b). The Standard for
Program Management focuses on program management activities, while the Standard
for Portfolio Management focuses on portfolio management practices (Project
Management Institute, 2017d.). The Project Manager Competency Development
Framework focuses on the skills and competencies needed in today’s project
managers (Project Management Institute, 2017b). The Governance of Portfolios,
Programs, and Projects focuses on core governance aspects of portfolios, programs,
and projects (Project Management Institute, n.d.-b).

The second area of contribution focuses on the importance of the right roles
when delivering projects. The findings from this study identified 40 specific project
management roles needed for projects of this sort. These findings showed the variety
of roles needed for financial system megaprojects. The result of this means that
organizations must assign project managers and project staff with clear expectations
of project portfolio management roles and responsibilities (Nijhuis et al., 2018).
Executive management, including senior and middle-level management, must reduce
the team's burden of delivering successful projects (Breese et al., 2020; Zwikael &
Meredith, 2018). Kock and Gemunden (2021) concluded that higher stakeholder
involvement translates to better performance. The lack of clarity of role definitions
contributed to this study's general and specific business problems.

There are many project management tools used in the project management
profession. The findings identified 31 specific tools for use. The dominant tool
recommended was Microsoft Project, and the literature supported that. The profession
relies on a core set of tools, namely Microsoft Project and Primavera (Pellerin &
Perrier, 2019). When integrated with project management practices, Khumalo and
Mearns (2019) noted that such tools like Microsoft Project can improve the sharing of
knowledge to improve program management. PMI noted that executive leaders listed
acquiring the right technologies as a key driver for success (Project Management
Institute, 2019, 2020). Ayyagari and Atoum (2019) concluded that using PPM tools
would reduce project failures and delays by 59%.
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The fourth area of contribution focused on the necessary skills and
competencies to successfully deliver financial system megaprojects. Thirty-six
recommended skills are competencies were identified by the respondents. These skills
are aligned with skills and competencies, such as communication skills, conflict
management, people management, noted in The Project Manager Competency
Development Framework (Project Management Institute, 2017b). PMI noted that
executive leaders listed securing the right skills is a key driver for success (Project
Management Institute, 2020). Sang et al. (2018) concluded that while project
managers may possess core technical program management skills, they lack other
important competencies such as leadership, financial management, and emotional
intelligence needed for monitoring, controlling, and executing the successful delivery
and management of projects.

3.4.3. Contribution to Practitioner Knowledge
The data collected from practitioners represented a variety of perspectives.

The practitioners came from six different firms in the greater Washington DC area.
Fifty-six percent of the practitioners had more than 20 years of experience delivering
financial system megaprojects. Forty-four percent of the sample led twenty or more
financial systems projects during their professional career. Forty-four percent of the
participants were either female or minorities.

Despite the diversity of the practitioners, they share similar perspectives.
Regarding the successful perspective regarding project portfolio management
standards, six of the nine respondents identified measuring success as a key standard.
In terms of roles, lead roles in configuration, technical, testing, and training were
identified as important roles to have on the financial system megaproject team,
besides traditional roles of executive management and project management. While
software programs such as Microsoft Project and Office were the dominant
recommended tools by practitioners, other tools such as Microsoft SharePoint (a
document and collaboration management application) and JIRA (a software suite that
focuses on agile project management practices) were mentioned by at least four
respondents. JIRA is important due to the move to agile project management
practices. While everyone noted the importance of communication skills as a key
skill/competency, four respondents noted the importance of people management as a
recommended skill/competency. Finally, in the areas of other recommended practices,
three of the respondents noted the importance of constant communications and
partnership for ensuring the successful delivery of financial systems projects.
3.5. Project Application and Recommendations

The findings presented in this capstone project are applicable to the successful
delivery of financial systems megaprojects. The risk for delivery failure remains high
(Adams, 2016; Clark, 2013; Mares, 2020). Between 2017 and 2018, a survey of
project managers identified over $98M in losses for every $1B per the use of poor
project management techniques and tools (Project Management Institute, 2017,
2018). Mishra (2017) and Nieto-Rodriguez (2017) reported several high-profile
project failures. CIO Magazine reported in 2019 that 70% of IT projects were either
late, over budget, or failed to meet their customer’s requirements (Sisco, 2019). These
findings may aid firms in reducing the risk of delivery failure.
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The ability to reduce the risk of delivery failure will depend on organizations'
ability to focus their efforts on the four constructs of the applied framework presented
in this capstone. First, organizations need to determine which project portfolio
management (PPM) practices are applicable. Reducing risk will require them to
change and adapt new PPM practices to meet the changing landscape (Project
Management Institute, 2020). Second, organizations need to determine the right roles
and skills needed by their project teams required by new PPM practices, such as agile
project management (Project Management Institute, 2021a). Lastly, organizations
need to make the right investment in tools and technologies that not only reduce
delivery failure but increase customer value (Project Management Institute, 2019,
2020)

The findings were focused on the successful delivery of financial system
megaprojects for the executive branch agencies federal government agencies. It will
be important to share the findings with many stakeholders so that they can consider
the implementation of these findings. There will be two methods for sharing the
findings with stakeholders. First, I am an active member of the Project Management
Institute and the Association of Government Accountants. The first method will be to
share my findings at conventions held by both associations. I have conducted
presentations at both associations, so performing a presentation at associations will
allow me to disseminate the findings to many. The second method for sharing my
findings is to submit a paper to a PMI-sponsored event.

An example is submitting a paper to the University of Maryland Project
Management Symposium (UMDPM), the largest project management event in the
Washington, DC, area. The event focuses on sharing best practices, trending topics,
and research related to the project management profession, including special sessions
focused on the federal government (Project Management Center for Excellence, n.d.).
Any paper submitted will be available for review for current and past attendees. Also,
PM World Journal, the media sponsor of UMDPM, selects 6-12 papers each year to
publish on its website.
3.6. Conclusion

The DBA program has improved my appreciation and understanding of the
critical issues facing the project management profession. Each of the project
specialization courses provided me with the necessary knowledge to support this
project. BMGT8430 and BMGT 8432 introduced me to key project management
concepts that are the cornerstone to the successful delivery of information technology
projects that applied to financial system megaprojects. BMGT8434 enlightened me
on the various risk management approaches needed to reduce project delays and
failures. BMGT8436 expanded my knowledge of project portfolio management
practices.

The core DBA classes were instrumental in developing my doctoral skills.
Each research class (DB8002, DB8008, and DB8015) provided me with the necessary
skills to conduct doctoral research. DB8006 provided the opportunity to decide
between a qualitative or quantitative approach to the project. The two residencies
(DB-8960 and DB-8962) and mentoring classroom (DD9940) provide me with a
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laboratory to develop and refine my capstone topic to focus on completing my project
during my capstone classes.

The purpose of this qualitative inquiry project was to explore the project
portfolio management practices being used by private sector project managers in the
Mid-Atlantic region of the United States regarding the successful project portfolio
management practices used to deliver financial systems megaprojects to executive
branch agencies of the federal government. The findings produced by the project may
improve the delivery of financial system megaprojects. The perspectives shared by
private sector project practitioners were based upon an average of 22 years of
experience in project portfolio management. The practitioners shared 178 unique
concepts that formed the P2MI applied framework. The challenge will be deciding
which concepts apply to the organization.

78



REFERENCES
Abdelmoniem, E. M. (2016, May 31). The critical success factors and the effect of

ERP system implementation on business performance (case study in Egyptian
environment). International Journal of Computer Science Issues, 13(3),
66-77. https://doi.org/10.20943/01201603.6677

Abu-Hussein, R., Hyassat, M., Sweis, R., Alawneh, A., & Al-Debei, M. (2016).
Project management factors affecting the enterprise resource planning
projects’ performance in Jordan. Journal of Systems and Information
Technology, 18(3), 230-254. https://doi.org/10.1108/JSIT-03-2016-0020

Adams, R. (2016, December 19). Obama signs program management improvement &
accountability act. Executive Government.
https://www.executivegov.com/2016/12/obama-signs-program-management-i
mprovement-accountability-act/

Ahmadi-Javid, A., Fateminia, S. H., & Gemünden, H. G. (2019). A method for risk
response planning in project portfolio management. Project Management
Journal, 875697281986657. https://doi.org/10.1177/8756972819866577

Alexander, N. (2017, January 18). What is the program management improvement
and accountability act? CIO.
https://www.cio.com/article/3158676/what-is-the-program-management-impr
ovement-and-accountability-act.html

Alexander, N. (2020, December 10). 10 traits of highly effective project managers.
CIO.
https://www.cio.com/article/2433916/project-management-six-attributes-of-su
ccessful-project-managers.html

Ali, M., & Miller, L. (2017). ERP system implementation in large enterprises – a
systematic literature review. Journal of Enterprise Information Management,
30(4), 666-692. https://www.doi.org/10.1108/JEIM-07-2014-0071

Allahar, H. (2019). A management innovation approach to project planning.
Technology Innovation Management Review, 9(6), 4-13.
https://doi.org/10.22215/timreview/1245

Ayyagari, M. R., & Atoum, I. (2019). Understanding customer voice of project
portfolio management software. International Journal of Advanced Computer
Science and Applications (IJACSA), 10(5), 51-56.
https://doi.org/10.14569/IJACSA.2019.0100508

Bain, B. (2009, March 12). Official back public/private partnership. Federal
Computer Week. https://fcw.com/articles/2009/03/12/public-private.aspx

79

https://doi.org/10.20943/01201603.6677
https://doi.org/10.1108/JSIT-03-2016-0020
https://www.executivegov.com/2016/12/obama-signs-program-management-improvement-accountability-act/
https://www.executivegov.com/2016/12/obama-signs-program-management-improvement-accountability-act/
https://doi.org/10.1177/8756972819866577
https://www.cio.com/article/3158676/what-is-the-program-management-improvement-and-accountability-act.html
https://www.cio.com/article/3158676/what-is-the-program-management-improvement-and-accountability-act.html
https://www.cio.com/article/2433916/project-management-six-attributes-of-successful-project-managers.html
https://www.cio.com/article/2433916/project-management-six-attributes-of-successful-project-managers.html
https://www.doi.org/10.1108/JEIM-07-2014-0071
https://doi.org/10.22215/timreview/1245
https://doi.org/10.14569/IJACSA.2019.0100508
https://fcw.com/articles/2009/03/12/public-private.aspx%20


Baxter, J., & Eyles, J. (1997). Evaluating qualitative research in social geography:
Establishing ‘rigour’ in interview analysis. Transactions of the Institute of
British Geographers,22(4), 505-525.
https://doi.org/10.1111/j.0020-2754.1997.00505.x

Bazeley, P., & Jackson, K. (2013). Qualitative data analysis with nvivo (2nd ed.).
Sage.

Blair, D. G. (2015). Enhancing trust in government: Adoption of program
management discipline can help government improve program delivery and
service. Public Administration Review, 75(6), 789-790.
https://doi.org/10.1111/puar.12460

Bloch, M., Blumberg, S., & Laartz, J. (2020, February 13). Delivering large-scale it
projects on time, on budget, and on value. McKinsey.
https://www.mckinsey.com/business-functions/mckinsey-digital/our-insights/d
elivering-large-scale-it-projects-on-time-on-budget-and-on-value

Boeing. (n.d.). International space station.
http://www.boeing.com/space/international-space-station/

Boulton, C. (2021, April 6). CIOs battle product management pitfalls. CIO.
https://www.cio.com/article/3613849/cios-battle-product-management-pitfalls
.html

Boyd, A. (2020, September 9). The government accountability office scored more
than 100 federal IT projects and offered detailed breakdowns of the most
“essential mission-critical IT acquisitions. NextGov.
https://www.nextgov.com/cio-briefing/2020/09/gao-reviews-16-most-critical-i
t-programs-government/168347/

Brantley, B. (2017, May 29). Establishing effective government program and project
management offices. PA Times Online.
https://patimes.org/establishing-effective-government-program-project-manag
ement-offices/

Brantley, B. (2019, February 11). Training the next generation of federal government
program and project managers. PA Times Online.
https://patimes.org/training-the-next-generation-of-federal-government-progra
m-and-project-managers/

Breese, R., Couch, O., & Turner, D. (2020). The project sponsor role and benefits
realisation: More than ‘just doing the day job.’ International Journal of

80

https://doi.org/10.1111/j.0020-2754.1997.00505.x
https://doi.org/10.1111/puar.12460
http://www.boeing.com/space/international-space-station/
https://www.cio.com/article/3613849/cios-battle-product-management-pitfalls.html
https://www.cio.com/article/3613849/cios-battle-product-management-pitfalls.html
https://www.nextgov.com/cio-briefing/2020/09/gao-reviews-16-most-critical-it-programs-government/168347/
https://www.nextgov.com/cio-briefing/2020/09/gao-reviews-16-most-critical-it-programs-government/168347/
https://patimes.org/establishing-effective-government-program-project-management-offices/
https://patimes.org/establishing-effective-government-program-project-management-offices/
https://patimes.org/training-the-next-generation-of-federal-government-program-and-project-managers/
https://patimes.org/training-the-next-generation-of-federal-government-program-and-project-managers/


Project Management, 38(1), 17-26.
https://doi.org/10.1016/j.ijproman.2019.09.009

Bueno, S., & Gallego, M. D. (2017). Managing top management support in complex
information systems projects: An end-user empirical study. Journal of Systems
and Information Technology, 19(1/2), 151-164.
https://www.doi.org/10.1108/JSIT-06-2017-0043

Burmistrov, A., Siniavina, M., & Iliashenko, O. (2018). Project management life
cycle models to improve management in high-rise construction. E3S Web of
Conferences, 33, 3005. https://doi.org/10.1051/e3sconf/20183303005

Burtseva, T., Rudenko, L., Fokina, O., & Pavlyutenkova, O. (2019). Management of
innovation projects: Financial risks. E3S Web of Conferences, 135, 4053.
https://doi.org/10.1051/e3sconf/201913504053

Capella University. (n.d.-a). Competency map.
https://campus.capella.edu/competency/home

Capella University. (n.d.-b). Project management.
https://www.capella.edu/online-degrees/dba-project-management/

Capella University. (2020, July 17). 3.0 Qualitative inquiry.
https://capella.peoplegrove.com/hub/capella/groups-v2/dba-lab-proto/resource
s/post/30-qualitative-inquiry

Capella University. (2021, May 17). DBA programs of research.
http://assets.capella.edu/campus/doctoral-programs/DBA-programs-research.p
df

Carcary, M. (2009). The research audit trial -- enhancing trustworthiness in
qualitative inquiry. Electronic Journal of Business Research Methods, 7(1),
11-23.
https://www.researchgate.net/publication/228667678_The_Research_Audit_T
rial-Enhancing_Trustworthiness_in_Qualitative_Inquiry

Cartwright, C., & Yinger, M. (2007). Project management competency development
framework—second edition. Paper presented at PMI® Global Congress
2007—EMEA, Budapest, Hungary. Project Management Institute.

Chandler, D. E., & Thomas, J. L. (2015). Does executive sponsorship matter for
realizing project management value? Project Management Journal, 46(5),
46-61. https://doi.org/10.1002/pmj.21521

81

https://doi.org/10.1016/j.ijproman.2019.09.009
https://www.doi.org/10.1108/JSIT-06-2017-0043
https://doi.org/10.1051/e3sconf/20183303005
https://www.capella.edu/online-degrees/dba-project-management/
https://capella.peoplegrove.com/hub/capella/groups-v2/dba-lab-proto/resources/post/30-qualitative-inquiry%20
https://capella.peoplegrove.com/hub/capella/groups-v2/dba-lab-proto/resources/post/30-qualitative-inquiry%20
http://assets.capella.edu/campus/doctoral-programs/DBA-programs-research.pdf
http://assets.capella.edu/campus/doctoral-programs/DBA-programs-research.pdf
https://www.researchgate.net/publication/228667678_The_Research_Audit_Trial-Enhancing_Trustworthiness_in_Qualitative_Inquiry
https://www.researchgate.net/publication/228667678_The_Research_Audit_Trial-Enhancing_Trustworthiness_in_Qualitative_Inquiry
https://doi.org/10.1002/pmj.21521


Clark, C. (2013, June 12). Program managers are too scared in the federal
government – survey says. Government Executive.
https://www.govexec.com/management/2013/06/program-managers-too-scarc
e-federal-government-survey-concludes/64787/

Clarke, N. (2010). Projects are emotional: How project managers' emotional
awareness can influence decisions and behaviours in projects. International
Journal of Managing Projects in Business, 3(4), 604-624. http://doi.org
/10.1108/17538371011076073

Confido, J. V., Wibisono, D., & Sunitiyoso, Y. (2018). A proposed selection process
in Over-The-Top project portfolio management. Journal of Industrial
Engineering and Management, 11(3), 371-389.
https://doi.org/10.3926/jiem.2448

Connelly, L. (2016). Trustworthiness in qualitative research. Medsurg Nursing, 25(6),
435-436. https://pubmed.ncbi.nlm.nih.gov/30304614/

Costantino, F., Di Gravio, G., & Nonino, F. (2015). Project selection in project
portfolio management: An artificial neural network model based on critical
success factors. International Journal of Project Management, 33(8),
1744-1754. https://doi.org/10.1016/j.ijproman.2015.07.003

Crow, G., Wiles, R., Heath, S., & Charles, V. (2006). ‘Research ethics and data
quality: The implications of informed consent’, International Journal of
Social Research Methodology, 9(2): 83-95.
https://doi.org/10.1080/13645570600595231

Dandage, R., Mantha, S., Rane, S., & Bhoola, V. (2018). Analysis of interactions
among barriers in project risk management. Journal of Industrial Engineering
International, 14(1), 153-169. http://doi.org/10.1007/s40092-017-0215-9

Deng, B., Xie, W., Cheng, F., Deng, J., & Long, L. (2021). Complexity relationship
between power and trust in hybrid megaproject governance: the structural
equation modelling approach. Complexity, 2021.
http://doi.org/10.1155/2021/8814630

Department of Health and Human Services. (n.d.). The Belmont report: Ethical
principles and guidelines for the protection of human subjects of research.
https://www.hhs.gov/ohrp/regulations-and-policy/belmont-report/index.html

DePrisco, M. (2020, June 30). A first look under the hood of the PMBOK® guide –
seventh edition. Project Management Institute.
https://www.pmi.org/about/blog/new-7th-edition-pmbok-guide

82

https://www.govexec.com/management/2013/06/program-managers-too-scarce-federal-government-survey-concludes/64787/
https://www.govexec.com/management/2013/06/program-managers-too-scarce-federal-government-survey-concludes/64787/
https://doi.org/10.3926/jiem.2448
https://pubmed.ncbi.nlm.nih.gov/30304614/
https://doi.org/10.1016/j.ijproman.2015.07.003
https://doi.org/10.1080/13645570600595231
http://dx.doi.org/10.1007/s40092-017-0215-9
http://dx.doi.org/10.1155/2021/8814630
https://www.hhs.gov/ohrp/regulations-and-policy/belmont-report/index.html
https://www.pmi.org/about/blog/new-7th-edition-pmbok-guide


Discenza, R., & Forman, J. B. (2007). Seven causes of project failure: how to
recognize them and how to initiate project recovery. Project Management
Institute.
https://www.pmi.org/learning/library/seven-causes-project-failure-initiate-reco
very-7195

Dolata, M. (2019). The sources of competitive advantage from the perspective of
project management – results of empirical studies. Management, 23(1), 75-89.
https://doi.org/10.2478/manment-2019-0005

Doskočil, R., & Lacko, B. (2018). Risk management and knowledge management as
critical success factors of sustainability projects. Sustainability, 10(5), 1438.
https://doi.org/10.3390/su10051438

East, L., & Peters, K. (2019). Theoretical frameworks in qualitative research: Finding
the right approach. Nurse Researcher, 27(1), 6-7.
https://doi.org/10.7748/nr.27.1.6.s2

El Khatib, M., Nakand, L., Almarzooqi, S., & Almarzooqi, A. (2020). E-governance
in project management: impact and risks of implementation. American
Journal of Industrial and Business Management, 10(12), 1785.
https://doi.org/10.4236/ajibm.2020.1012111

Eskerod, P., Huemann, M., & Ringhofer, C. (2015). Stakeholder inclusiveness:
Enriching project management with general Stakeholder theory. Project
Management Journal. 46(6), 42-53. https://doi:10.1002/pmj.21546

Federal Acquisition Regulations. (n.d.). 52.203-13 Contractor code of business ethics
and conduct. Acquisition. https://www.acquisition.gov/far/52.203-13

Flyvbjerg, B. (2014, November 2). What are megaprojects? How big are they?
LinkedIn.
https://www.linkedin.com/pulse/20141102194423-151921142-what-are-mega
projects-how-big-are-they

Fortune. (n.d.). The world’s most admired companies.
https://fortune.com/worlds-most-admired-companies/2020/search/

Galeazzo, A., Furlan, A., & Vinelli, A. (2017). The organizational infrastructure of
continuous improvement – an empirical analysis. Operations Management
Research, 10(1-2), 33-46. https://doi.org/10.1007/s12063-016-0112-1

Gartner. (n.d.-a). About us. https://www.gartner.com/en/about

83

https://www.pmi.org/learning/library/seven-causes-project-failure-initiate-recovery-7195
https://www.pmi.org/learning/library/seven-causes-project-failure-initiate-recovery-7195
https://doi.org/10.2478/manment-2019-0005
https://doi.org/10.3390/su10051438
https://doi.org/10.7748/nr.27.1.6.s2
https://doi.org/10.4236/ajibm.2020.1012111
https://www.acquisition.gov/far/52.203-13
https://www.linkedin.com/pulse/20141102194423-151921142-what-are-megaprojects-how-big-are-they/
https://www.linkedin.com/pulse/20141102194423-151921142-what-are-megaprojects-how-big-are-they/
https://fortune.com/worlds-most-admired-companies/2020/search/
https://doi.org/10.1007/s12063-016-0112-1
https://www.gartner.com/en/about%09


Gartner. (n.d.-b). Plan new ways to work.
https://www.gartner.com/en/information-technology/role/program-portfolio-m
anagement-leaders

General Accountability Office. (2005). Chief financial officer act of 1990.
https://www.gao.gov/products/gao-06-242t

General Accountability Office. (2012, February 12). Financial management systems:
Status of OMB’s review of financial system projects.
https://www.gao.gov/products/gao-12-184r

General Accountability Office. (2017). Progress made to implement its reform, but
additional chief information officer involvement needed.
https://www.gao.gov/products/GAO-17-284

General Accountability Office. (2018). Substantial efforts needed to achieve greater
progress on high-risk areas. https://www.gao.gov/products/gao-19-157sp

General Accountability Office. (2020, September 30). Financial management: DOD
needs to implement comprehensive plans to improve its systems environment.
https://www.gao.gov/products/gao-20-252

General Accountability Office. (2021a, February 11). Operation warp speed:
Accelerated covid-19 vaccine development status and efforts to address
manufacturing challenges. https://www.gao.gov/products/gao-21-319

General Accountability Office. (2021b, April 20). Veteran affairs: Ongoing financial
management system Modernization program would benefit from improved cost
and schedule estimating. https://www.gao.gov/products/gao-21-227

General Services Administration. (n.d.). The program management policy council.
https://www.gsa.gov/governmentwide-initiatives/shared-solutions-and-perfor
mance-improvement/program-management-policy-council-pmpc

Gianfortune, R., & Butler, A. (2021, January 27). GovExec daily: how the
government and contractors can cooperate on IT security. Government
Executive.
https://www.govexec.com/technology/2021/01/govexec-daily-how-governme
nt-and-contractors-can-cooperate-it-security/171652/

GNC Staff. (2005, August 26). OMB to put private sector in play on lines of business.
Federal Computer Week.
https://fcw.com/articles/2005/08/26/omb-to-put-private-sector-in-play-on-lines
-of-business.aspx

84

https://www.gartner.com/en/information-technology/role/program-portfolio-management-leaders
https://www.gartner.com/en/information-technology/role/program-portfolio-management-leaders
https://www.gao.gov/products/gao-06-242t
https://www.gao.gov/products/gao-12-184r
https://www.gao.gov/products/GAO-17-284
https://www.gao.gov/products/gao-19-157sp
https://www.gao.gov/products/gao-20-252
https://www.gao.gov/products/gao-21-319
https://www.gao.gov/products/gao-21-227
https://www.gsa.gov/governmentwide-initiatives/shared-solutions-and-performance-improvement/program-management-policy-council-pmpc
https://www.gsa.gov/governmentwide-initiatives/shared-solutions-and-performance-improvement/program-management-policy-council-pmpc
https://www.govexec.com/technology/2021/01/govexec-daily-how-government-and-contractors-can-cooperate-it-security/171652/
https://www.govexec.com/technology/2021/01/govexec-daily-how-government-and-contractors-can-cooperate-it-security/171652/
https://fcw.com/articles/2005/08/26/omb-to-put-private-sector-in-play-on-lines-of-business.aspx
https://fcw.com/articles/2005/08/26/omb-to-put-private-sector-in-play-on-lines-of-business.aspx


Gray, D. E. (2016). Doing research in the business world [VitalSource Bookshelf
version]. https://bookshelf.vitalsource.com/#/books/9781526408808

Guest, G., Namey, E., & Mitchell, M. (2013). Collecting qualitative data: A field
manual for applied research. Sage.

Gunduz, M., & Almuajebh, M. (2020). Critical success factors for sustainable
construction project management. Sustainability, 12(5), 1990.
http://www..doi.org/10.3390/su12051990

Hartman, F., & Ashrafi, R. A. (2002). Project management in the information systems
and information technologies industries. Project Management Journal, 33(3),
5-15.
https://www.researchgate.net/publication/238302835_Project_Management_in
_the_information_systems_and_information_technologies/link/568691aa08ae
19758397400e/download

85

https://bookshelf.vitalsource.com/%23/books/9781526408808
http://dx.doi.org.library.capella.edu/10.3390/su12051990
https://www.researchgate.net/publication/238302835_Project_Management_in_the_information_systems_and_information_technologies/link/568691aa08ae19758397400e/download
https://www.researchgate.net/publication/238302835_Project_Management_in_the_information_systems_and_information_technologies/link/568691aa08ae19758397400e/download
https://www.researchgate.net/publication/238302835_Project_Management_in_the_information_systems_and_information_technologies/link/568691aa08ae19758397400e/download


Hines, D., & Carrington, A. (n.d.). What we know now: A look into lessons learned
implementing federal financial systems project. IBM Business of Government.
http://businessofgovernment.org/report/what-we-know-now-look-lessons-lear
ned-implementing-federal-financial-systems-projects

History Channel. (n.d.). This day in history - NASA created.
https://www.history.com/this-day-in-history/nasa-created

Hoover's Inc. (2021, January 1). Gartner Inc. [Company records]. Retrieved from
Business Market Research Collection database.

Hughes, H., Williamson, K., & Lloyd, A. (2007). Critical incident technique.
Exploring Methods in Information Literacy Research, 28, 49-66.
https://doi.org/10.1016/b978-1-876938-61-1.50004-6

Hussey, P., Corbally, M., Rodger, D., Kirwan, A., Adams, E., Kavanagh, P., &
Matthews, A. (2017). ICNP® R&D centre ireland: Defining requirements for
an intersectoral digital landscape. Basel: MDPI AG.
https://doi.org/10.3390/informatics4020007

Ilin, I., Kalinina, O., & Barykin, S. (2018). Financial logistics innovations in IT
project management. MATEC Web of Conferences, 193, 5062.
https://doi.org/10.1051/matecconf/201819305062

Jarvis, C. (2018, April 19). Many project managers are realizing that the fastest way
to get their digital projects off the ground is through agile development.
NextGov.
https://www.nextgov.com/ideas/2018/04/6-steps-fast-government-project-depl
oyment-using-agile-development/147574/

Jenko, A., & Roblek, M. (2016). A primary human critical success factors model for
the ERP system implementation. Organizacija, 49(3), 145-160.
https://doi.org/10.1515/orga-2016-0014

Jonas, D. (2010). Empowering project portfolio managers: How management
involvement impacts project portfolio management performance.
International Journal of Project Management, 28(8), 818-831.
https://doi.org/10.1016/j.ijproman.2010.07.002

Jones, L. R., & McCaffery, J. L. (1992). Federal financial management reform and the
chief financial officers act. Public Budgeting & Finance, 12(4), 75-86.
https://doi.org/10.1111/1540-5850.00957

86

http://businessofgovernment.org/report/what-we-know-now-look-lessons-learned-implementing-federal-financial-systems-projects
http://businessofgovernment.org/report/what-we-know-now-look-lessons-learned-implementing-federal-financial-systems-projects
https://www.history.com/this-day-in-history/nasa-created
https://doi.org/10.1016/b978-1-876938-61-1.50004-6
https://doi.org/10.3390/informatics4020007
https://doi.org/10.1051/matecconf/201819305062
https://www.nextgov.com/ideas/2018/04/6-steps-fast-government-project-deployment-using-agile-development/147574/
https://www.nextgov.com/ideas/2018/04/6-steps-fast-government-project-deployment-using-agile-development/147574/
https://doi.org/10.1515/orga-2016-0014
https://doi.org/10.1016/j.ijproman.2010.07.002
https://doi.org/10.1111/1540-5850.00957


Joslin, R., & Muller, R. (2016). The relationship between project governance and
project success. International Journal of Project Management, 34(4),
613-626. https://doi.org/10.1016/j.ijproman.2016.01.008

Jugdev, K., Perkins, D., Fortune, J., White, D., & Walker, D. (2013). An exploratory
study of project success with tools, software, and methods. International
Journal of Managing Projects in Business, 6(3), 534-551.
https://doi.org/10.1108/ijmpb-08-2012-0051

Justice Department. (n.d.-a). Misuse of position and government resources. Justice.
https://www.justice.gov/jmd/misuse-position-and-government-resources

Justice Department. (n.d.-b). Office of the chief information officer. Justice.
https://www.justice.gov/jmd/office-chief-information-officer

Justice Department. (2018, May 8). Department of justice IT policies. Justice.
https://www.justice.gov/digitalstrategy/policyarchive

Justice Department. (2019, March 7). DOJ information technology strategic plan FY
2019-21. Justice. https://www.justice.gov/jmd/page/file/1141946/download

Kashiwagi, D. (2018). How fms can change the project management in organization.
in international facilities management association. World Workplace
Conference.
https://community.ifma.org/cfs-file/__key/telligent-evolution-components-atta
chments/13-463-00-00-01-05-82-25/2018_5F00_WWP_5F00_How-FMsCan
ChangetheProjectManagementinOrganizations_5F00_WhitePaper.pdf

Keenan, P., Bickford, J., Bratton, J., Doust, A., & Tankersley, J. (2021, January 8).
Winning through project portfolio management: the practitioner's perspective.
Boston Consulting Group.
https://www.bcg.com/publications/2016/people-organization-change-manage
ment-winning-through-project-portfolio-management

Kerzner, H. (2017). Project management metrics, kpis, and dashboards: a guide to
measuring and monitoring project performance (3rd ed.). John Wiley & Sons,
Inc.

Kharat, V. J., & Naik, B. (2018). Best practices in project portfolio management for
dynamic decision making. Journal of Modern Project Management, 88-95.
https://www.doi.org/10.19255/JMPM01610

Khumalo, S., & Mearns, M. (2019). SharePoint as enabler for collaboration and
efficient project knowledge sharing. South African Journal of Information
Management, 21(1). https://doi.org/10.4102/sajim.v21i1.104

87

https://doi.org/10.1016/j.ijproman.2016.01.008
https://doi.org/10.1108/ijmpb-08-2012-0051
https://www.justice.gov/jmd/misuse-position-and-government-resources
https://www.justice.gov/jmd/office-chief-information-officer
https://www.justice.gov/digitalstrategy/policyarchive
https://www.justice.gov/jmd/page/file/1141946/download
https://community.ifma.org/cfs-file/__key/telligent-evolution-components-attachments/13-463-00-00-01-05-82-25/2018_5F00_WWP_5F00_How-FMsCanChangetheProjectManagementinOrganizations_5F00_WhitePaper.pdf
https://community.ifma.org/cfs-file/__key/telligent-evolution-components-attachments/13-463-00-00-01-05-82-25/2018_5F00_WWP_5F00_How-FMsCanChangetheProjectManagementinOrganizations_5F00_WhitePaper.pdf
https://community.ifma.org/cfs-file/__key/telligent-evolution-components-attachments/13-463-00-00-01-05-82-25/2018_5F00_WWP_5F00_How-FMsCanChangetheProjectManagementinOrganizations_5F00_WhitePaper.pdf
https://www.bcg.com/publications/2016/people-organization-change-management-winning-through-project-portfolio-management
https://www.bcg.com/publications/2016/people-organization-change-management-winning-through-project-portfolio-management
https://www.doi.org/10.19255/JMPM01610
https://doi.org/10.4102/sajim.v21i1.104


Kloppenborg, T. J., Tesch, D., & Manolis, C. (2014). Project success and executive
sponsor behaviors: Empirical life cycle stage investigations. Project
Management Journal, 45(1), 9-20. https://doi.org/10.1002/pmj.21396

Kock, A., & Gemunden, H. G. (2021). How entrepreneurial orientation can leverage
innovation project portfolio management. R&D Management, 51(1), 40-56.
https://doi.org/10.1111/radm.12423

Koppmann, J., Kock, A., Killen, C. P., & Gemünden, H. G. (2017). The role of
project portfolio management in fostering both deliberate and emergent
strategy. International Journal of Project Management, 35(4), 557-570.
https://doi.org/10.1016/j.ijproman.2017.02.011

Langley, M. (2016). The pulse of the profession: The high cost of low performance.
Project Management Institute.
https://www.pmi.org/-/media/pmi/documents/public/pdf/learning/thought-lead
ership/pulse/pulse-of-the-profession-2016.pdf

Langley, M. (2017, June 15). Why is the DOD concerned about the program manager
talent gap? Federal Times.
https://www.federaltimes.com/management/2017/06/15/why-dod-is-concerne
d-about-the-program-manager-talent-gap-commentary/

Larson, E., & Gray, C. (2018). Project management: The managerial process (7th
ed.). McGraw-Hill Publishing.

Laufer, A., Hoffman, E. J., Russell, J. S., & Cameron, S. W. (2015). What successful
project managers do? MIT Sloan Management Review, 56(3), 43.
https://doi.org/10.1109/EMR.2015.7123232

Leech, N. L., & Onwuegbuzie, A. J. (2011). Beyond constant comparison qualitative
data analysis: Using NVivo. School Psychology Quarterly, 26(1), 70-84.
https://doi.org/10.1037/a0022711

Lehnert, M., Linhart, A., & Röglinger, M. (2016). Value-based process project
portfolio management: Integrated planning of BPM capability development
and process improvement. Business Research, 9(2), 377-419.
https://doi.org/10.1007/s40685-016-0036-5

Liu, J., Meng, F., & Fellows, R. (2015). An exploratory study of understanding
project risk management from the perspective of national
culture. International Journal of Project Management, 33(3), 564-575.
https://doi.org/10.1016/j.ijproman.2014.08.004

88

https://doi.org/10.1002/pmj.21396
https://doi.org/10.1111/radm.12423
https://doi.org/10.1016/j.ijproman.2017.02.011
https://www.pmi.org/-/media/pmi/documents/public/pdf/learning/thought-leadership/pulse/pulse-of-the-profession-2016.pdf
https://www.pmi.org/-/media/pmi/documents/public/pdf/learning/thought-leadership/pulse/pulse-of-the-profession-2016.pdf
https://www.federaltimes.com/management/2017/06/15/why-dod-is-concerned-about-the-program-manager-talent-gap-commentary/
https://www.federaltimes.com/management/2017/06/15/why-dod-is-concerned-about-the-program-manager-talent-gap-commentary/
https://doi.org/10.1109/EMR.2015.7123232
https://psycnet.apa.org/doi/10.1037/a0022711
https://doi.org/10.1007/s40685-016-0036-5
https://www-sciencedirect-com.library.capella.edu/science/article/pii/S026378631400132X
https://www-sciencedirect-com.library.capella.edu/science/article/pii/S026378631400132X
https://www-sciencedirect-com.library.capella.edu/science/article/pii/S026378631400132X
https://doi.org/10.1016/j.ijproman.2014.08.004


Mares, J. (2020, December 30). 25 Differences between private sector and
government managers. POWER Magazine.
https://www.powermag.com/25-differences-between-private
sector-and-government-managers/

Marinaro, J. (2019, March 11). As it turns out, projects are often derailed from the
beginning. NextGov.
https://www.nextgov.com/ideas/2019/03/why-federal-it-projects-fail-and-how-
ensure-success/155435/

Market Line. (2021, February 10). Gartner Inc. [Company profile]. Retrieved from
Business Source Complete Collection database.

Marr, B. (2016, September 13). Are these the reasons why tech projects fail? Forbes.
https://www.forbes.com/sites/bernardmarr/2016/09/13/are-these-the-real-reaso
ns-why-tech-projects-fail/

Mayan, M. J. (2016). Essentials of qualitative inquiry. Routledge.

Merriam, S. B., & Tisdell, E. J. (2016). Qualitative research: A guide to design and
implementation (4th ed.). Jossey-Bass.

Miller, J. (2021, July 30). 56 federal financial systems nearing end of life puts
Treasury on fast track to get shared services right. Federal News Network.
https://federalnewsnetwork.com/reporters-notebook-jason-miller/2021/07/56-f
ederal-financial-systems-nearing-end-of-life-puts-treasury-on-fast-track-to-get
-shared-services-right/amp/

Milosevic, D. Z., & Srivannaboon, S. (2006). A theoretical framework for aligning
project management with business strategy. Project Management Journal,
37(3), 98-110. https://doi.org/10.1177/875697280603700310

Mishra, S. (2017, May 14). Project management: Lessons learned from failed
projects. LinkedIn.
https://www.linkedin.com/pulse/project-management-lessons-learned-from-fai
led-samir

National Academy of Public Administration. (2017, August 17). Implementing the
program management improvement and accountability act.
https://www.napawash.org/studies/academy-studies/implementing-the-progra
m-management-improvement-and-accountability-act

National Aeronautics Space Administration. (n.d.). International space station
program. https://www.nasa.gov/mission_pages/station/main/index.html

89

https://www.powermag.com/25-differences-between-private%20sector-and-government-managers/
https://www.powermag.com/25-differences-between-private%20sector-and-government-managers/
https://www.nextgov.com/ideas/2019/03/why-federal-it-projects-fail-and-how-ensure-success/155435/
https://www.nextgov.com/ideas/2019/03/why-federal-it-projects-fail-and-how-ensure-success/155435/
https://www.forbes.com/sites/bernardmarr/2016/09/13/are-these-the-real-reasons-why-tech-projects-fail/?sh=af5b1c373206
https://www.forbes.com/sites/bernardmarr/2016/09/13/are-these-the-real-reasons-why-tech-projects-fail/?sh=af5b1c373206
https://federalnewsnetwork.com/reporters-notebook-jason-miller/2021/07/56-federal-financial-systems-nearing-end-of-life-puts-treasury-on-fast-track-to-get-shared-services-right/amp/
https://federalnewsnetwork.com/reporters-notebook-jason-miller/2021/07/56-federal-financial-systems-nearing-end-of-life-puts-treasury-on-fast-track-to-get-shared-services-right/amp/
https://federalnewsnetwork.com/reporters-notebook-jason-miller/2021/07/56-federal-financial-systems-nearing-end-of-life-puts-treasury-on-fast-track-to-get-shared-services-right/amp/
https://doi.org/10.1177/875697280603700310
https://www.linkedin.com/pulse/project-management-lessons-learned-from-failed-samir
https://www.linkedin.com/pulse/project-management-lessons-learned-from-failed-samir
https://www.napawash.org/studies/academy-studies/implementing-the-program-management-improvement-and-accountability-act.
https://www.napawash.org/studies/academy-studies/implementing-the-program-management-improvement-and-accountability-act.
https://www.nasa.gov/mission_pages/station/main/index.html


Nieto-Rodriguez, A. (2017, April 24). Notorious project failures. CIO.
https://www.cio.com/article/3185909/notorious-project-failures-berlin-airport-
why-did-it-go-wrong.html

Nijhuis, S., Vrijhoef, R., & Kessels, J. (2018). Tackling project management
competence research. Project Management Journal, 49(3), 62-81.
https://doi.org/10.1177/8756972818770591

Nisar, T. M. (2007). Risk management in public-private partnership contracts. Public
Organization Review, 7(1), 1-19.
http://www.doi.org/10.1007/s11115-006-0020-1

Obwegeser, N., Danielsen, P., Hansen, K. S., Helt, M. A., & Nielsen, L. H. (2019).
Selection and training of super-users for ERP implementation projects.
Journal of Information Technology Case and Application Research, 21(2),
74-89. https://doi.org/10.1080/15228053.2019.1631606

Office of Management and Budget. (n.d.-a). DOJ information technology dashboard.
https://myit-2020.itdashboard.gov/drupal/summary/011

Office of Management and Budget. (n.d.-b). Information technology dashboard.
https://myit-2020.itdashboard.gov/

Office of Management and Budget. (2013). Improving financial systems through
shared services.
https://www.whitehouse.gov/sites/whitehouse.gov/files/omb/memoranda/2013
/m-13-08.pdf

Office of Management and Budget. (2019). Circular A-11.
https://www.whitehouse.gov/wp-content/uploads/2018/06/a11.pdf

Office of Personnel Management. (2019, April 5). Program management
improvement accountability act – program and project management
competencies. Chief Human Capital Council.
https://www.chcoc.gov/content/program-management-improvement-accounta
bility-act-%E2%80%93-program-and-project-management

Oostuizen, C., Grobbelaar, S. S., & Bam, W. G. (2018). Project portfolio management
best practice and implementation: A South African perspective. International
Journal of Innovation and Technology Management, 15(04), 1850036.
https://doi.org/10.1142/s0219877018500360

Osanloo, A., & Grant, C. (2016). Understanding, selecting, and integrating a
theoretical framework in dissertation research: Creating the blueprint for your

90

https://www.cio.com/article/3185909/notorious-project-failures-berlin-airport-why-did-it-go-wrong.html
https://www.cio.com/article/3185909/notorious-project-failures-berlin-airport-why-did-it-go-wrong.html
https://doi.org/10.1177/8756972818770591
http://www.doi.org/10.1007/s11115-006-0020-1
https://doi.org/10.1080/15228053.2019.1631606
https://itdashboard.gov/drupal/summary/011
https://myit-2020.itdashboard.gov/
https://www.whitehouse.gov/sites/whitehouse.gov/files/omb/memoranda/2013/m-13-08.pdf
https://www.whitehouse.gov/sites/whitehouse.gov/files/omb/memoranda/2013/m-13-08.pdf
https://www.whitehouse.gov/wp-content/uploads/2018/06/a11.pdf
https://doi.org/10.1142/s0219877018500360


“house.” Administrative Issues Journal: Connecting Education, Practice, and
Research, 4(2), 7. https://doi.org/10.5929/2014.4.2.9

Overby, S. (2006, September 1). Staffing: how to hook the talent you need. CIO.
https://www.cio.com/article/2444772/staffing--how-to-hook-the-talent-you-ne
ed.html

Pellerin, R., & Perrier, N. (2019). A review of methods, techniques and tools for
project planning and control. International Journal of Production Research,
57(7), 2160-2178. https://doi.org/10.1080/00207543.2018.1524168

Pettey, C. (2019, March 28). 4 Types of project management offices that deliver value.
Gartner.
https://www.gartner.com/smarterwithgartner/4-types-of-project-management-
offices-that-deliver-value/

Picciotto, R. (2020). Towards a ‘new project management’ movement? An
international development perspective. International Journal of Project
Management, 38(8), 474-485. https://doi.org/10.1016/j.ijproman.2019.08.002

Polit, D., & Beck, C. (2014). Essentials of nursing research: Appraising evidence for
nursing practice (8th ed.). Wolters Kluwer/Lippincott Williams & Wilkins.

Pratt, M. K. (2021, March 3). Why IT projects still fail. CIO.
https://www.cio.com/article/3211485/why-it-projects-still-fail.html

Project Management Center for Excellence. (n.d.). Virtual project management
symposium. UMD. https://pmsymposium.umd.edu/pm2022/

Project Management Institute. (n.d.-a). About us. https://www.pmi.org/about/

Project Management Institute. (n.d.-b). Foundational standards.
https://www.pmi.org/pmbok-guide-standards/foundational

Project Management Institute. (n.d.-c). PMI talent triangle.
https://www.pmi.org/learning/training-development/talent-triangle

Project Management Institute. (2013, March). 2013 Pulse of the profession. PMI.
https://www.pmi.org/learning/thought-leadership/pulse/the-high-cost-of-low-p
erformance-2013

Project Management Institute. (2014, February). 2014 Pulse of the profession. PMI.
https://www.pmi.org/learning/thought-leadership/pulse/the-high-cost-of-low-p
erformance-2014

91

https://doi.org/10.5929/2014.4.2.9
https://www.cio.com/article/2444772/staffing--how-to-hook-the-talent-you-need.html
https://www.cio.com/article/2444772/staffing--how-to-hook-the-talent-you-need.html
https://doi.org/10.1080/00207543.2018.1524168
https://www.gartner.com/smarterwithgartner/4-types-of-project-management-offices-that-deliver-value/
https://www.gartner.com/smarterwithgartner/4-types-of-project-management-offices-that-deliver-value/
https://doi.org/10.1016/j.ijproman.2019.08.002
https://www.cio.com/article/3211485/why-it-projects-still-fail.html
https://pmsymposium.umd.edu/pm2022/
https://www.pmi.org/about/
https://www.pmi.org/pmbok-guide-standards/foundational
https://www.pmi.org/learning/training-development/talent-triangle
https://www.pmi.org/learning/thought-leadership/pulse/the-high-cost-of-low-performance-2013
https://www.pmi.org/learning/thought-leadership/pulse/the-high-cost-of-low-performance-2013
https://www.pmi.org/learning/thought-leadership/pulse/the-high-cost-of-low-performance-2014
https://www.pmi.org/learning/thought-leadership/pulse/the-high-cost-of-low-performance-2014


Project Management Institute. (2015, February). 2015 Pulse of the profession. PMI.
https://www.pmi.org/learning/thought-leadership/pulse/capturing-the-value-of
-project-management

Project Management Institute. (2016, May 24). 2016 Pulse of the profession. PMI.
https://www.pmi.org/learning/thought-leadership/pulse/pulse-of-the-professio
n-2016

Project Management Institute. (2017, February 9). 2017 Pulse of the profession. PMI.
https://www.pmi.org/learning/thought-leadership/pulse/pulse-of-the-professio
n-2017

Project Management Institute. (2017a). The guide to the project management body of
knowledge (6th ed.). PMI.
https://www.pmi.org/annual-report-2017/additional-resources

Project Management Institute. (2017b). The project manager competency
development framework (3rd ed.). PMI.
https://www.pmi.org/pmbok-guide-standards/framework/pm-competency-dev
elopment-3rd-edition

Project Management Institute. (2017c). The standard for portfolio management (4th
ed.). PMI.
https://www.pmi.org/pmbok-guide-standards/foundational/standard-for-portfo
lio-management

Project Management Institute. (2017d). The standard for program management (4th
ed.). PMI.
https://www.pmi.org/pmbok-guide-standards/foundational/program-managem
ent

Project Management Institute. (2018, February 15). 2018 Pulse of the profession.
PMI.
https://www.pmi.org/about/press-media/press-releases/2017-pulse-of-the-prof
ession-survey

Project Management Institute. (2019). 2019 Pulse of the profession. PMI.
https://www.pmi.org/learning/thought-leadership/pulse/pulse-of-the-professio
n-2019

Project Management Institute. (2020, February 11). 2020 Pulse of the profession.
PMI.
https://www.pmi.org/learning/library/forging-future-focused-culture-11908

Project Management Institute. (2021a). 2021 Pulse of the profession. PMI.

92

https://www.pmi.org/learning/thought-leadership/pulse/capturing-the-value-of-project-management
https://www.pmi.org/learning/thought-leadership/pulse/capturing-the-value-of-project-management
https://www.pmi.org/learning/thought-leadership/pulse/pulse-of-the-profession-2016
https://www.pmi.org/learning/thought-leadership/pulse/pulse-of-the-profession-2016
https://www.pmi.org/learning/thought-leadership/pulse/pulse-of-the-profession-2017
https://www.pmi.org/learning/thought-leadership/pulse/pulse-of-the-profession-2017
https://www.pmi.org/annual-report-2017/additional-resources
https://www.pmi.org/pmbok-guide-standards/framework/pm-competency-development-3rd-edition%20
https://www.pmi.org/pmbok-guide-standards/framework/pm-competency-development-3rd-edition%20
https://www.pmi.org/pmbok-guide-standards/foundational/standard-for-portfolio-management
https://www.pmi.org/pmbok-guide-standards/foundational/standard-for-portfolio-management
https://www.pmi.org/pmbok-guide-standards/foundational/program-management
https://www.pmi.org/pmbok-guide-standards/foundational/program-management
https://www.pmi.org/about/press-media/press-releases/2017-pulse-of-the-profession-survey
https://www.pmi.org/about/press-media/press-releases/2017-pulse-of-the-profession-survey
https://www.pmi.org/learning/thought-leadership/pulse/pulse-of-the-profession-2019
https://www.pmi.org/learning/thought-leadership/pulse/pulse-of-the-profession-2019
https://www.pmi.org/learning/library/forging-future-focused-culture-11908


https://www.pmi.org/learning/thought-leadership/pulse/pulse-of-the-professio
n-2021

Project Management Institute. (2021b). The guide to the project management body of
knowledge (7th ed.). PMI.
https://www.pmi.org/pmbok-guide-standards/foundational/pmbok

Rajagopalan, J., & Srivastava, P. K. (2018). Introduction of a new metric “Project
health index” (PHI) to successfully manage IT projects. Journal of
Organizational Change Management, 31(2), 385-409.
https://doi.org/10.1108/JOCM-12-2016-0301

Reitsma, E., & Hilletofth, P. (2018). Critical success factors for ERP system
implementation: a user perspective. European Business Review, 30(3),
285-310. https://doi.org/10.1108/EBR-04-2017-0075

Robinson, M. A., Sparrow, P. R., Clegg, C., & Birdi, K. (2007). Forecasting future
competency requirements: A three-phase methodology. Personnel Review,
36(1), 65-90. https://doi.org/10.1108/00483480710716722

Rodríguez‐Rivero, R., Ortiz‐Marcos, I., Ballesteros‐Sánchez, L., & Romero, J.
(2018). The opportunity to improve psychological competencies of project
managers in international businesses. Psychology & Marketing, 35(2),
150-159. https://doi.org/10.1002/mar.21076

Romano, L. (2017). Project portfolio management strategies for effective
organizational operations. Business Science Reference.

Sage Journals. (n.d.). Project management journal.
https://journals.sagepub.com/home/pmx

Saldaña, J. (2016). The coding manual for qualitative researchers (3rd ed.). Sage
Publications.

Sang, P., Liu, J., Zhang, L., Zheng, L., Yao, H., & Wang, Y. (2018). Effects of project
manager competency on green construction performance: The Chinese
context. Sustainability, 10(10), 3406. https://doi.org/10.3390/su10103406

Schindler, P. (2019). Business research methods (13th ed.). McGraw-Hill Publishing.

Science Direct. (n.d.). International journal of project management – about the
journal.
https://www.sciencedirect.com/journal/international-journal-of-project-manag
ement/about/aims-and-scope

93

https://www.pmi.org/learning/thought-leadership/pulse/pulse-of-the-profession-2021
https://www.pmi.org/learning/thought-leadership/pulse/pulse-of-the-profession-2021
https://www.pmi.org/pmbok-guide-standards/foundational/pmbok
https://doi.org/10.1108/JOCM-12-2016-0301
https://doi.org/10.1108/EBR-04-2017-0075
https://doi.org/10.1108/00483480710716722
https://doi.org/10.1002/mar.21076
https://ebookcentral-proquest-com.library.capella.edu/lib/capella/detail.action?docID=4797346
https://ebookcentral-proquest-com.library.capella.edu/lib/capella/detail.action?docID=4797346
https://journals.sagepub.com/home/pmx
https://doi.org/10.3390/su10103406
https://www.sciencedirect.com/journal/international-journal-of-project-management/about/aims-and-scope
https://www.sciencedirect.com/journal/international-journal-of-project-management/about/aims-and-scope


Seelhofer, D., & Graf, C. O. (2018). National project management maturity: a
conceptual framework. Central European Business Review, 7(2), 1.
https://doi.org/10.18267/j.cebr.196

Shinde, S., & Govender, U. (2017). The emergence of techno-project managers in the
consulting engineering business. Civil Engineering: Magazine of the South
African Institution of Civil Engineering, 25(2), 49.
https://hdl.handle.net/10520/EJC-5f66023fb

Shishodia, A., Dixit, V., & Verma, P. (2018). Project risk analysis based on project
characteristics. Benchmarking, 25(3), 893-918.
http://doi.org.library.capella.edu/10.1108/BIJ-06-2017-0151

Sisco, M. (2019, June 26). Why are my projects failing? CIO.
https://www.cio.com/article/3405169/why-are-my-projects-failing.html

Smith, M. (2017). Research methods in accounting [VitalSource Bookshelf version].
https://bookshelf.vitalsource.com/#/books/9781526415752

Suikki, R., Tromstedt, R., & Haapasalo, H. (2006). Project management competence
development framework in turbulent business environment. Technovation,
26(5-6), 723-738. https://doi.org/10.1016/j.technovation.2004.11.003

Takey, S. M., & Carvalho, M. (2015). Competency mapping in project management:
An action research study in an engineering company. International Journal of
Project Management, 33(4), 784-796.
https://doi.org/10.1016/j.ijproman.2014.10.013

Tereso, A., Ribeiro, P., Fernandes, G., Loureiro, I., & Ferreira, M. (2019). Project
management practices in private organizations. Project Management Journal,
50(1), 6-22. https://doi.org/10.1177/8756972818810966

Tervala, E., Tervala, E., Laine, T., Laine, T., Korhonen, T., Korhonen, T., Suomala, P.,
& Suomala, P. (2017). The role of financial control in new product
development: empirical insights into project managers’ experiences. Journal
of Management Control, 28(1), 81-106.
https://doi.org/10.1007/s00187-016-0241-6

Thibodeau, P. (2013, October 21). Heathcare.gov website ‘didn’t have a chance in
hell.’ Computerworld.
https://www.computerworld.com/article/2486426/healthcare-gov-website--did
n-t-have-a-chance-in-hell-.html

Treasury Department. (n.d.-a). G-Invoicing.
https://www.fiscal.treasury.gov/g-invoice/

94

https://doi.org/10.18267/j.cebr.196
https://hdl.handle.net/10520/EJC-5f66023fb
http://dx.doi.org.library.capella.edu/10.1108/BIJ-06-2017-0151
https://www.cio.com/article/3405169/why-are-my-projects-failing.html.%20
https://bookshelf.vitalsource.com/%23/books/9781526415752
https://doi.org/10.1016/j.technovation.2004.11.003
https://doi.org/10.1016/j.ijproman.2014.10.013
https://doi.org/10.1177/8756972818810966
https://doi.org/10.1007/s00187-016-0241-6
https://www.computerworld.com/article/2486426/healthcare-gov-website--didn-t-have-a-chance-in-hell-.html
https://www.computerworld.com/article/2486426/healthcare-gov-website--didn-t-have-a-chance-in-hell-.html
https://www.fiscal.treasury.gov/g-invoice/


Treasury Department. (n.d.-b). USA spending. https://www.usaspending.gov/

Tshuma, B., Steyn, H., & Van Waveren, C. (2018). The role played by PMOs in the
transfer of knowledge between projects: a conceptual framework. South
African Journal of Industrial Engineering, 29(2), 127-140.
https://doi.org/10.7166/29-2-1966

Tuutti, C. (2012, March 13). Charting the impact of OMB’s temporary 2010 financial
systems halt. Federal Computer Week.
https://fcw.com/articles/2012/03/13/gao-omb-financial-management-systems.a
spx

U.S. Congress. (2014). Public law 113-101- data accountability and transparency
act. U.S. Congress.
https://www.congress.gov/113/plaws/publ101/PLAW-113publ101.pdf

U.S. Congress. (2016). Public law 1134 – program management improvement and
accountability act. U.S. Congress.
https://www.congress.gov/114/plaws/publ264/PLAW-114publ264.pdf

U.S. Congress. (2017). Public law 115-88 – federal information technology
acquisition reform act (FITARA) of 2017. U.S. Congress.
https://www.congress.gov/congressional-report/115th-congress/senate-report/
88

U.S. Office of Government Ethics. (2017, January 13). A refresher on misuse of
position. OGE.
https://oge.gov/web/oge.nsf/Resources/+A+Refresher+on+Misuse+of+Positio
n

Vacik, E., Spacek, M., Fotr, J., & Kracík, L. (2018). Project portfolio optimization as
a part of strategy implementation process in small and medium-sized
enterprises: A methodology of the selection of projects with the aim to
balance strategy, risk, and performance. E+M Ekonomie a Management,
21(3), 107-123. https://doi.org/10.15240/tul/001/2018-3-007

Victim Compensation Fund. (n.d.). September 11th victim compensation fund.
https://www.vcf.gov/about

Ward, S., & Chapman, C. (2011). How to manage project opportunity and risk: Why
uncertainty management can be a much better approach than risk
management (3rd ed.). John Wiley & Sons

95

https://www.usaspending.gov/
https://doi.org/10.7166/29-2-1966
https://fcw.com/articles/2012/03/13/gao-omb-financial-management-systems.aspx
https://fcw.com/articles/2012/03/13/gao-omb-financial-management-systems.aspx
https://www.congress.gov/113/plaws/publ101/PLAW-113publ101.pdf
https://www.congress.gov/114/plaws/publ264/PLAW-114publ264.pdf
https://www.congress.gov/congressional-report/115th-congress/senate-report/88
https://www.congress.gov/congressional-report/115th-congress/senate-report/88
https://oge.gov/web/oge.nsf/Resources/+A+Refresher+on+Misuse+of+Position
https://oge.gov/web/oge.nsf/Resources/+A+Refresher+on+Misuse+of+Position
https://doi.org/10.15240/tul/001/2018-3-007
https://www.vcf.gov/about
https://ebookcentral-proquest-com.library.capella.edu/lib/capella/detail.action?docID=819206
https://ebookcentral-proquest-com.library.capella.edu/lib/capella/detail.action?docID=819206
https://ebookcentral-proquest-com.library.capella.edu/lib/capella/detail.action?docID=819206


Weigelt, M. (2010, June 28). OMB puts brakes on financial system modernization.
Federal Computer Week.
https://fcw.com/articles/2010/06/28/omb-it-reforms.aspx

Weiss, J. (2019, August 14). A framework for improving federal program
management. IBM Center for The Business of Government.
http://www.businessofgovernment.org/report/framework-improving-federal-pr
ogram-management

Welde, M., & Odeck, J. (2017). Cost escalations in the front-end of projects -
empirical evidence from norwegian road projects. Transport Reviews, 37(5),
612-630. https://doi.org/10.1080/01441647.2016.1278285

Whitby, K., Agbemenu, A., Bhide, D., Bonghez, S., Briceno, R., Cappella, E.,
Denney, V., Hassan, M., Karpe, A., Kelzi, G., Nuseibeh, A., Ramamurthy, K.,
Rigamonti, F., & Watson, J. (2020, May 12). Ethics as a competence of the
portfolio program project manager: A personal journey. Project Management.
https://www.projectmanagement.com/blog-post/64012/Ethics-as-a-competenc
e-of-the-Portfolio-Program-Project-Manager--a-personal-journey

White House. (2018a, March 20). The president’s management agenda.
https://trumpwhitehouse.archives.gov/wp-content/uploads/2018/04/ThePresid
entsManagementAgenda.pdf

White House. (2018b, June 25). Improving the management of federal programs and
projects through implementing the program management improvement
accountability act (pmiaa).
https://trumpwhitehouse.archives.gov/wp-content/uploads/
/2018/06/M-18-19.pdf

Wilkin, C. L., & Chenhall, R. H. (2020). Information technology governance:
reflections on the past and future directions. Journal of Information Systems,
34(2), 257-292. https://doi.org/10.2308/isys-52632

Williams, T., Klakegg, O. J., Walker, D. H. T., Andersen, B., & Magnussen, O. M.
(2012). Identifying and acting on early warning signs in complex
projects. Project Management Journal, 43(2), 37–53.
https://doi.org/10.1002/pmj.21259

Wood, J. B. (2017, November 1). Private sector vs. public sector. Project
Management.
https://www.projectmanagement.com/articles/414879/Public-Sector-vs--Privat
e sector-PM

96

https://fcw.com/articles/2010/06/28/omb-it-reforms.aspx
http://www.businessofgovernment.org/report/framework-improving-federal-program-management
http://www.businessofgovernment.org/report/framework-improving-federal-program-management
https://doi.org/10.1080/01441647.2016.1278285
https://www.projectmanagement.com/blog-post/64012/Ethics-as-a-competence-of-the-Portfolio-Program-Project-Manager--a-personal-journey
https://www.projectmanagement.com/blog-post/64012/Ethics-as-a-competence-of-the-Portfolio-Program-Project-Manager--a-personal-journey
https://trumpwhitehouse.archives.gov/wp-content/uploads/2018/04/ThePresidentsManagementAgenda.pdf
https://trumpwhitehouse.archives.gov/wp-content/uploads/2018/04/ThePresidentsManagementAgenda.pdf
https://trumpwhitehouse.archives.gov/wp-content/uploads/%20/2018/06/M-18-19.pdf
https://trumpwhitehouse.archives.gov/wp-content/uploads/%20/2018/06/M-18-19.pdf
http://ezproxy.library.capella.edu/login?url=http://search.ebscohost.com/login.aspx?direct=true&db=bth&AN=73320898&site=ehost-live&scope=site
http://ezproxy.library.capella.edu/login?url=http://search.ebscohost.com/login.aspx?direct=true&db=bth&AN=73320898&site=ehost-live&scope=site
https://doi.org/10.1002/pmj.21259
https://search.crossref.org/?q=Williams%2C+T.%2C+Klakegg%2C+O.+J.%2C+Walker%2C+D.+H.+T.%2C+Andersen%2C+B.%2C+%26+Magnussen%2C+O.+M.+%282012%29.+Identifying+and+acting+on+early+warning+signs+in+complex+projects.+Project+Management+Journal%2C+43%282%29%2C+37%E2%80%9353.&from_ui=yes
https://www.projectmanagement.com/articles/414879/Public-Sector-vs--Private-Sector-PM
https://www.projectmanagement.com/articles/414879/Public-Sector-vs--Private-Sector-PM


Wood, J. B. (2019, October 1). The case for commercial solutions in government.
NextGov.
https://www.nextgov.com/ideas/2019/10/case-commercial-solutions-governme
nt/160275/

Wysocki, R. K. (2019). Effective project management: Traditional, agile, extreme
(8th ed.). John Wiley & Sons.

Yamauchi, L. A., Ponte, E., Ratliffe, K. T., & Traynor, K. (2016). Theoretical and
conceptual frameworks used in research on family–school partnerships. The
School Community Journal, 27(2), 9-34. https://eric.ed.gov/?id=EJ1165647

Zippia. (2021, September 21). Project manager: Demographics and statistics.
https://www.zippia.com/project-manager-jobs/demographics/

Zoom. (n.d.). Security at Zoom. https://zoom.us/trust/security

Zurong, C., & Feng, J. (2018, February). Research on the investment costs of IT
projects. In IOP Conference Series: Earth and Environmental Science, 113(1),
121158. https://doi.org/10.1088/1755-1315/113/1/012158

Zwikael, O., & Meredith, J. R. (2018). Who is who in the project zoo? The ten core
project roles. International Journal of Operations & Production Management,
38(2), 474-492. https://doi.org/10.1108/IJOPM-05-2017-0274

97

https://www.nextgov.com/ideas/2019/10/case-commercial-solutions-government/160275/
https://www.nextgov.com/ideas/2019/10/case-commercial-solutions-government/160275/
https://eric.ed.gov/?id=EJ1165647
https://www.zippia.com/project-manager-jobs/demographics/
https://zoom.us/trust/security
https://doi.org/10.1088/1755-1315/113/1/012158
https://search.crossref.org/?q=Zurong%2C+C.%2C+%26+Feng%2C+J.+%282018%2C+February%29.+Research+on+the+investment+costs+of+IT+projects.+In+IOP+Conference+Series%3A+Earth+and+Environmental+Science+%28Vol.+113%2C+No.+1%2C+p.+012158%29&from_ui=yes
https://doi.org/10.1108/IJOPM-05-2017-0274

